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T fRaia-srara 9%
1L
#S, 6 AT, 2026
F. No. 9/8/2010-IF-| —sTTe<1=r fRaia-strama S+ &7 Mok ded, aredi Fard-arara a srfarfaa, 1981

(1981 =T T&aih 28) FT & 27 FT ITLTT (3) F AT TfSa =T 39 it ITLTT (2) F G (F) g T&<T o< ai &7
TN S g0, AT qeahTe, o werrer, ot samd faamr % et o=t

i) ¥ 11/1/2005- =M<, ardE 20 e, 2005;

ii) . 11/1/2010-3E3MY, ATEE 19 srFza?, 2010;

iii) . 9/8/2010-3MEUE-I, aT¢iE 20 Rd«w, 2023; 37
iv) ®.9/8/2010- AETE-I, AT 08 AT, 2024,

F AIETT FT IS AT A FT AT 6T TS IdT F HEM, 9T 8T & 7F dAqared 9 01 7997, 2002 & g =
STEGAAT & AT o AT | TH9H T HATA-AATad S Arawrr #ar afagw, 1982 &1 Mwaforfed derg F3
&g At aamar g, sata-

1. (1) == fafa=wt =1 w@ferm am Fata-smama a6 sfeerT e (Ferre) &R, 2026 2

(2) T fafF= T | 3% TR T o § I g
2. fRafa-smema a4 srfererrdy e fafaer, 1982 (Rffaw oo zaw, T wesma o< fafaay &g 1 2) &, fAffaw

3% @z () F TAH X AFAferad @ ST, Sraid -
“(2) AT | A Aq9 Aied AU AqTg 15 STTTAT g
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3. 3= fafaawi & AR 4 4 -

(i) sufafa=m (1) F ge=Ta Mot sufafay st o s, st -
“(1%) 01 Fa=T, 2002 & srfgawriant & fow fM=ferfea o= Ffoe % arg soas ooft & " g3 fBAfRfEe

FATHAT &
Soft ATIAT ATTHTT

@) | forere aoft ATIHT VI | 30700-900-31600-1000-32600 &3

@) | 3g FrAuTTH it qTIHT VIL | 29340-680-30700-900-31600-1000-32600 &3
ATTHTT VI | 26620-680-29340 &4

() | SIS Fare vt HTIHTT V 24140-620-26620 &7
qTOETT IV | 20480-560-21040-620-24140 =93

() | T yaeT Ay ATHT I 18240-560-21040-620-22280 =7
ATTHT I 13820-500-14320-560-19920 =7

() | wfAes gera aofy HTTHT | 10000-470-12820-500-14320-560-18240 &7

(1@ srfeerTiat & foro fMeforfaa 9= afom % |rr g 9oft % |Jmw 39 fAfRtese e 8 sie 7 gfomt
e gt & =W (4) # fAafAfEse sate & oo gareE gif:

ayofy HATTHTT AqTHTT T =ty F forg Ay
(1) (2) (3) (4)
@) | f&orT aofy ATTAT VI | 49400-1300-52000 F0 01/11/2007 & 30/11/2011
60600-1600-67000 =73 01/12/2011 & 31/10/2012
(@) | 3g FEITAF g VI | 46800-1300-52000 =03 01/11/2007 & 31/10/2012
Sl HTIHTT VI 42000-1200-46800 =7
(M) | SIS yauT Avfy | arowE Vo | 36200-1000-38200-1100-40400 F94
qTOAT IV | 30600-900-34200-1000-36200 03
() | mex v Avfy | w1 25700-800-29700-900-31500 =93
HqTIHT 11 19400-700-20100-800-28100 &7
(F) | Ffes geaam HTIHT | 14500-600-18700-700-20100-800-
Zroft 25700 =7
qreft

(171) srfgraTia % forw Aeatated o= AT % |ra s it & 9 39 At aqaame 8 & T afvmEt
Feaferfea amoft & s (4) # fAfAfEse smate & oo e gif:

qreft
groft ATIHTT EREEIG 9 Fay % forg 9
(1) () 3) (4)
@) | fer ooft A9 VI | 101900-3000-113900 =73 01/11/2012 & 30/04/2016
(@) | 3g FAITEE A0 | ®TOETE VIL | 76520-2120-85000 w9 01/11/2012 & 31/10/2017
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RIERICAY! 68680-1960-76520 =T

(M) | S gaeT A HTYHTT V 59170-1650-62470-1800-66070 =7

AT IV 50030-1460-55870-1650-59170 &7

(%) | wemgEe Aoft | WA I | 42020-1310-48570-1460-51490 #9%

qrAT Il | 31705-1145-32850-1310-45950 0

(¥) | s gaa goft | AT | 23700-980-30560-1145-32850-1310-
42020 =97

faroqur ; FwrraTerE e (Far aoft =1 gromE VI #7 g, e dare fFamn, B @ere, s 9@ F 01
faeEe, 2011 3 o H@&AT H.H. 9/55/2011-3MSU%-1 3T 39 Ve Haer &1 95 giorg fhu S 9% a8 &7 o
AT B

