Annexure

Application Document for Prequalification of Consultant for I) Preparation of

Detailed Project Report (DPR) and II) Project Management Consultant
(PMC) for construction of water supply schemes in 25 towns of Tanzania

and water supply project in Zanzibar Urban

Addendum No. 2 (Date: 17/09/2018) Ref No: GOILOC-266/Tanzania/CS-

11

Para E.2 Skilled Human Resources — Requirement:

Amendment: Make changes as given below:

Existing Clause

Revised Clause (Addendum - 2)

e Applicant must demonstrate that it can
deploy personnel for the following
tentative key positions, meeting the
gualification and experience
mentioned therein:

DPR manpower requirement:

(Should have been born on or after year
1955 (applicable for all positions))

e Applicant must demonstrate that it can
deploy personnel for the following
tentative key positions, meeting the
gualification and experience
mentioned therein:

DPR manpower requirement:

(Should have been born on or after year
1955 (applicable for all positions))

Sr No Proposed Position | Number of
Positions
1 Team Leader 1x5
2 Water Engineers 2x5
3 Hydrogeologist 2
4 Hydrologist 2
5 Economist/Finan 2
cial Analyst
6 Electromechanic 2
al Engineer
7 Environmental 2
Specialist
8 Land Surveyor 2x5

Sr No Proposed Position | Number of
Positions

1 Team Leader 1x 5

2 Assistant Team | 1 x5
Leader

3 Water Engineers | 4 x5

4 Hydrogeologist 1x5

5 Hydrologist 1x5

6 Economist/Financ | 1 x 5
ial Analyst

7 Electromechanic |1 x5
al Engineer

8 Environmental 1x5
Specialist

9 Land Surveyor 4x5

*Minimum Relevant Experience (in years)
Same as given in the PQ Document dated
September 17, 2018




*Minimum Relevant Experience (in years)
Same as given in the PQ Document dated
September 17, 2018

**Minimum Desirable Qualification / Experience
Same as given in the PQ Document dated
September 17, 2018

10 marks per staff per position (max 80
marks);

PMC manpower requirement:

(Should have been born on or after year
1955 (applicable for all positions))

**Minimum Desirable Qualification /
Experience Same as given in the PQ
Document dated September 17, 2018

10 marks per staff per position (max 80
marks);

PMC manpower requirement:

(Should have been born on or after year
1955 (applicable for all positions))

Sr No Proposed Position | Number of
Positions
1 Team Leader 1x5
2 Resident Engineer | 4 X 5
(construction)
3 Land Surveyor 4 x5

Sr No Proposed Number of
Position Positions

1 Team Leader 1x5

2 Resident Engineer |2 X5
(construction)

3 Land Surveyor 2x5

*Minimum Relevant Experience (in years)
Same as given in the PQ Document dated
September 17, 2018

**Minimum Desirable Qualification / Experience
Same as given in the PQ Document dated
September 17, 2018

¢ Information on Skilled Human
Resources on the rolls of the Applicant
shall be considered in determining
suitability to be prequalified in the
following manner:

o 30 marks per staff per position
(max 80 marks);

e Representative CVs of experts should
be provided. CVs should incorporate,
inter alia, qualifications, experience in
the sector and should also list
professional memberships/
accreditations and knowledge of
foreign languages, countries of work
experience;

e Other than the Key Personnel

*Minimum Relevant Experience (in years)
Same as given in the PQ Document dated
September 17, 2018

**Minimum Desirable Qualification /
Experience Same as given in the PQ
Document dated September 17, 2018

e Information on Skilled Human
Resources on the rolls of the Applicant
shall be considered in determining
suitability to be prequalified in the
following manner:

o 30 marks per staff per position at Sr.
1 and 2 and 20 marks per staff per
position at Sr. 3 (max 80 marks);

e Representative CVs of experts should
be provided. CVs should incorporate,
inter alia, qualifications, experience in

the sector and should also list
professional memberships/
accreditations and knowledge of

foreign languages, countries of work
experience;

e Other than the Key Personnel




mentioned, information shall be
provided on expert(s), such as
Management  Specialist,  Quantity
Surveyor, Architects, Technicians,

Sociologist, etc. who might have to be
engaged by the Consultant as may be
required for carrying out the activities
and discharging its duties successfully.

e The CVs should be signed in original,
either by the respective personnel or
by the authorized signatory of the
Applicant/ JV.

In case of JV, the requirement shall be met
on a combined basis.

mentioned, information shall be
provided on expert(s), such as
Management  Specialist, Quantity
Surveyor, Architects, Technicians,

Sociologist, etc. who might have to be
engaged by the Consultant as may be
required for carrying out the activities
and discharging its duties successfully.

e The CVs should be signed in original,
either by the respective personnel or
by the authorized signatory of the
Applicant/ JV.

In case of JV, the requirement shall be
met on a combined basis.

Form E.2.1 Form E.2.1
Documents/ Tables/ Charts demonstrating | Documents/ Tables/ Charts
availability of Skilled Human Resources, | demonstrating availability of Skilled

number of staff, areas of expertise, years
of experience, countries of work
experience.

Human Resources, number of staff, areas
of expertise, years of experience,
countries of work experience.

Any questions or clarifications on the above may be addressed to:

Mrs. Amita Dang

Assistant General Manager
Lines of Credit Group
Export-Import Bank of India
7th Floor, Office Block 1,
East Kidwai Nagar

New Delhi 110023

Phone: 011-2460 7754




