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India Exim Bank aims to promote India’s international trade. The Bank’s Logo

depicts the two-way significance. The import arrow is thinner than the export
arrow, which reflects the aim of value addition to exports.
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IR Fafd—smard do 6t TumoT 3w & SR @R & dadE Y gt |
frataeatent o fax Fgrar UM a1 & fofg e 71d iR datett & fFafd ok
AT & faqatoor # @it FRUT3M & BRIGU BT FHad B D g 7 ol
FEAT D BT H PRI PR b I AR TS 2.

- YR Frafa-smana do srfifam, 1981

Objectives

The Export-Import Bank of India was established "for providing financial
assistance to exporters and importers, and for functioning as the principal
institution for co-ordinating the working of institutions engaged in financing
export and import of goods and services with a view to promoting the country's
international trade..."

: The Export-Import Bank of India Act, 1981
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fAafa—smara 4 srferart
(STTRRYT, LA 3R 3rdie)
faff==s, 2020

TR g —3mard do srfefzm, 1981, (1981 &1 28) il URT 39 &l IJT-4RT 2 (&) b AT Ufdd ST-4RT (1) gRT
TI&T Qi <l SRINT el Y WREI A e —3ATTel e a1 fFaereh Heel e, TRPR b Jd STFHIG A edRT Frfetfed
fafere geTaT 8,

1.

AT 1
ERSIEEI

(1) A fafaw, IR Fafd-smard d@ iR (3mRur, srema 3iiR srdie) fafe, 2020 FHgeam|
(2) SIS H TH1eE & dRG T gl |
(3) AP bt AT IR AN R TR I YIRA N USw & 31erdT WRA A a1eR, fobegg Aot sriurerel =

AN TEI gl -
(P) S P areyer;
(@) b & gy e

() 39Uy D

gRYTYY
(1) = fafra 5 59 o e & 3T Mféra = 8 a9 ad, -

() " rffad’” & vRdtg fafa-smra do, siftfas, 1981 (1981 @1 28) W B ;
(@) " srdtefiy iy’ & srdiel e & forg srgereh o i e siftma 2
(M) de’ AR Frata-smnd § sfnia ;

(g) ' aem TR d6 & gdy e 3rrar 39 Yo & o Tee e gRT AT g 3 U
UTRIBRY 31N & ;

(3 "'Su ey Fas’’ | ffRT i URT 6 6 JT-URT (1) (FHh) & FeU § FRIH 6 BT guimIers
ﬁé@]’cﬁiﬂ'&lﬁﬁ%;

(@) "R TR | oraEt # faffdE v wfteen sifinia & o st st wR fafvem 26
SffEd gt 4 3 PIS ot &g o™ & fory wem & ;

(%) fooft ufere™ d fFrioe A fossdt dhut, er) A, fpedt v, Hfird <aar Ir=ieRt & el ufaffdr
2RIId I RIS 312reT PRIER, YR, 3itenfie, o 37erer TR TaaT PR dTell fh YT 8
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EXPORT-IMPORT BANK OFFICERS'
(CONDUCT, DISCIPLINE AND APPEAL)
REGULATIONS, 2020

In exercise of the powers conferred by sub-section (1) read with clause (d) of sub-section (2) of section 39 of the
Export-Import Bank of India Act, 1981 (28 of 1981), the Board of Directors of the Export-Import Bank of
India, with the previous approval of the Central Government, hereby makes the following regulations,

namely:—

1.

CHAPTER 1
PRELIMINARY

Short title, commencement and application.

(1) Theseregulations may be called the Export-Import Bank Officers' (Conduct, Discipline and Appeal)
Regulations, 2020.

(2) They shall come into force on the date of their publication in the Official Gazette.

(3) They shall apply to all Officers of the Bank whether working in India or outside India but shall not
apply to—
(a) theChairman of the Bank;
(b) the Managing Director of the Bank;
(c) the Deputy Managing Director.

Definitions.

(1) Intheseregulations, unless the context otherwise requires, —

(a) "Act"meansthe Export-Import Bank of India Act, 1981 (28 of 1981);
(b) "Appellate Authority" means the authority specified in the Schedule to dispose of appeals;
(c) "Bank"means the Export-Import Bank of India;

(d) "Competent Authority" means the Managing Director of the Bank or any other authority that
may be designated for the purpose by the Managing Director;

(e) “Deputy Managing Director” means the whole-time Director of the Bank, appointed in terms of
clause (aa) of sub-section (1) of section 6 of the Act.

(f) "Disciplinary Authority" means the authority specified in the Schedule which is competent to
impose on an officer any of the penalties specified in regulation 26;

(g) "employment in Private Concern" means an employment in any capacity including that of an
agent under a company, co-operative society, firm, limited liability partnership or individual
engaged in trading, commercial, industrial, financial or professional business and also includes
a directorship of such a company and partnership of such firm but does not include employment
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3R R Ieh DU § Qe & U H B d_AT STeraT U AT H ATeigRT o onfiiet 8, uRg S IRBR B
quicT: 37T YA THA: FaTfHeE o 3TerdT (=T atel Ffid e # i enfiet 18 8 ;

(S7) ""uRar’’ @raref g -
(i) o9 SIURY & Tet § g 37ef SIRIBRY & gt 2, a1 g I AT et &1 a1 T, TR T

faftres wU A Heer facesfed gt omfirer 181 & e afget 1R & Al § 59T 312 IR
fel B 912 98 S AT Il 8 1 e, UR 3 faftres w0 & wew foreesfed ufcr anfirer 18 8

(i) TRIPRY BT HAT FT Aldlell A, TTE I SAMIBRT D AT AT 81 AT eI, AR AUBRY TR guid:
anfyra g, o T Vel e arerar Wil Ao enfiret Tet & R Wk & W arftiep Rt ot fafdy
SRI 1 {5t g o oicia afd foram &l ; 8k

(iii) 3rfremRY 3rerar S Stiamareft (ufer a7 uet) & For 3rerar fadTg & HRUT AR BIs 37T &feh, St
U 31ferepR o guid: rmfd gl

TEIPRU- 5T G & YN B oIl AR 1 FeRur du=t (aRursT &R o1 fafder) frm, 2014 &
4 % A1 i Ut AfUFET 2013 (2013 T 18) Dl URT 2 B JU-URT (77) o AR fobam ST

(&) RER g BRI L
(1) Ty PR’  d % Ty Fa o €

(@) "' 3HfpRY’ | YR i - g d sitrer e fafsemrectt, 1982 & faffem 4 d S deid @
forett +ff s o frgeh afes ST 8, fSeh! Jamd sl dR &R &g TRBR 1@ fhedt 3 TR
SUSHY 1A AT & & oY o §as rerar YR Retd dop arerar fopsdt s wveer & wrf fsare
& foru 2 3R g IS oft st arerar dep-iidhT &feh dT UdT 3=y et oY onfirer gnm R R fafery
1 % U 1 (3) & arefie T fifrraeh e g & ;

(3) Fefteandt TR el # RffE mirert eiftmid 2
(3) "ergxgEt’ ¥ o RfrerTach o Hom SRz S 2

(2) T W W oeg 3iR e1fireafes, g gt aRifiya =& fomar mo &, foregg sifferem o oRfya €, Sem adt
37ef arf¥ywie gr T, St fob srfdrferae 5 o fepar w21




under a body corporate wholly or substantially held or controlled by the Government;
(h) "family" means—

(1) inthe case of male officer, his wife, whether residing with him or not, but does not include a
legally separated wife and in the case of woman officer, her husband, whether residing with
her or not, but does not include a legally separated husband;

(i1) children or step-children of the officer, whether residing with the officer or not and wholly
dependent on such officer but does not include children or step-children of whose custody
the officer has been deprived of by or under any law; and

(1i1) any other person related by blood or marriage, to the officer or to his spouse and wholly
dependent upon such officer.