(1) 01 F&=%, 2017 ¥ st & fow fwfefed == 9ttt F arg yas 9off & ama 9 ARfase
FATHTH &

Soft AT ECEEIGT
(F) | 35 FruTers Joft araET VIE | 116120-3220-129000 &3
AHT VI | 104240-2970-116120 =93
(@) | S gage Joft HOHTA V 89890-2500-94890-2730-100350 &4
qTOHTT IV | 76010-2220-84890-2500-89890 &3
() | weF wae Avfy 1A 63840-1990-73790-2220-78230 =7
HTIHTA 48170-1740-49910-1990-69810 =7
(F) | Fes gaua aofy ATIHT | 36000-1490-46430-1740-49910-1990-63840 =43

(1F) 01 FEaw, 2022 ¥ stgsiat & fouw fwfefed == aftmt F arg yas 9off & ame 9 AfRfase
FATHH &

Suft HqTIHT EGREIGH

(F) | 3g FEIEE =it | wroE VI | 156500-4340-173860

HTIHT VI 140500-4000-156500 72

(@) | S¥Ts TaEee At RIERIGAY 120940-3360-127660-3680-135020 &7

HqTI|TT IV 102300-2980-114220-3360-120940 =7

() | T Tarere 2oft ATHTE Il | 85920-2680-99320-2980-105280 7
AT I 64820-2340-67160-2680-93960 =7
() | e yege aoft | /T | 48480-2000-62480-2340-67160-2680-85920 &7

(ii) 39-fafeaw (2) % wemma fMwferfea su-fAaffaw s B s -

“(2%) (i) 01 7=, 2015 &, FfATs Yaerd ATIHT | F W& TarerT ATOHT || § TieAd gu ATty #i Sga< ATIHT iy
srferaa® HHT I IgEA 9% YeAE A9 a9 FA7 Tof FA 97 97 giaEg aaagis el =99 § et @ aaagfa
1310-1310 &9 FT 3T SRTeAT &7 AqTg 5 1460-1460 FIF F¥ Zivf|

(i) 01 7=, 2015 |, WeT WG ATOH || F AT || F Ted g ATRTRAT T IFAL ATTHI 0l ATAFHaT HHT 97
TEA T TAE AT a9 A FAT IO T T 1460 FOF AT et daqdis [Herl $i T8 Ilaes daqdia 1%
T 2 9 q9=ATT 1460 T it Figwg Taaais fBenth
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(i) 01 7, 2015 &, W Waee ATOAT ||| % ATAFHTRAT F T q1F a9 6 Fa7 T F7 92 1460-1460 w97 Hr

I Figeg Jaqgie el 3T 1460 w07 it AT Fiawg Iaagts ITH S & T a9 997 TAal Jlaeg da99is
F form o g

(iv) 01 <, 2015 &, SUS5 Yage ATIHTT |V % SATEFET ATIHTT AT Afehad ST 9% 989 & o9 99 99979 1650
0 AT UF gTgeg aaqgia & o ar ghll

(2@) (i) 01 =T, 2017 | FHfAts TG ATIH | & FeT TFgT ATIHE || § T gC ATIAFHT IFAL ATTHAT 6T
srferaas ST o agEe 97 9 giETs aaagia F o ar g =wE & ugelt A giaws aaugfs yoaw & av it
AT U7 F IT FALT: ZT 1990-1990 TAT &1 2220-2220 w9 #¥ giFfT| 2200 w94 FY Ti=el Frgeg aagta, At
FiEwg Fagts e F &1 a9 ge=a, i ff we=Taadt gr, fent

(i) 01 F3=T, 2017 | H&F Y= ATIH || & AT ||| § Teq gU ATHET IFAL ATTHI =l AT e ST 97

TEA X U1 Jl56E dqqdieg & o0 9T | TAH Tgalt A1¥ g Toi® a1 a9 &l Ja1 quf F:7 9% 2200-2200 w97
T =T 2220 =9 At Tr=AT g B A I0E T I F A Y AT, S AT qe=TAAAT @l et

(iii) 01 F&aY, 2017 & AeF Faed wrawT || F ATTF B2 TG og dqTd (5 6 (10 I g1 TAF T a9 61 JaT1 707
FIA UL AR H TgAT AW Jlgeg daqgiay 2220-2220 w07 it givftl F=ft giaws Ja=gis e 29 & &1 a9 geard
AT AT Flgeg daqgig 2500-2500 w07 #it ZEf1 2500 T FT I Jl5eg daqd 5 T=al Jrageg aaqdie ST
I o &7 9 9e9Td, ST AT TesATaad gr, et