Explanation.—For the purpose of this clause, relationship will be determined in accordance with
sub-section (77) of section 2 of the Companies Act, 2013 (18 of 2013) read with rule 4 of the
Companies (Specification of definitions details) Rules, 2014;

(1) "Government" means the Central Government;
(j) "Managing Director" means the Managing Director of the Bank;

(k) "officer" means a person appointed to any of the grades specified in regulation 4 of the Export-
Import Bank Officers' Service Regulations, 1982, officers whose services are temporarily
placed at the disposal of the Central Government or any other Government undertaking or any
other public sector bank or the Reserve Bank of India or any other organisation and shall
include any specialist or technical person appointed and any other employee to whom any of
these regulations have been made applicable under sub-regulation (3) of regulation 1;

() "reviewing authority" means the authority specified in the Schedule;
(m) "Schedule" means the Schedule appended to these regulations.

(2) The words and expression used herein and not defined but defined in the Act shall have the same
meanings respectively assigned to them in the Act.
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(1) A AHR, d5 & i G B, ST I8 = 3IR ST FaehH FA & fofg &R 90 &R 69a SUrT
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(4) YJP RGN U= FRIF0 3R TIIPR & 31efiF aqwr I8 aTer It afehal 6t AeafsT 3iR i & uf
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(5) YA AfTPRT gAH THITE T BT UTer o 9T a8 W Jt 3meen iR e &1 ITe e 3R S
T S fopedt O feh a1 U fehdl RT I/ 3194 9MFhI el ol f9™ oI5 fou S11¢ Rrges a1 R
STTRIAR, TIAeTuT 3rerdT =T & 3refid I dqm a1 fohar T Al

4. TMYSIICT DT YT - TAD JTDPRT §cb &b BT IR IGb UTEDh! B DRI b Fae H IRA MUIAT ST T T=AT
MY Ta=eg Y =1 AT AT ST o fohedt e, a1 1est Tordt a1 U=t &1 & Ur | I dTet dep & et o=
TP} Y T b Uhe TTg] hTT ST b b —

(i) T T BT TR AR 3 SFIAR AT §opi o a1 T Taferd SRITUMTRAT SR T & IR T &l ;
(ii) Ot T e AR & forg =amRies srerdT g37eh forg faft gRT a1fcs T o1 TTfiies Y gRT amea 7 fopan w8
(iii) 1o et o frate H IHD IS RIBRI GRT AT =+ BT I 7 a1 T 2|

5. d &l Tt (FeATsTed) BHT A AIBTRAT & TRAR & TR 31 Ao iR 3 afas™i o gl uer
ST

(1) IE ot SRR 3o A Fafre st ot &afch o foru o UTH @_e 2 319 UG STJaT THTE bl Sgerd: AT
TRI&IT: SYANT g1 PN, TR a8 Afch IRIBRT &b a9 3raT faarg uer I g Fefera o= = 8 ik 91g a8 Afeh
PR R AT g AT A B

(2) P1s  AUBRY, FerT TTRBRY bl gd AT & o7, 31 g, Gt arear ot aRaR o ot o e i
O Tl 91t Sush | RIS PR R 1 ST Tel < FoAeh A1 I ARTDIT e & AT I8
ot U 3T JUshH H I ISR PR T START el ST oA IHeh! STHBRI ob SR deb o 1 ATIDRT
FAER ¢ -




CHAPTER 11
CONDUCT

3. General Conditions.

(1

2)

)

4

)

Every officer, shall, at all times, take all possible steps to ensure, protect and promote the interests of
the Bank and discharge his duties with utmost integrity, honesty, devotion and diligence and do
nothing which shall render him unbecoming of an officer.

Every officer shall maintain good conduct and discipline and show courtesy and attention to all
persons in all transactions and negotiations.

No officer shall, in the performance of his official duties or in the exercise of powers conferred on
him, act otherwise than in his best judgement except when he is acting under the written direction of
an officer superior to him.

Every officer shall take all possible steps to ensure the integrity and devotion to duty of all persons
for the time being under his control and authority.

Every officer shall conform to and abide by the rules incorporated herein and shall observe, comply
with and obey all orders and directions which may from time to time be given to him in the course of
his official duties by any person or persons under whose jurisdiction, supervision or control he may
for the time being be placed.

4. Observance of secrecy.—Every officer shall maintain the secrecy regarding the Bank's affairs and the
affairs of its constituents and shall not divulge directly or indirectly any information of a confidential

nature either to a member of the public or to an outside agency or to any other employee of the Bank not
entitled to such information unless -

(1)

(i)

(111)

divulging of such information is in accordance with the law or in accordance with the practices and
usages customary amongst banks;

he is compelled to divulge such information by the direction of judicial or other authority
empowered by law for the same;

instructed to do so by a superior officer in the discharge of his duties.

5. Employment of members of family of officers in firms enjoying the Bank's clientele and grant of
facilities to such concerns.

(1)

)

No officer shall use his position or influence directly or indirectly to secure employment for any
person related, whether by blood or marriage to the officer or to the officer's wife or husband,
whether such a person is dependent on the officer or not.

No officer shall, except with the prior permission of the Competent Authority, permit his son,
daughter or any other member of his family to accept employment in any private undertaking with
which he has official dealings or in any other undertaking having to his knowledge has official
dealings with the Bank :




(3)

URq I% fob STl RIS ol wepfar & foru et WTftepY ol qdf Srgafer i Tl gl ol ST Fehclt rear I
IIT JATAIIH FHST TIT 2, Il 57 HTHe! Dl RIS T IRTa U] 819 bl aRRG J oiF JgH1 ob iR e
RGBT Pl SHDT a1 & ST ; SR Few HIRIBRY T AR o 37efi= RIS M~ ®u A TR forar
ST epeT |

drs WY SrfPRY 31U ARIHIT Bl & Fraig & SR fopsdl ft gl 7 fopedt off fagr, o, A9eitar arerar
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VEieer- IfS D1g fch el Iushe 6t govaT Goft o 2 Tfcrerd | 3 & 31U M & AART BT RRYRS & ol
39 IU-fAf~=re b TR b forw 0 ufeh ot I Iushy | fopedY fad <1 g1 =18t J1IT SITa |

. g RS AT

(1) o3 ot iRy, I FiY gd whpir & 991, 7 1 DIE Faary M iR 7 & et ™ § ugera: srerar

TRY&Td: MRt 1T 37RIeT hig 3 JISTTR TR AT

R g 5 P13 ff 1R, Wit ga weliopfcr o fae AT srear enfifes wad srdT Afefrd, e,
AR, ULeR, Ao, Aeifes, gmief ST AT %y &1 Sddi~e HRf ax [l &, 991 b 39
PR o PR 3 D ATIDIT el I Frafg o arem 7 MY, U= IS Fad IS RT GRT U1 BRI T B Bl
R fer STTu A S1fepRY 99 UehR T hRf =TT ThaTTT 37IdT IQ &€ . M|

TGEIpNT- 319+ TRAR & fhdt Foxg b wTficd Tl 3727aT S9h gRT Ueferd fopedt fmr—Toiedt a1 sprfter woidd) &
I o A H ford} 1P gRT TR bt ST ot 37 39 faferae o1 Sgee fasam ST 1T S|

(2)

(3)

(4)

If fohedt SHfrepRY & TRAR T IS TSI PIS ATIR AT A R JET &1 ST fpT ST Toit a1 oeflerT
ToiRT T TQTH 81 AT IDT TG4 Rl &1, Al I SATABRY Bl SHD! FIT 8 Dl oAt g |

DIg A STUBRY S5 bl gd HoRt & fSHT, 3197 aTIhRT dciedl & frafg ol Bieaw, freft S rerar fonedt Teft
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P b ST Uoiipd Alfefd, ITeh T g ARIRICT & USTIeRul, TacH 7@l Jaud § A of
AT |

s UBR e TRIGRY & ST & o fored} wrdsifies fFreprr srerar fapdt @afth o forg fang g o
1 DTS Yoo DR T8l DT |




)

Provided that where the acceptance of the employment cannot wait for prior permission of the
Competent Authority or is otherwise considered urgent, the matter shall be reported to the
Competent Authority within three months from the date of receipt of offer of employment; and the
employment may be accepted provisionally subject to the permission of the Competent Authority.