(iv) 01 &=, 2017 |, SIS Taed ATIHTT |V F ATIHTT IFa¥ ATIHIT il ATFAH HHT 9T Tga & a7 a9 9947

2500 0% #T Flgwg daqdie & (o0 I S| T ATIHET Tgadl Ifgog daqdies TH 209 & & a9 9974, ST AT
qeATAAAT g, 2730 FIF T U ATIE FTgeg daqdie & o0 9 ghn|

(v) 01 FEa, 2020 & IS5 Faed ATIHTT V & ATHTLT IGAT ATTHA il ST d FAT 9T Tg= % &l a9 T,
ST oY TeATIAdT 71, 2970 FUF FT IfEwg Iqqd 5 F o7 ar ZiT|

(27M) (i) 01 wE, 2015 &, FHft> Taad ATOHE | § FeT qaed ATTHE || § T=q g ATTFET IFgaL ATTHT Hf

Sferad HHT T TgAT 9T T 4F aT a9 T 2 I¥ A7d ITa%d daqdie & 1o 97 2| 398 F aT Jhgeg daqdis
2680-2680 T T ZIT &Y ST T Jlawg aaqgiaar 2980-2980 T gt

T T B T I(ETE AdqgiE ITH FE Th HATS TLT AT | F qfgwry av=d gigeg aqaats
e % 21 99 ge=Ta 37 01 qE4Y, 2022 7, S oft qeATaAd! 2r, 2980 FH AT BRI Jgeg AdTgg & O
AT % forw arer gi:

T FHIATS TEYT AT | F ATIHET TiHdl JEwg daqdia I g & 9 a9 g9 AT 01 94,
2022 &, 51 oft ge=Taad g1, Yeu® &7 a9 9T 2980-2980 I F ATAAT Jlawg Aqgiy & o g AT F forw
EIERAR
(if) 7T TereT AT || | Fe Taee A a1 7199 | § Tq gu STy Iga¥ ATIA & SAreewad AT 9%
TEAA U AT &1 a9 9T 2980-2980 FUX FT AT IfEwg dqqg 5 % [oIT I Zi:

T T &l T Fl5ea daqgis ITH T T TeT GG ATIHE || F Aty ar=dl gigeg daqdis
e ¥ 21 99 Te=Ta A7 01 q=4Y, 2022 7, S oft qeATaad! 2r, 2980 FH AT TR Jgeg AqAgg F A

FfSeTe o forw arr g

T TE & U FiEEg Aqgies T FT 96 HeT TaL= A0 1 ATI9T9 F AfSFT ai=dt gigeg aaqgis
et % =% aT ge=Ta A7 01 FEaY, 2022 &, ST A TeATIAAT 2T, ATAA J(aEg Aqqg T F gA 1T AT F oy
T i
(iii) T T AT |1 F ATFET To4F 2T a9 9T A3 Irgwg aqqdg & [0 G g1 A6 T2t AW I(55E
FIT 5 2980-2980 FHF FT M7 AT AT Ifgwg da=d s 3360-3360 w4 it FiT:

T 5T B 98 (565 a9 (5 ITH T T 7 Tarer |1 Aoft 71 7| F sifeeerd =257 3faeg aargfs
e & 2 a9 ge=Td A7 01 FFa, 2022 7, U A qeATaadt g1, 3360 ¥A £ ATAAl fHEg Ia9giE F g+
FfdreTsy  form arr g
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T TEA ol 98 TEeE dadgis T FT Th HeT YL HIIHT 0 AT ATIHE % AIHhT 3231 Irgeg
Faate e F =% 9T ge=Tq a7 01 q99<, 2022 |, ST ot qeATqAdT g, Sl Jgwg Aaqg G b o T ATHATH

F form o g
(iv) SIcs Seee |V il JT JTOH % ATy SPaL AT &l ATashay {67 9% 9gad 9¢ T4 & 99 92 97

Fiawg Favgia F o am 26 =9 Teet 3faws Javaia 3360 =0 #T 37 Tl 91X Jiges Iaagiaat 3680-
3680 =9 #fT gifi:

T TEA Bl A J(EeE ddqdis Y6 FT T 4% Tagd [V ot a1 91w F Afgwed @it giEgws
Ity foee 3 27 a9 q9=Ta a1 01 799%, 2022 7, ST AT qe=Taady a1, 3680 T i fEd giges IagiE F
et Tty % foro arr g

T TEA B &1 JIEEE daagrE T FT T SA%S YEEd |V AT AT AT F AT A IfEes
Ity e F 91T a¥ ge=Ta A1 01 79av, 2022 7, S ot qeaTaadt gy, st gigwg aa=gts F aeig afderT
 for ar=r g