No officer shall, in the discharge of his official duties, knowingly grant or authorise the grant of any
advance to or enter into or authorise entering into by or on behalf of the Bank any contract,
agreement, arrangement or proposal in any matter or give or sanction any contract or loan to any
undertaking or person if any member of his family is employed in that undertaking or under that
person or if he or any member of his family has interests in such matters or contracts in any other
manner and the officer shall refer every such matter or contract or loan to his superior officer and the
matter or contract or loan shall thereafter be disposed of according to the instructions of the authority
to whom such reference is made.

Explanation.—For the purposes of this sub-regulation, a person shall not be deemed to have any interest in

an undertaking, if he is only a shareholder having not more than two percent. of the paid-up capital of the
undertaking in his name.

Taking up outside employment.

(1)

No officer shall, except with the previous sanction of the Bank, engage directly or indirectly in any
trade or business or undertake any other employment :

Provided that an officer may, without such sanction, undertake honorary work of a social or
charitable nature or occasional work of a literary, artistic, scientific, professional, cultural,
educational, religious or social character, subject to the condition that his official duties do not
thereby suffer; but he shall not undertake or discontinue such work if so directed by the Competent
Authority.

Explanation.— For the purposes of this sub-regulation, canvassing by an officer in support of the business
of insurance agency or commission agency owned or managed by a member of his family shall be deemed
to be a violation of this provision.

2)

€)

4)

Every officer shall report to the Bank if any member of his family is engaged in a trade or business or
OWnS Or manages an insurance agency or commission agency.

No officer shall, without the previous sanction of the Bank, except in the discharge of his official
duties, take part in the registration, promotion or management of any bank or other company which
is required to be registered under the Companies Act, 2013 (18 of 2013) or any other law for
commercial purposes.

Provided that an officer may take part in registration, promotion or management of a co-operative
society registered under the Co-operative Societies Act, 1912 (2 of 1912) or any other law for the
time being in force, or of a literary, scientific or charitable society registered under the Societies
Registration Act, 1860 (21 of 1860) or any corresponding law in force.

No officer shall accept any fee for any work done by him for any public body or any private person
without the sanction of the Competent Authority.
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10.

(5) No officer shall act as an agent of, or canvass business in favour of, an insurance company or
corporation in his individual capacity.

Contribution to newspapers, radio etc.

(1) No officer shall, except with the previous sanction of the Competent Authority, own wholly or in part
or conduct or participate in the editing or management of any newspaper or any other periodical
publication.

(2) No officer shall, except with the previous sanction of the Competent Authority or except in the
bonafide discharge of his duties, participate in radio or television broadcast or contribute any article
or write any letter either in his own name or anonymously or in the name of any other person to any
newspaper or periodical or make public, or publish or cause to be published or pass on to others any
document, paper or information which may come into his possession in his official capacity.

(3) Noofficer shall, except with the previous sanction of the Competent Authority, publish or cause to be
published any book or any similar printed matter of which he is the author or not, or deliver, talk or
lecture in public meetings or otherwise:

Provided that no such sanction is required if such broadcast or contribution or publication is of a
purely literary, artistic, scientific, cultural, educational, religious or social character.

Demonstrations.— No officer shall engage himself or participate in any demonstration which is
prejudicial to the interests of the Bank or of the sovereignty and integrity of India, the security of the State;
friendly relations with foreign states, public order, decency or morality, or which involves contempt of
court, defamation or incitement to an offence.

Joining of associations prejudicial to interests of the country.— No officer shall join, or continue to be
amember of an association, the objects or activities of which are prejudicial to the interests of the Bank or
ofthe sovereignty and integrity of India or public order or morality.

Giving evidence.

(1) Save as provided in sub-regulation (3), no officer shall, except with the previous approval of the
Competent Authority, give evidence in connection with any enquiry conducted by any person,
committee or authority.

(2) Where any approval has been accorded under sub-regulation (1), no officer giving such evidence
shall criticise the policy or any action of the Government or of a State Government or of the Bank.

(3) Nothingin this regulation shall apply to any evidence given—

(a) atan enquiry before an authority appointed by the Government, State Government, Parliament
or a State Legislature; or

(b) inanyjudicial enquiry; or

(c) atanydepartmental enquiry ordered by the Competent Authority.
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11. Public demonstrations in honour of bank officers.

12.

13.

14.

(1

2)

)

No officer shall, except with the previous sanction of the competent authority, receive any
complimentary or valedictory address or accept any testimonial or attend any meeting or
entertainment held in his honour, or in the honour of any other employee of the bank:

Provided that nothing in this sub-regulation shall apply to,—

(a) a farewell function of a substantially private and informal character held in honour of the
officer or any other officer or employee of the Bank on the occasion of his retirement or transfer
or retirement or transfer of any officer or employee who has recently quit the service of the
bank; and

(b) theacceptance of simple and inexpensive function arranged by the association of officers of the
Bank, ifany.

No officer shall either directly or indirectly exercise pressure or influence on any officer or employee
ofthe Bank or induce or compel him to subscribe towards any farewell entertainment.

No officer shall collect subscription for farewell function from any intermediate or lower grade
employee for the function of any employee belonging to any higher grade.

Seeking to influence.— No officer shall bring or attempt to bring any political or other outside influence
to bear upon any superior authority to further his interests in respect of matters pertaining to his service
under the Bank.

Absence from duty.

(1

2)

No officer shall absent himself from duty or be late in attending office or leave the station of posting
without prior permission of the Competent Authority:

Provided that in the case of unavoidable circumstances where availing of prior permission is not
possible or is difficult, such permission may be obtained later subject to the satisfaction of the
Competent Authority that such a permission could not have been obtained earlier.

No officer shall normally absent himself in case of sickness or accident without submitting a proper
medical certificate:

Provided that in the case of temporary indisposition or sickness of a casual nature, the production of a
medical certificate may, at the discretion of the Competent Authority, be dispensed with.

Acceptance of gifts.— Save as otherwise provided in these regulations, no officer shall accept or permit
any member of his family or any person acting on his behalfto accept any gift.

Explanation.—For the purposes of this regulation, the expression “gift” shall include free transport,
boarding, lodging or other service or any other pecuniary advantage when provided by any person other

than anear relative or a personal friend having no official dealings with the officer.
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Provided that, —

(a)
(b)

(d)

(e)

a casual meal, lift or other social hospitality shall not be deemed to be a gift;

on occasions such as marriages, anniversaries, funerals or religious functions when making of gifts
is in conformity with the prevailing religious or social practice, an officer may accept gifts from his
near relatives but he shall make a report to the Competent Authority if the value of the gifts exceeds
Rs. 5,000/-;

on such occasions as specified in clause (b), an officer may also accept gifts from his personal friends
having no official dealings with him but he shall make a report to the Competent Authority if the
value of such gifts exceeds Rs. 1,500/-;

in any other case, the officer shall not accept any gift without the sanction of the Competent
Authority, if the value of the gifts exceeds Rs. 250/-:

Provided further that when more than one gift has been received from the same person or concern
within a period of twelve months, the matter shall be reported to the Competent Authority if the
aggregate value thereof exceeds Rs. 2,000/-.

No officer shall —
(1) giveortake or abet the giving or taking of dowry; or

(i1) demand, directly or indirectly from the parents or guardian of a bride or bridegroom, as the case
may be, any dowry;

Explanation.—For the purposes of this sub-regulation,“dowry’ has the same meaning as assigned to
itinthe Dowry Prohibition Act, 1961 (28 0f 1961).

15. Lendings and borrowings.— No officer shall, in his individual capacity,

(1)

(if)

(iii)
(iv)

v)

borrow or permit any member of his family to borrow or otherwise place himself or a member of his
family under a pecuniary obligation to a broker or a money lender or a subordinate employee of the
Bank or any person, association of persons, firm, company or institution, whether incorporated or
not, having dealings with the Bank;

buy or sell stocks, shares, or securities of any description without funds to meet the full cost in the
case of apurchase of scrips or delivery in the case of a sale;

incur debts at arace meeting;

lend money in private capacity to a constituent of the Bank or have personal dealings with such
constituent in the purchase or sale of bills of exchange, government paper or any other securities; and

guarantee in his private capacity the pecuniary obligations of another person or agree to indemnify in
such capacity another person from loss except with the previous permission of the Competent
Authority:

Provided that an officer may, give to or accept from a relative or personal friend a temporary loan of a
small amount free of interest, or operate a credit account with a bonafide tradesman or make an
advance of pay to his private employee:
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18.

19.

20.

TR % AR 78 ft o 1 ff et oy e w07 AR T Tvy & S 98 ST UTH o Fehell &
J7AT I8 3G TgHRI K0T AT & foredt 3T Fegy gRT o7 0 3607 & folv SHMdeR @) FopdT 7, fSRgepT a8
AT B

AT BT 1A TR - 1S Y TR Fem IR Y ud Ty o famT 31om I ot S1fiie 31meRor 78l |

e (Weafeer) - Pis Wt SIIBRY, Aam AfUHRT 6 gd THhT b o fhet Iged & SrgRur § 7 a1 g
TR 3iR 7 1 S Tl R T areraT et UehR it IR el S 1eraT 3 Fang STel H AnTfieT g g

TCTen] SR QART T TeaTSTt T farer - s WY s1repRY ol ITep, TR 1@ uferferal sreram qudy srerr fadt o
foreRuT <1 IgHe a3 bl AgaTSil el PA AT I8 W F71ae & B, i S AU ol Pl fdig PR A
SIS H ST aTel 81 3@l I b THIAd I+ bl AT 2l :

g IE o 39 faftram & fosdt oft a1 & I =781 w1 SIQ b a8 fobedt +ft S1ferp Rt oR a1ut wo=i ot IRt ot Ut
afcrferal § arfaes faer e i e et 8, i a8 @i 91|

VEieeur- 3 fafeRm & TS o folg QT srerar ufferil 1@t o fFa el & IRaR @ig 7@ fSsht Qi1
ERESISIRISIS I

BURRCT — PIs Ht IfIBRY 319 foft AT T 39 TbR Yaer BRI foh a8 3T SRURRGT 31erdT fearferar 819 3
T AP IR T AfUBRY & Iog I IR o fordt 3501 Y axgett & forg srerar S fanferan siftrfoffa farg Sm &
foTq 1S faftres rIaTEl TRY I STt 2 A a8 faftie SrRiaTfed & qR 02 61 T dob ! depldl ol |

e, 3T 3R 31 TgHed U i aryun

(1) YA AfUBRY AlhUTe T ety MU, 2013 (2014 BT 1) & sichid FuiRa ured & sro=t anfeqar
3R Szrarant Feaeft eom e

(2) TP FRIBRI GRT A& TRIBRY Bl FFfIEd A Fafia SRt d 3 FRIfh 89 & 30 37 & ioR oga
Y I arufere 3-

() Wt e, T R g 3R I9& aft / oot 3R 9 R 1R 99 Ggh 9 A AT 1 -3 9 |
qTfoTepTT gh WA g1 a1 I9H et g ;

(@) IFhT 3R IFH Ul / gl 3R I W R =il i 27

(3) Sufafaw (2) o Ffid SFER, T® SIIGRY gRT 39 ay § T 31 ATd T 3ot Wit enfaat ik Szt
& aTfiep et Aer IfUPRY & THel Teh a¥ 31 JlTs i IT S Ugel IR fohalT SITQT|

(4) Sufafam (2) & sicfd <t 78 g iR 34 fafam (3) & sicrid anfifes Rewt aAterurer va ety rfifam,
2013 (2014 &1 1) H UiRT IRey # e TTRIGRT T IR & ST |

VEIepRT- 337 faf1am o I5ed & foTq SR 9= | Aread U O3 a Pl 3 ¢ bl 31eT | 1s 31 311 8l g 3R d
3THfIent & fort TR R qufa: a3 2l

15




16.

17.

18.

19.

20.

Provided further that an officer may obtain a loan from a co-operative credit society of which he is a
member or stand as a surety in respect of a loan taken by another member from a co-operative credit
society of which he is a member.

Advance drawal of salary.—No officer shall draw his salary in advance without the previous sanction of
the Competent Authority.

Subscriptions.— No officer shall, except with the previous sanction of the Competent Authority, ask for
or accept contributions to or otherwise associate himself with the raising of any funds or other collections
in cash or in kind in pursuance of any objective whatsoever.

Speculations in stocks and shares and investments.— No officer shall speculate in any stock, share or
securities or commodities or valuables of any description or shall make investments which are likely to
embarrass or influence him in the discharge of his duties :

Provided that nothing in this regulation shall be deemed to prohibit an officer from making a bonafide
investment of his own funds in such securities as he may wish to buy.

Explanation.— For the purposes of this regulation, frequent purchase or sale or both of shares or securities
or other investments shall be deemed to be speculation for the purpose of this regulation.

Indebtedness.— An officer shall manage his private affairs so as to avoid habitual indebtedness or
insolvency and any officer against whom any legal proceeding is instituted for the recovery of any debt
due from him or for adjudging him as an insolvent shall forthwith report the full facts of the legal
proceedings to the Bank.

Declaration of movable,immovable and other valuable property.

(1) Every officer shall make a declaration of his assets and liabilities in the prescribed format under the
Lokpal and Lokayuktas Act,2013 (1 0f2014).

(2) Every officer, within a period of thirty days from the date of joining the Bank, shall be required to
furnish to the Competent Authority the information relating to—

(a) theassets of which he, his spouse and his dependent children are, jointly or severally, owners or
beneficiaries;

(b) hisliabilities and that of his spouse and his dependent children.

(3) Every officer shall file with the Competent Authority, on or before the 31st July of every year, an
annual return of such assets and liabilities, as referred to in sub-regulation (2), as on the 31st March
of that year.

(4) The information under sub-regulation (2), and annual return under sub-regulation (3) shall be
furnished to the Competent Authority in the prescribed format under the Lokpal and Lokayuktas Act,
2013 (1 0f2014).

Explanation.— For the purposes of this regulation, “dependent children” means sons and daughters who
have no separate income and are wholly dependent on the officer for their livelihood.
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22.
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21.

22.

23.

(5) [Ifany officer wilfully or without any justifiable reasons, fails to,
(1) declare his assets; or

(i1) gives misleading information in respect of such assets and is found to be in possession of assets
not disclosed or in respect of which misleading information was furnished, then, such assets
shall, unless otherwise proved, be presumed to belong to the officer and shall be presumed to be
assets acquired by corrupt means:

Provided that the Competent Authority may condone or exempt the officer from furnishing
information in respect of assets not exceeding such minimum value as may be specified.

Vindication of act and character of an officer.— No officer shall, except with the previous sanction of
the Bank, have recourse to any court or to the press for the vindication of any official act, which has been
the subject matter of adverse criticism or an attack of a defamatory character:

Provided that nothing in this regulation shall be deemed to prohibit an officer from vindicating his private
character or any act done by him in his private capacity and where such action is taken by him, the officer
shall submit a report to his immediate superior within a period of three months from the date such action is
taken by him.

Restriction regarding marriage.

(1) Noofficer,
(a) who hasentered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Bank may, if satisfied, that such marriage is permissible under the personal law
applicable to such officer and the other party to the marriage; and there are other grounds for so
doing, exempt any person from the operation of this regulation.