T TS 2 A Ifgeg qqgis ITH F Th SAtS TEE IV AT a1 /raEe F afaer g 3faes
Faagfe e F =g a9 qe=ra a7 01 799, 2022 |, ST €Y qe=raadt gf, vt giawsg aaqgis F o sfeery
 for ar=r g
(v) ST YEga V Aot a1 ATIETE F ATIFET IFAT ATIA AT ATFRad HAT 9 g9 92 T AF &7 a9 97 4000-
4000 ¥ it FTX fawg daqdie & o0 T gl

T Tl FTaeE daddie T FT b 5455 Taad V A0t 37 G191 F ATIFRTET AT ATTHTT it Tfershad
=T 92 9g= F AT 9 TATT AT 01 9T, 2022 &, S oft qemTaadt g1, 4000 ¥ £ T Jiaeg IqqgiE F
g ATHATT F forw o= g

T SUTS Taed V AT AT ATGHTT F ATHRRT IFAT ATTHATA 0l AT s HHT 9T 9ga & Sg a9 9e=7d
7 01 FEaT, 2022 &, ST ofF TeATTAAT &f, T 150G AqTdie o g1 STITATH oI T ghM|

T SUSS TEET V AT AT ATTHTT % AR IFAT ATTHI 6l SATIHTA AT 92 TgAT & S TW 7947
a7 01 T4, 2022 &, S ot Te=ATdad! af, A7 IfEwg aqadta F g dfserd & o o= g

(vi) e FraTers VI Soft a1 ATIET F At Iga¥ AT T Afrwaw HHT 9% ToAE &1 a9 97 d19 giaes
Fag e * forT o 2| ==H qgelt a7 giawg aangia 4000-4000 w97 fT 3w 1o igwg aavgis 4340 w03
EARARIF

g IFAT ATTAI l ATIHAH HHAT 9T 9g=9 96 o9 FEae® VI S0t 37 AT\ F AEFRT Sga<
HTTHTT &l ATEHAH HHT 9T Tgad & & a9 997 a1 01 7997, 2022 7, S AT qe=maadr af, 4000 F02 & Tgeft
fEwg Fqagis F aitT afserd & for ar g

g IFAT ATTHI Hl ATIHAH HHAT 9T 9g=9 9 o9 FEae® VI S0t 37 ATIAE F ATERRT SFa
HTTHTA T ATHTH HAT T2 Tga % 9 a9 7¢97q 1 01 T2, 2022 &, |7 ofF q9ATqad’ a1, 4000 =07 it ga<
FiEwg Faagis F o Afsers & forw arr g

g IFAT ATTHI & AfThad 1 9 957 96 oY FEaeE VI G0 41 ATOAE F AEEET Sga)
HTTHTA 1 ATHTH HHAT T TgA & B a9 7977 A7 01 FaaY, 2022 |, ST A q9=Tqad’ 2f, 4000 w9 & Fa<t
FiEwg Faagis F o Afsers & forw arr g
(vii) fTeF reeTersh VIl SofT 2T ST % AR SFAT ATTAT i SATEhae HHT o e &7 1 97 4340-4340
0 & N IFgwg aaagiag & o 91 g

g AL HIOHI & Aty HHT 9T 9gd T T FrEares VI At 71 /e F AfawmT Sga%
HTTHT T ATEHAH HHT 9T Tgad & & a9 q9¢a7q 41 01 7997, 2022 7, S A7 qe=mqadi af, 4340 ¥07 & qgeft
FiEwg Faagta F o afsars & oo o g

g AL HIOHI & Aty HHT 9T 9gd T i FrEares VI Aot 71 /e & Afawr 3ga%
ATIHT A Aferwan T o ageET F 9 a9 qe=Ta 1 01 q49Y, 2022 7, Sr fF qe=raadt 2y, @i Iiaes
AT F T ATHATH F forw arr g
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g AT HIOHI & Sty HHT 9T 9gd T i FrEarmes VI Aot 31 /e F Afawmr 3ga%
ATIHETT & ferwan AT 9% 99" F g a9 geAra 1 01 797, 2022 7, S oft veATaadi g, fadr giaws
FAglg F e srfrersy = forw o g

4. 3 fafaaat & fafaaw 5 % su-fafaay (2) & ge=ra Mferied s-fafaa siq:eanfia B s -

(2%F) (i) 01 =¥, 2002 &, “qTLATT ST TEATH % THTOTT THITEUS T o T T T SO LA I¢ Ia=q= §
sfafr gf & srosh:

T ST R srgar W= % fore oy 2 -

(F) FAX ATLAT SHT FEATT 6 TATOT THITHUE - TR | AT ATATT ST FEATH & J(AIC THHUE il AT 307
T AT STTEHTL ATTHTA T STEHTH HHT ¥ Tg= % U a9 79=47q 300 ¥ iy /78 & for;