(2) An officer who has married or marries a person other than of an Indian national shall forthwith
intimate the fact to the Bank.

Consumption of intoxicating drinks and drugs.— An officer shall,

(a) strictly abide by any law relating to intoxicating drinks or drugs in force in any area in which he may
happen to be for the time being;

(b) not be under the influence of any intoxicating drink or drug during the course of his duty and shall
also take due care that the performance of his duty at any time is not affected in any way by the
influence of such drink or drug;

(c) refrain from consuming any intoxicating drink or drug in a public place;
(d) notappearinapublic place in a state of intoxication;

() notuseany intoxicating drink or drug to excess.
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24.

Explanation.— For the purposes of this regulation, ‘public place’ means any place or premises (including
clubs, even exclusively meant for members where it is permissible for the members to invite non-members
as guests, bars and restaurants, conveyance) to which the public have or are permitted to have access,
whether on payment or otherwise.

Prohibition of sexual harassment of women in workplaces.
(1) No officer shall commit the act of sexual harassment of women in workplaces.

(2) Every officer who is in-charge of a work place shall take appropriate steps to prevent sexual
harassment to any woman at such work place.

Explanation.— For the purposes of this regulation, sexual harassment includes such unwelcome sexually
determined behaviour (whether directly or by implication) as;

(a) physical contact and advances;

(b) ademand orrequest for sexual favours;
(c) sexually coloured remarks;

(d) showingpornography;and

(e) any other unwelcome physical, verbal or non-verbal conduct of sexual nature, where any of these
acts is committed in the circumstances whereunder the victim of such conduct has a reasonable
apprehension that in relation to the victim's employment or work, such conduct can be humiliating
and may constitute a health and safety problem.

Note.— It is discriminatory for instance when the woman has reasonable grounds to believe that her
objection shall disadvantage her in connection with her employment or work including recruiting or
promotion or when it creates a hostile work environment, adverse consequences might be visited, if the
victim does not consent to the conduct in question or raises any objection thereto.

20




25.

26.

27.

3reaTy 111
3T 3R et

PR - His W JYHRT S 37 A TET o1 IFIT HRAT 8, ¥ PSAR B drell AT S iR I 349
fafemt & i gfsd foar S aar 2l

3s - ol aiRY R fhy MU SR & folt 39 R Fr=ifarfed & ey ST e 8-

g i (S8):

() Fier &=ar star Adret &,

() TP TP A N JF-gfga ot Tl ®u 3 areran FafRe sraftr & forg, daft v & 8= iept ST
(M) YSEIRT BT AT ST,

(F) SEP a9 A1 I ST A AR T & I, IAD! AIRATE] AT A b I P PRI §P Dl 5
foredt anfefes g1fy &t quia: arerr sierd: avgeft;

(3) afrpam i auf & foru freR ad 9= & R @R J, Srft v & 97 3iR SiftreR) &Y de
W YHE & ST ggrEHf;

e omfe:

(@) SwH (3) H v M ER, FuiRa s@fr & forg 39 999 ¥ R wRor o ueHfd, 37 el &
A 5 MfUBRY 39 YHR dI ggEHfa & @l & IRE dig dagfg Be ff dadt & &R = oft
e Fanclt & SR WAt Srafy wHH BF R I9d Aoy & dagfaal o wfia e S dadr € ek
T8 ot fosam S @ g

(B) froR Ig99E (IS) 1raT 9g W USEHfd;

(51)  sifart |arfgf;

(31) a1 A veegfy, S wfsy & fom & forg spwar T&f @it
(1) uegfy, St 9fesy # FaeE & forg sravgar @it
IFLIAT BRIATE % TR iR AT AR = &1 R

(1) &M TR s/l I9d GRT AMg a1 Ifie amea & SIRY aft ued o= miieR) sremafie
TIER 1 FATGAT I G ARG TBRT &l d6 & 5t it & favg st
PRIAE 3R T BT 39T ¢ FhaT 2l

(2) ot WiteRY fafam 26 § ffdE o1 o o o Faar 2l

21




CHAPTER III
DISCIPLINE AND APPEAL

25. Misconduct.— Any officer who violates any of the provisions of these regulations shall be deemed to
have committed misconduct and shall be punishable under these regulations.

26. Penalties.— The following penalties may be imposed on an officer, for misconduct committed by him,
namely:—

Minor penalties:

(a)
(b)

censure or warning;

withholding of one or more increments either permanently or for a specified period with or without
cumulative effect;

(c) withholding of promotion;

(d) recovery from pay or such other amount as may be due to him of the whole or part of any pecuniary
loss caused to the Bank by negligence or breach of orders;

(e) reduction to a lower stage in the time-scale of pay for a period not exceeding three years, without
cumulative effect and not adversely affecting the officer’s pension.

Major penalties:

(f) save as provided in (e) above, reduction to a lower stage in the time-scale of pay for a specified
period, with further directions as to whether or not the officer shall earn increments of pay during the
period of such reduction and whether on the expiry of such period the reduction shall or shall not
have the effect of postponing the future increments of his pay;

(g) reductiontoalower grade or post;

(h) compulsory retirement;

(1) removal from service which shall not be a disqualification for future employment;

(j)  dismissal which shall ordinarily be a disqualification for future employment.

27. Authority to institute disciplinary proceedings and impose penalties.

(1) The competent authority or any other authority empowered by him by general or special order may
institute or direct the Disciplinary Authority to institute disciplinary proceedings against an officer
ofthe Bank.

(2) The Disciplinary Authority may impose any of the penalties specified in regulation 26.
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28. Procedure forimposing major penalties.

(1

)

No order imposing any of the major penalties specified in clauses (f), (g), (h), (i) and (j) of regulation
26 shall be made except after an inquiry is held in accordance with this regulation.

Whenever the Disciplinary Authority is of the opinion that there are grounds for inquiring into the
truth of any imputation of misconduct or misbehaviour against an officer, it may itself enquire into,
or appoint any other person (hereinafter referred to as the Enquiring Authority) to inquire into the
truth thereof.

Explanation.— For the purposes of this sub-regulation, it is clarified that while Disciplinary Authority
itself is holding the inquiry, any reference to Enquiring Authority in sub-regulations (8) to (21) shall be
construed as a reference to the Disciplinary Authority.

)

4

)

Where it is proposed to hold an enquiry, the Disciplinary Authority shall frame definite and distinct
charges on the basis of the allegations against the officer or employee and the articles of charge,
together with a statement of allegations, list of documents relied on along with copy of such
documents and list of witnesses along with copy of statement of witness, if any, on which they are
based, shall be communicated in writing to the officer or employee, who shall be required to submit,
within such time as may be specified by the Disciplinary Authority (not exceeding fifteen days),
which may be further extended for a period not exceeding fifteen days at a time for reasons to be
recorded in writing by the Disciplinary Authority or any other Authority authorised by the
Disciplinary Authority on his or her behalf:

Provided that under no circumstances, the extension of time for filing written statement of defence
shall exceed forty-five days from the date of receipt of articles of charge.

Provided further that, wherever it is not possible to furnish the copies of documents, the Disciplinary
Authority shall allow the officer to inspect such documents within a time specified in this behalf.

On receipt of the written statement of the officer, or if no such statement is received within the time
specified or such time as may be granted under sub-regulation (3), an inquiry may be held by the
Disciplinary Authority itself, or if it considers necessary so to do, appoint under sub-regulation (2) an
Enquiring Authority for the purpose:

Provided that it may not be necessary to hold an inquiry in respect of the articles of charge admitted
by the officer in his written statement but shall be necessary to record its findings on each such
charge.