(T) AT ST FEATH o THIOT THIHUE % ZT AR B STAT0T Hlel AT SATARI

%) HTOHTT &f ATTHAH HHAT T2 9g= % UF 99 9¢97q 300 T T(aHTe;

@) ATOHTT &t ATSwaH ST 9 9g= = & &7 a9 9¢97q 700 FAF TIAATE F forg a1 g
IR AEAT A T HEITS ST, HHT AT 7 U Faiq are fHenm|

(ii) SFAT ATTHAT T SATerhas HAT 9T ATRATT ST FEATE % AT THIHUE JT AT SHC T 6 THTO
THITEUE (TF AW T 1 90T) IO Fded ATl ATARTRAT T UHT TRIAT 9T FIid AgdT A< 9¥ Tgalt (ohed (ool
Y g ARaT I¥ TgeAl Fohed il AT o T9ATT & STAT i AgaT [ohed T&TT i SITUI:

TR UH WTHAT H STl ATIHT 02 A, 2005 FT 3T THIAT TTH FL 96 & AT Srg UHT e TRIAAT 9T S
FAAGIg T FIeIF Aedl AT T&TF A5l AT TAT AT, Ivg AWTAT TTH FIA il q0@ & A7 01 q9a%, 2002 &, ST AT
TeATAAAT g, eI STedT 9T [&dT SO

(29) (i) AT 01 F9a¥, 2007 &, “GEHT SFT TEATT F THTOT THITHUS THAT F T ST AT ST F4T ¢
srferRTEY i AT | srfafer gie <F STosfy:

T AT IR AT A 3 O TR T S

(F) FAA ATTAT SHT TEATT % THTTOT THITHUE - 9T | JT AT S92 ST o (AT THITHUE IO il ATl
STTERTLY ATTHT T SATAHaH HIHT 9¢ Tga & UF a9 9997 410 93 qfaqwrg * o,

(|) FAT ATCATT T HEAT % THTOIT THITHTE 6 AT T HT I FHLA AT TR
) ATTHTA 1 ATHAH HHT T Tg= % T a4 99979 410 ¥ TfqATe;
@) ATIHT & ATIwas ST 9% g9 & a1 99 9e=1d 1030 w97 wfaATe & form)
T AT A T HEITS ST, HhT HaraT =T oY Faid v e

(ii) SFIT ATTHAT T SAferaas HAT 9T ARATT TH TEA % J(FIL THIRUE IT AT SHC G 6 THTO
THITRUZ (T AW T A1 90T) IO F2ed ATl ATARTRAT 67 UHT TRIAT 9T FIiF AgdT A< 9% Tgat (ohed (ool
Y g TRdT ¥ qgel Fohed it AT & T9ATT & ST i Agar fohed T&T il SITuaf|

TG U WIHAT § el ATERET arg 27 34, 2010 FT 3 TRIAT ITH FT T o 3T Ivg, UHT el Traam
T TS FAA (G AT JRIF AZAT AT TSI A1 FRAT AT 9T, Ivg AT ITH F27 T q0@ F 1 01 T4, 2007 7,
ST oY TeATIAT /T, I STeal FT QAT ST

(27) (i) AT 01 F=aT, 2012 &, ‘AT ShT HEATH F THTIOTT THITHUE TLET F T T T I Heed I8
SferawTeY &1 FaaaTT § srfatees gig & sy

T ATAFTET ATAATIAF SeA 0T TRIar aa & forg [[ergaT o g -

() FAA ATLAT SHT HEATH o THTTOTT THITHUE - ST | IT ALAT ST G % (I THITHUE I
T AT ATIHTLT ATTHTT ol STTAHAH HHT T TgA & T a9 7997d 670 T WiaATE *

() FaeT ATCATT ST GEATH F THTOTT THITHUS o ZA1 AT 30T I L aTer AT
F) HTTHTA T SATHTH AT 9T Gg= & TF a9 7997 670 97 TIHTE;
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G) ATIHTT & ATTHTH HHT 92 T894 & a7 99 9297d 1680 F0F FaATE & form)
IR AT AqT I¥ HEITS AT, Wt T AT U Faid a1 fHemm)

(ii) SFAT ATTHAT T SATrHAT HAT 9T ALATT ShY FEAT 6 (I THITEUE AT FEATT ST FEATT & A7
THITHUE (TF AR AT FA1T TRT) IO F2e AT A7 Vet TdT 92 iy dAgar aaq a2 agelt fhed fenft siv
T TEaT aa9 9% Tget e it AT F 99T & AT iR A2 dT A fhed TaT it STus|

(29) (i) a8 01 =<, 2017 &, “TEATT T FGEATT F THATOT THITATS AT F TAF T FT ITHIT FI9 IC
STErRTY T AqeraT | srfafes gl <F STosfy:

i ATARTET FAFTHET STaETE Srerfores TREar 9 F forg 9T i —

(F) FTA AT qHT HEATT & THIOMG THTHUE - T | AT AEATT 6 FEATH F JAa< THIEUE I
T AT STTEHTL W 6T SATEHAH HHT 9T Tg= & TF a9 qe=7q 1020 =97 wfaq4rg % fore;

(T) FAT ATCATT T HEATT % THTOTT THITHTE 6 ZAT I HT I FLA AT TR
) HTTHTA 61 SATEHTH AT 9T Tg=d & TF a9 7997 1020 97 JiAHTE;
) AT T ATIHATH HHT I T894 % a7 99 9297q 2550 93 wiaarg & form)
FIRTF T2AT AT IT HGITS AT, R (a7 ST 3T HaAiq AT fHermm

(ii) SFAT ATTHAT T SATrHas HAT 9T AATT SHY FEA % (I THITEUE AT FEATT ST FEATT F TqT07q
THITEUE (T AT AT FFT FIT) STV e ATl SATERTAT T UHT TRIAAT 92 e Aedl dad I Tgefl fohed (et
S¥ giereh ARAT oad U TgeT (ohed 1 AT & T9ATT & SETAT FIxieh Tl aae Tohed T&T #hl STus(T|

(2%) ATEHFET AT ST HEATT & JIAFT THATHUES I FA IT T dqdgieg 6 ATdh, AT S0 HeqT &
THTIOIT THITRUE IO F3 9% JqATATT | &7 ATA 1 Jaqgtadl & o7 are g

T ATIHTT 6T SATerhas HHAT 9% Tgad & TATd AT a6 HeITT % J(A9% THITHUE I Hded aTet
STTErRTIAT T ITATOT I T AT & JIeieh STl ade il Tgeil fohed &I il ST

g 7g o FF =0 Muem & aire aF, B afasm  aaaae F ofrd =3 sfasaw =97 o agw e &
TEATT (AT T HEATT o (AT THIRUE AT ATTAT ShT FEATT % THATIOTT THITHUE & TIHA H AT ATLATT ST
FEAT & TG AU IT AT S GIT9  THTOG TARue || F gr9e § AT, Ja9979 & Ahaq &ae T
T T HH Fq¥ I Tgad & TLATd) ARG ST HEATT 1 a7 THIHUE TgoT & T Y 3T § AT T F4,
T AT THT SI5aT ITH FIA o BT FeTAT FHATT Aqqg a3 AT Aal a0l g, S 37 FHATAT & Jq471H | Tl
IAATE T&T FeA % forT Fat ofF, 7 UH Al § 309 da9g g Uk a9 I7 &7 a9, 97 A 71T 2, A6 9@re ST
EERIIN

i T i ¥ S Afawrt 01 Ay, 2022 ' AF H AT 3 7@ A 3{T ATATT FHT HEATT F THIHUE ST
AT S AT % THI0T THTHUE || T2l g7 ST 2 L &, T 1 qaa7, 2022 F AT AAT ST FeAH &
THTIOT THITHUE SiY WA S SEAT9 % YA THIieue || Aol Fwd it ardra |, S off qe=rdadt af, g
ATAT=h aadgte & forT arr g

uiq ag o fF ST afawrt arie 01 q9ET, 2022 F1 §F § AT T T T ST ARAT FHC GEAT F THIHUL AT
AT ST HEATH o AT THITHUE || T &F ST 2 b F ¥ e erear oaq || T & W@ 8, 9 I+
FEar aaq || 0% g % 1 a9 99=A7d, AT 01 799, 2022 &, ST AT qe=raadi g, g srgar aa |l # fore ar=1 g

FFENFI : TH ITAL K FATSAAT o for7 7 Tve f3hm S{rar 8 o et S e & i varffe s ardiT
T HEATT o THIOT THITHUE (AT S HEATT % THITOT THHUE || ) SO FHTd qrer STTEFRT 37 arie 1
TaaY, 2022 FT AT IHH Tgol IFAT ATTHT T ATEHAH HIAT G Tgaahe | qrg 1 qaa¢, 2022 FT AT IHH TgT
T FIEwg daqgrs 7 ITH FA a1l ATHRET 1 7997, 2022 F R sTgar aaq-1 F o arr g sfiw g sear
Faq-1 it =1 Fohed i srear aaa-1 9T F & ara | et

g g ot T srfererdy g sgar aae & forg _wargam o g
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F qEqT ICERAL Jqq

(1) ) )

1. ST AT S §EAT9 % a7 THIRUE | i sTgar aaq-, aaaar & ofid 7t sfesray i
I 2 TgAd & 1 99 9T TiaATg 1370 =9

2. ST AT SohY HEATH % THTO0G TAIRe | i stear aaqq-1, aqaar & ofid = srfesray @
(ATTAT I3 HEATT & THIO TEHe |l) | 989+ & UF a9 9997q Tiaarg 1370 =93