The Disciplinary Authority shall, where it is not the Enquiring Authority, forward to the Enquiring
Authority:

(1) acopy ofthearticles of charges and statements of imputations of misconduct or misbehaviour;
(i1) acopy ofthe written statement of defence, if any, submitted by the officer;

(111) alistof documents by which and list of witnesses by whom the articles of charge are proposed to
be substantiated;
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(iv)
)
(vi)
(6)

(7

acopy of statements of the witness, ifany;
evidence proving the delivery of articles of charge under sub-regulation (3);
acopy of the order appointing the Presenting Officer in terms of sub-regulation (6).

Where the Disciplinary Authority itself enquires or appoint an Enquiring Authority for holding an
inquiry, it may, by an order, appoint another officer to be known as the "Presenting officer" to present
onits behalfthe case in support of the articles of charge.

The officer may take the assistance of any other officer or employee but shall not engage a legal
practitioner for the purpose, unless the Presenting officer appointed by the Disciplinary Authority is
a legal officer or the Disciplinary Authority, having regard to the circumstances of the case, so
permits.

Note.— The officer shall not take the assistance of any other officer or employee who has two pending
disciplinary cases in his hand in which he has to give assistance.

(8)

)

(10)

(11)

(a) The Enquiring Authority shall by notice in writing specify the day on which the officer shall
appear in person before the Enquiring Authority.

(b) On the date fixed by the Enquiring Authority, the officer shall appear before the Enquiring
Authority at the time, place and date specified in the notice.

(c) The Enquiring Authority shall ask the officer whether he pleads guilty or has any defence to
make and if he pleads guilty to any of the articles of charge, the Enquiring Authority shall record
the plea, sign the record and obtain the signature of the officer concerned thereon.

(d) The Enquiring Authority shall return a finding of guilt in respect of those articles of charge to
which the officer concerned pleads guilty.

Ifthe officer does not plead guilty, the Enquiring Authority shall adjourn the case for further hearing
to a later date not exceeding thirty days or within such extended time as may be granted by the
Enquiring Authority.

The Enquiring Authority while adjourning the case under sub-regulation (9), shall also record by an
order that the officer may for the purpose of preparing defence —

(1) complete inspection of the documents as in the list furnished to him immediately and in any case
not exceeding five days from the date of such order, if he had not done so earlier, as provided for
in the proviso to sub-regulation (3);

(i) submitlist of documents and witnesses, that he wants for the inquiry;

(ii1) give notice within ten days of the order or within such further time not exceeding ten days as the
Enquiring Authority may allow for the discovery or production of the documents referred to in
item (i1).

The Enquiring Authority shall, on receipt of the notice for the discovery or production of the

documents, forward the same or copies thereof to the authority in whose custody or possession the
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(12)

(13)

(14)

(15)

(16)

(17)

documents are kept with a requisition for the production of the documents on such date as may be
mentioned in the said requisition.

On the receipt of the requisition under sub-regulation (11), the authority having the custody or
possession of the requisitioned documents, shall arrange to produce the same before the Enquiring
Authority on the date, place and time specified in the requisition:

Provided that if the authority having the custody or possession of the requisitioned documents is
satisfied for reasons to be recorded by it in writing that the production of all or any of such documents
would be against the public interest or security of the State, it shall inform the Enquiring Authority
accordingly and the Enquiring Authority shall, on being so informed, communicate the information
to the officer concerned and withdraw the requisition made by it for the production or discovery of
such documents.

On the date fixed for the inquiry, the oral and documentary evidence by which the articles of charge
are proposed to be proved shall be produced by or on behalf of the Disciplinary Authority and the
witnesses produced by the Presenting officer shall be examined by the Presenting officer and may be
cross-examined by or on behalf of the officer and the Presenting officer shall be entitled to re-
examine his witnesses on any points on which they have been cross-examined, but not on a new
matter, without the leave of the Enquiring Authority and the Enquiring Authority may also put such
questions to the witnesses as it thinks fit.

Before closing of the case, in support of the charges, the Enquiring Authority may, in its discretion,
allow the Presenting officer to produce evidence not included in the charge-sheet or may itself call
for fresh evidence or recall or re-examine any witness and in such case, the officer shall be given
opportunity to inspect the documentary evidence before it is taken on record, or to cross-examine a
witness, who has been so summoned and the Enquiring Authority may also allow the officer to
produce new evidence, if it is of the opinion that the production of such evidence is necessary in the
interest of justice.

When the case in support of the charges is closed, the officer may be required to state his defence,
orally or in writing, as he may prefer and if the defence is made orally, it shall be recorded and the
officer shall be required to sign the record and in either case, a copy of the statement of defence shall
be given to the Presenting officer, if any, appointed for the purpose.

The evidence on behalf of the officer shall then be produced and the officer may examine himself in
his own behalf, if he so prefers and thereafter the witnesses produced by the officer shall then be
examined by the officer and may be cross-examined by the Presenting officer and the officer shall be
entitled to re-examine any of his witnesses on any points on which they have been cross-examined,
but not on any new matter without the leave of the Enquiring Authority.

The Enquiring Authority may, after the officer closes his evidence, and shall, if the officer has not got
himself examined, generally question him on the circumstances appearing against him in the
evidence for the purpose of enabling the officer to explain any circumstances appearing in the
evidence against him.
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(18)

(19)

(20)

1)

The Enquiring Authority may, after completion of the production of evidence, hear the Presenting
officer, if any appointed, or the officer, or permit them to file written briefs of their respective cases
within fifteen days of the date of completion of the production of evidence, if they so desire.

If the officer does not submit the written statement of defence referred to in sub-regulation (3) on or
before the date specified for the purpose or does not appear in person, or through an assisting officer
or otherwise fails or refuses to comply with any of the provisions of these regulations, the Enquiring
Authority may hold the inquiry ex-parte.

Whenever an Enquiring Authority, after having heard and recorded the whole or any part of the
evidence in an inquiry ceases to exercise jurisdiction therein, and is succeeded by another Enquiring
Authority which has, and which exercises, such jurisdiction, the Enquiring Authority so succeeding
may act on the evidence so recorded by its predecessor, or partly recorded by its predecessor and
partly recorded by itself:

Provided that if the succeeding Enquiring Authority is of the opinion that further examination of any
of the witnesses whose evidence has already been recorded is necessary in the interest of justice, it
may recall, examine, cross-examine and re-examine any such witnesses as herein before provided.

(1) On the conclusion of the inquiry, the Enquiring Authority shall prepare a report which shall
contain the following, namely :—

(a) a gist of the articles of charge and the statement of the imputations of misconduct or
misbehaviour;

(b) agistofthe defence ofthe officer in respect of each article of charge;
(c) anassessmentofthe evidence inrespect of each article of charge;

(d) the findings on each article of charge and the reasons thereof.

Explanation.— For the purposes of this sub-regulation, it is clarified that if, in the opinion of the Enquiring

Authority the proceedings of the inquiry establish any article of charge different from the original article of
charge, it may record its findings on such article of charge:

Provided that the findings on such article of charge shall not be recorded unless the officer has either
admitted the facts on which such article of charge is based or has a reasonable opportunity of defending
himselfagainst such article of charge.

(i1) The Enquiring Authority, where it is not itself the Disciplinary Authority, shall forward to the
Disciplinary Authority the records of inquiry which shall include,-

(a) thereportofthe inquiry prepared by it under clause (i);

(b) the written statement of defence, if any, submitted by the officer referred to in sub-
regulation (3);

(c) theoral and documentary evidence produced in the course of the inquiry;

(d) written briefs referred to in sub-regulation (18), ifany; and
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29. (a)

(b)

(©)

(e) the orders, if any, made by the Disciplinary Authority and the Enquiring Authority in regard
to the inquiry.

The Enquiring Authority should conclude the inquiry and submit his or her report within a period of
six months from the date of receipt of order of his or her appointment as Enquiring Authority.

Where it is not possible to adhere to the time limit specified in clause (a), the Enquiring Authority
may record the reasons and seek extension of time from the Disciplinary Authority in writing who
may allow an additional time not exceeding six months for completion of the Enquiry at a time.

The extension for a period not exceeding six months at a time may be allowed for any good and
sufficient reasons to be recorded in writing by the Disciplinary Authority or any other Authority
authorized by the Disciplinary Authority on his/her behalf.

30. Procedure forimposing minor penalties.

(1)

2)

)

Where it is proposed to impose any of the minor penalties specified in clauses (a) to (e) of regulation
26, the officer concerned shall be informed in writing of the imputations of lapses against him and
given an opportunity to submit his written statement of defence within a specified period not
exceeding fifteen days or such extended period as may be granted by the Disciplinary Authority and
the defence statement, if any, submitted by the officer shall be taken into consideration by the
Disciplinary Authority before passing orders.

Where, the Disciplinary Authority is satisfied that an enquiry is necessary, it shall follow the
procedure for imposing a major penalty as laid down in regulation 28.

Therecord of the proceedings in such cases shall include —
(1) acopy ofthe statement of imputations of lapses furnished to the officer;
(i) thedefence statement, ifany of the officer ; and

(111) the orders of the Disciplinary Authority together with the reasons thereof.

31. Action on theinquiry report.

(1

)

€)

4)

The Disciplinary Authority, if it is not itself the Enquiring Authority, may, for reasons to be recorded
by it in writing, remit the case to the Enquiring Authority for fresh or further inquiry and report and
the Enquiring Authority shall thereupon proceed to hold further inquiry according to the provisions
ofregulation 28 as far as may be.

The Disciplinary Authority shall, if it disagrees with the findings of the Enquiring Authority on any
article of charge, record its reasons for such disagreement and record its own findings on such
charge, if the evidence on record is sufficient for the purpose.

If the Disciplinary Authority, having regard to its findings on all or any of the articles of charge, is of
the opinion that any of the penalties specified in regulation 26 should be imposed on the officer, it
shall, notwithstanding anything contained in regulation 30, make an order imposing such penalty.

If the Disciplinary Authority having regard to its findings on all or any of the articles of charge, is of
the opinion that no penalty is called for, it may pass an order exonerating the officer concerned.
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32.

33.

(5) The orders of the Disciplinary Authority under this regulation or regulation 28 or 30 shall be
communicated to the officer concerned, who shall also be supplied with a copy of the report of
inquiry, ifany.

Special procedure in certain cases.— Notwithstanding anything contained in regulations 28 and 30—

(1)  where penalty is imposed on an officer on the ground of misconduct which had led to a conviction on
a criminal charge or on the strength of facts or conclusions arrived at by a judicial trial; or

(i1)) where the authority concerned is satisfied for the reasons to be recorded in writing, that it is not
reasonably practicable to follow the procedure specified in these regulations; or

(ii1) where an officer has abandoned his post, the Disciplinary Authority may consider the circumstances
of the case and pass such orders thereon as it deems fit after giving an opportunity to the officer of
making representation on the penalty proposed to be imposed before passing any order.

Suspension.
(1) The Competent Authority may place an officer under suspension—
(a) whereadisciplinary proceeding against him is contemplated or is pending; or

(b) where a case against him in respect of any criminal offence is under investigation, inquiry
or trial.

(2) An officer shall be deemed to have been placed under suspension by an order of the competent
authority —

(a) with effect from the date of his detention, if he is detained in custody, whether on a criminal
charge or otherwise, for a period exceeding forty-eight hours.

(b) with effect from the date of conviction, if in the event of a conviction for an offence, he is
sentenced to a term of imprisonment exceeding forty-eight hours and is not forth-with
dismissed or removed or compulsorily retired consequent to such conviction.

Explanation.— For the purposes of clause (b) of this sub-regulation, the period of forty-eight hours shall
be computed from the date of commencement of the imprisonment after the conviction and for this
purpose, intermittent periods of imprisonment, if any shall be taken into account.

(3) Where a penalty of dismissal, removal or compulsory retirement from service imposed upon an
officer under suspension is set aside on appeal or on review under these regulations and the case is
remitted for further inquiry or action or with any other directions, the order of his suspension shall be
deemed to have continued in force on and from the date of the original order of dismissal, removal or
compulsory retirement and shall remain in force until further orders.

(4) (a) anorder of suspension made or deemed to have been made under this regulation shall continue
to remain in force until it is modified or revoked by the authority competent to do so.

(b) anorder of suspension made or deemed to have been made under this regulation may at any time
be modified or revoked by the authority which made or shall be deemed to have made the order.
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34. Subsistence allowance during suspension.

(M

(a)

(b)

An officer who is placed under suspension shall, during the period of such suspension and subject to
sub-regulations (2) to (4) be entitled to receive payment from the Bank by way of subsistence
allowance on the following scale, namely:-

Basic Pay—

(1) For the first three months of suspension, 1/3rd of the basic pay which the officer was receiving
on the date prior to the date of suspension irrespective of the nature of enquiry,

(i1) Forthe subsequent period after three months from the date of suspension,

(I) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, which the
officer was drawing on the date prior to the date of suspension; and

(IT) Where the enquiry is held by an outside agency 1/3 of the basic pay which the officer was
drawing on the date prior to the date of suspension for the next three months and 1/2 of the
basic pay which the officer was drawing on the date prior to the date of suspension for the
remaining period of suspension.

Allowance —

(1) For the entire period of suspension, dearness allowance and other allowances excepting
conveyance allowance, entertainment allowance shall be calculated on the reduced pay as
specified in items (i) and (i1) of clause (a) and at the prevailing rates or at rates applicable to
similar category of officers.

(i) During the period of suspension, an officer shall not be entitled to occupation of a rent free
house or free use of the Bank's car or receipt of conveyance or entertainment allowance.

(ii1) No officer of the Bank shall be entitled to receive payment of subsistence allowance unless he
furnishes a certificate that he is not engaged in any other employment, business, profession or
vocation.

(iv) If, during the period of suspension, an officer retires by reason of his attaining the age of
superannuation, no subsistence allowance shall be paid to him from the date of his retirement.

35. Pay, allowances and treatment of service on termination or suspension.

(1)

)

Where the Competent Authority holds that the officer has been fully exonerated or that the
suspension was unjustifiable, the officer concerned shall be granted the full pay to which he would
have been entitled, had he not been suspended, together with any allowance of which he was in
receipt immediately prior to his suspension or may have been sanctioned subsequently and made
applicable to all officers.

In all cases other than those referred to in sub-regulation (1), the officer shall be granted such
proportion of pay and allowances as the Competent Authority may direct :

Provided that the payment of allowances under this sub-regulation shall be subject to all other conditions
to which such allowances are admissible:
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36.
37.

Provided further that the pay and allowances granted under this sub-regulation shall not be less than the
subsistence and other allowances admissible under regulation 34.

(3) (a) inacase fallingunder sub-regulation (1), the period of absence from duty shall, for all purposes,
be treated as a period spent on duty.

(b) 1na case falling under sub-regulation (2), the period of absence from duty shall not be treated as
a period spent on duty unless the Competent Authority specifically directs, for reasons to be
recorded in writing, that it shall be so treated for any specific purpose.

Leave during suspension.— No leave of any kind shall be granted to an officer under suspension.
Employees on deputation from the Central Government, State Governments etc.

(1) Where an order of suspension is made or disciplinary proceeding is taken against an officer who is on
deputation to the Bank from the Central Government or the State Government or Reserve Bank of
India or a public sector bank or banking company or a public financial institution or an institution
wholly or substantially owned by the Reserve Bank of India or a public financial institution or public
undertaking, or local authority, the authority lending his services (hereinafter referred to as the
"Lending Authority") shall forthwith be informed of the circumstances leading to the order of his
suspension, or the commencement of the disciplinary proceedings, as the case may be.