STt 2 g & Aaqa-1l, FaTE F ot a7 st =i 0w
TEAA % &1 a9 T9ATT TTaHTg 3425 F

it sgar aaa-ll, aaaema & ot a7 srfeshaw Hiwr
U IgA & AT a9 AT TraHTE 5480 T

IR AT Aq9 q¥ TEITe AT, THTT T AT U Faid a1 e

T FII — T LT % TATSAAL & T 7g =2 forgm Srar g o aqaam & oftd a7 srfaeras ey o ug=e &
TIATA AATT 9T HEATH % JAIT THTHUE 3T AT ST FEITF F FHI0T THTHUE I FHeel qTel
AR AT Frw Tedl TTH FF 6 GG | FIIE Agdl adq Sl Tgoll [ohed T T8 q9AT7d Sl g dAgar
A fored giere STedT ode il qgell fohed il qIerg & <F STusfl|

5. 3w fafe=mt & faff= 12 1 12(1) F =9 | TF: FHIhT AT S[TOAT & I9: FATd Sq-faf==m (1) & qo=ma
Aeferteaa sw-fafa=st & sia:ertaa BT s -

“(2) 01 e, 2002 &, Fft srfderrdy & wewmre war o sfae seftr sima FF a5t sawrer 3o
TAFH (A=) [ 1960 = 100] F e 9% f&am Srus, siq: -

() WEATE ST, AT ATCATT SHEd FTAHRTE a9 STHATHT o AHT (ATHT) [35 1960 = 100] & Hag g,
(T) WEITE AT AT T G S ST GARH STATHT JoF A 2288 T AT 2,

(T) 2288 il & FUT (AT AT ST ITAHT JoF AT (ATHT) [3TemT 1960 = 100]) T T4 4 3t
#r gig a1 Frae * forw, et siea va faumer a9, -

(i) 01 =T, 2002 & 31 F=ET, 2005 F¥ srafer F forg weare w7 o <=2 a2 37 g sraia: -
TIH T — 9650 F0F F T&F & I+ 7% 0.18 Taer;
T3t = — 9650 T 7 Ta 3fi¥ 15350 I F Fq+ TT
0.15 wfarera;
T Tt — 15350 T & ATa 3T 16350 T F Fa TT
0.09 wfaerd;
FqF T —16350 FF T ATAF F I ¥ 0.04 Fiaer,
(i) 01 ®Ta<Y, 2005 & TS 94T 4q9 & 0.18 Wfaerd 92 a7 g
(3) 01 =T, 2007 &, TRt srferarmdy &t wewrs s fReaforfaa srame a2 3 g s -
(i) FEITE T ST A S FEAFRET a9 STHIHT o G (ATHT) [$39 1960 = 100] & Ha5 AT,
(i) wEarE = asft o ST ST S| g 2836 F AfAE 2

(iii) 2836 Hl T FUT A AT HT ITAIHT ToF AHH (ATHTT) (39 1960 = 100) T=F 4 T 6T
gz a1 ferae 9=, Tt siea ud fawmer aame;

(iv) &S AT AT ATRAT SHT FAHET a3 STHAHT GoF GAHis (ATHT) (39 1960 = 100) F foAT=RT
S #2836 Sl § FU¥ AT sihi it Fiag A1 Ferae a2 3a+9 F 0.15 widerd 92 37 gRm

(4) 01 ==z, 2012 &, FFet sfderrdy 1 wewre W fMefertad afae aed siea FEFET 3 ST 4o
TEHF (ATATT) [39 1960 = 100] & ATLTT T 2T EAIT:-
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HILT =T TSI AT

9

(i) HERITE AT AT ATTAT AT FHTAATAT a3 STHHT o FAHIF (ATHT) [¢] 1960 = 100] & Ha5 R,
(ii) RIS T AT I R T AT TR 4440 | AT 2

(iii) 4440 ST | UL AT AT FHT ITHAHT T GAFH (ATHT) (39 1960 = 100) Fe4F 4 T Hir
g a1 ferae 9=, e s ud faurer aame;

(iv) HEITE T AT AT SfEd FTAFET av STHH Tod qahiah (ATHTT) (39 1960 = 100) * fawmar
A H 4440 ST T FU =T FT A gig A1 Fierae o 3a= w1 0.10 widerd 9w 37 grm

(5) 01 Ta=%, 2017 &, faft stfearr<t v wgwmre s FeferfeT srfeer aredisr | FruTes® a9 STHA qoF
A (ATHT) [¢F 1960 = 100] % LT 9T 3T gHIT:-