(2) In the light of the findings in the disciplinary proceeding taken against the officer employed on
deputation -

(a) ifthe Disciplinary Authority is of the opinion that any of the minor penalties shall be imposed on
him, it may pass such orders on the case as it deems necessary after consultation with the
Lending Authority:

Provided that in the event of a difference of opinion between the Disciplinary Authority and the
Lending Authority, the services of such officer shall be placed at the disposal of the Lending
Authority;

(b) ifthe Disciplinary Authority is of the opinion that any of the major penalties shall be imposed on
him, it shall replace his services at the disposal of the Lending Authority and transmit to it the
proceedings of the enquiry for such action as it deems necessary.

(3) If the officer on deputation submits an appeal against an order imposing a minor penalty on him
under clause (a) of sub-regulation (2), it shall be disposed of after consultation with the Lending
Authority:

Provided that if there is a difference of opinion between the Appellate Authority and the Lending
Authority, the services of such officer shall be placed at the disposal of the Lending Authority, and
the proceedings of the case shall be transmitted to that authority for such action as it deems necessary.
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38. Rightofappeal.

(M

2

An officer against whom penalties specified in regulation 26 has been imposed or an order of
suspension referred to in regulation 33 has been made may appeal to the Appellate Authority.

An appeal shall be preferred within forty-five days from the date of receipt of the order appealed
against.

Provided that the Appellate Authority may permit to file the appeal beyond the aforesaid period, if
sufficient cause is shown by the officer to the satisfaction of the Appellate Authority but in no case
the total period shall exceed sixty days.

Provided further that a copy of the appeal shall be forwarded by the Appellate Authority to the
Authority which made the order appealed against.

39. Transmission of appeals.— The authority which made the order appealed against shall, without any
delay, forward the comments thereon along with the relevant records to the Appellate Authority.

40. Consideration of appeals.

(1)

2)

In the case of an appeal against an order of suspension, the Appellate Authority shall consider
whether in the light of the provisions of regulation 33 and having regard to the circumstances of the
case the order of suspension is justified or not and confirm or revoke the order accordingly.

In the case of an appeal against an order imposing any of the penalties specified in regulation 26, the
Appellate Authority shall consider

(a) whether the procedure specified in these regulations has been complied with, and if not whether
such non-compliance has resulted in failure of justice;

(b) whether the findings are justified; and

(c) whether the penalty imposed is excessive, adequate or inadequate and pass appropriate
orders—

(1) setting aside or reducing or confirming or enhancing the penalty; or

(i1) remitting the case to the authority which imposed the penalty or to any other authority with
such direction as it may deem fit in the circumstances of the case.

Provided that—

(1) no order imposing an enhanced penalty shall be passed unless the appellant is given an
opportunity of making any representation which he may wish to make against such
enhanced penalty;

(i1) if the enhanced penalty which the Appellate Authority proposes to impose is one of the
major penalties specified in clauses (f) to (j) of regulation 26, and an inquiry under the said
regulation has not already been held in the case, the Appellate Authority shall itself hold
such inquiry or direct that such inquiry be held and thereafter on consideration of the
proceedings of such inquiries after giving the appellant an opportunity of being heard
which he may wish to make against such penalty, pass such orders as it may deem fit; and
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41.

42.

€)

Notwithstanding anything contained in these regulations, the Appellate Authority may at any time
within six months from the date of the final order, either on his own motion or otherwise, review the
said order when any new material or evidence which could not be produced or was not available at
the time of passing the order under review and which has the effect of changing the nature of the case,
has come or has been brought to his notice, and pass such orders thereon as it may deem fit:

Provided that —

(@)

(i)

4

if any enhanced penalty, which the Appellate Authority proposes to impose, is a major penalty
specified in clauses (f), (g), (h), (i) or (j) of regulation 26 and an enquiry as provided in regulation 28
has not been held in the case, the Appellate Authority shall direct that such enquiry be held in
accordance with the provisions of regulation 28, and thereafter consider the record of the enquiry
and pass such orders as it may deem proper;

if the Appellate Authority decides to enhance the penalty but an enquiry has already been held in
accordance with the provisions of regulation 28, the Appellate Authority shall give show cause
notice to the officer as to why enhanced penalty should not be imposed upon him and shall pass an
order after taking into account the representation, if any, submitted by the officer.

All appeals shall be disposed of as expeditiously as possible and in any event not later than ninety
days from the date of receipt of the appeal by the Appellate Authority:

Provided that the time limit specified in this regulation shall not apply to cases having a vigilance
angle and where major or minor penalty proceedings against the officer have commenced on
recommendations of the Police or Central Bureau of Investigations or Central Vigilance
Commission, as the case may be, investigating the matter.

Review.— Notwithstanding anything contained in these regulations, the Reviewing Authority may at any
time within six months from the date of the final order, either on his own motion or otherwise, review the

said order when any new material or evidence which could not be produced or was not available at the time
of passing the order under review and which has the effect of changing the nature of the case, has come or

has been brought to his notice, and pass such orders thereon as it may deem fit:

Provided that—

(1)

(i)

if any enhanced penalty, which the Reviewing Authority proposes to impose, is a major penalty
specified in clauses (f), (g), (h), (i) or (j) of regulation 26 and an enquiry as provided in regulation 28
has not been held in the case, the Reviewing Authority shall direct that such enquiry be held in
accordance with the provisions of regulation 28, and thereafter consider the record of the enquiry and
pass such orders as it may deem proper;

if the Reviewing Authority decides to enhance the penalty but an enquiry has already been held in
accordance with the provisions of regulation 28, the Reviewing Authority shall give show cause
notice to the officer as to why enhanced penalty shall not be imposed upon him and shall pass an
order after taking into account the representation, if any, submitted by the officer.

Consultation with Central Vigilance Commission.— The Bank shall consult the Central Vigilance
Commission, wherever necessary, in respect of all disciplinary cases having a vigilance angle.
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43. Service of orders, notices etc.— Every order, notice and other process made or issued under these
regulations shall be served in person on the officer concerned or communicated to him by registered post
or speed post or electronic mail at his last known address.

44. Interpretation.— If any question arises as to the application or interpretation of any of these regulations,
itshall be referred to the Board or to the Competent Authority appointed in this behalf for its decision.

45. Repeal and saving.

(1) Everyrule, regulation, bye-law or every provision in any agreement or a resolution corresponding to
any of the regulations herein contained and in force immediately before the commencement of these
regulations and applicable to the officers, is hereby repealed.

(2) Notwithstanding such repeal—

(a) any order made or action taken under the provisions so repealed shall be deemed to have been
made or taken under the corresponding provisions of these regulations;

(b) nothing in these regulations shall be construed as depriving any person to whom these
regulations apply, of any right of appeal which had accrued to him under any of the provisions so
repealed;

(c) anappeal pending at the commencement of these regulations against an order made before the
commencement of these regulations shall be considered and orders thereon shall be made in
accordance with these regulations;

(d) any proceedings which have already been initiated but not yet completed at the commencement
of these regulations shall be continued and disposed as far as may be in accordance with the
provisions of these regulations, as if such proceedings were proceedings under these
regulations.
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SCHEDULE

[See regulation 2]
. Disciplinary Appellate Reviewing
1§Io. Category Authority Authority Authority
1. Officers in Junior Deputy General General Manager or | Managing Director
Management Manager and authorities above
Grade/Scale I and authorities above the | General Manager
Middle Management | Deputy General
Grade/Scale II Manager
2. Officers in Middle General Manager or Chief General Managing Director
Management authorities above Manager or
Grade/Scale III General Manager authorities above
Chief General
Manager
3. Officers in Senior Chief General Deputy Managing Managing Director
Management Manager or Director or authorities | or in his absence / in
Grade/Scale IV authorities above above the Deputy case he is functioning
Chief General Managing Director as Disciplinary
Manager AuthOI’ity,
Management
Committee of the
Board
4. Officers in Senior Deputy Managing Managing Director or | The Board
Management Director or authorities | in his absence / in
Grade/Scale V and above the Deputy case he is functioning
above Managing Director as Disciplinary
Authority,
Management

Committee of the
Board
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