(i) HERITE T AT ATTAT AT FHTAATAT a3 STHTHT o FAHIF (ATHT) [¢9 1960 = 100] & a5 R,
(ii) RIS =T AT T R T AT TR 6352 F AT B

(iii) 6352 3l | FUT AT AT AT ITHAHT T AFH (ATHT) (39 1960 = 100) FeIF 4 T Fir
iz 71 Frae 7, f[Aumet sia ue fammer awrs;

(iv) RS T STferer AT sfEd SRR a9 STHIRT qod AT (A1) (I8 1960 = 100) F faamsr
drEd #6352 3T T UL AT T 6T gy AT Ferae 9% aa+9 & 0.07 Jiaerd 9% a7 g

(6) 01 Ta=w, 2022 &, fret sAferETT FT T 9T, GAHF & TAF ITAqT 3 IT oq= & 1 T(qerq &l e F 37

R

feoqor — wEeITe W=, sfentE it F oo sifeer st go g=i (39 2016=100) =1 fAwTer sima 123.03
ST T FAT VAT IATL-ALTH 6 [0 I M1 123.03 Sl & FAT TAH H TdT THL 90H0AF T & qadd 97
JAT 9T AT 97 § 0.01 Ffqerd F7 qade gl Hgime A il T 3¢ AHTEr e 9% 1 9%, 1 3Feq, 1 9997
¥ 1 FTadT &7 A= & TS A0 % FAEETE ST Al STTuaf

qroft
ETIC] HEITE ST ST HTE-AT STHITHT Jod RIS 3h! T T WY & forg &g
A & [EEIEE )

(1) (2) 3) 4)

1. |1wE SE, wAd S A wE, T A T

2. 1 e T, 7S ST A aTed, FadaT T sreeay
3. UCEERS AT, T A e e, faEaw i s9ar
4, 1 T FLAY, qAaY AT FHax FAT, HTH ST A9

feroqur; weaTTe Wt % forw S HWT A8t R ST HETE AT AT F Haterd dv gAY HiS[ET IuSEt § FrE qivadd
TET ST 3T Tgel &7 S9THeT O fquTar e a< fa=me B smoam

6. 3<% et & ARy 12 % geama Mot Rt &1 siaenfa B s -
"12% (1) 01 FEaT, 2012 & SAferaTT F FEATER [T 997 37 R -
HTTAT | = 11l — Fa F7 7.75 T + 37 I TR HEATE AT

AT IV = V — a0 &7 10 STaerd + 39 9 A1) Hers AT

ATTATT VI = VI — 30 F7 11 Tfq9rd + 39 T8 AR AgTE 90
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feroqur; 3<% 9T 9= #1339 9T AN FETE A 1 ST o Arsr s swiersy [t qur I=pd wfga g o
FaTtag iy ATt it TorT F forw Fere & 98 forar srosm

(2) 01 FE=T, 2017 & AFFTT T FFTLER f@FOw 97 37 g
AT | = |l — 3 FT 16.40 ST + IH UL AT HLTS qT
AT IV = V — a0 &7 19 STaerd + IH 9T A1) Hears AT
ATTAETT VI = VII — 30 FT 20 Tqerd + 39 T2 AN 7gaTe 90

feroqor: 36 f3r9rT = A7 T 99 U¥ AR] WEATE A AT AT ST AT e swieey [{fer aur =gy afga go s
AT ATHT ¥ 70T F forw fRema § /gt forar struIm)
(3) 01 FEaT, 2022 & sfrwrT Fir FAFATgaT faery =7 37 grm:

AT | - 26.50 Ffaera

ATTAT |l w& 11l - 28.30 sfaera

TrIET IV U V - 30.50 gfera

TrIaT VI Ue VI - 31.50 sfaera

feroqur: I farerT W= T 3T 39 9¥ AR 7S 9T 0 AT G2 ToT e qtasy [Ffdr qom =12t afga do= 59
TG ATAT Y T9ET F Forw fGama § /gt forar strom)

129 (1) 01 FFaT, 2017 | SATEHTLT T AR AeTe T F G712 600 FI3 TTqHTE FT F2reqor syv &= Srosm)
(2) 01 FEaT, 2022 F AFAFTLT &l AR HTE 9 % AT 850 w94 TiATE FT feveror w=r fa= srowm)

fooqur: 3% foreor W A7 ST 39 9T AN WIS A HT ACATIUT SOraT T JOrTeAr (ST Gord ATST), Aiasy
At Tom I=gt |fea Som & Fari=gty @i FF worer & forg 98 e § 7@t o s
7.3 At F A 13 9 -

(i) 3T-fafF=w (1) F ge=ma et se-RfRat w i s BT s -

“(1%) 01 T&=aY, 2002 &, ST& TR ATAFET T a9 G AATEHT AT T 6T SATAT &, AT ATTHT S FIET 39
T & T AT AETH I giagr & fore aqaar, PeH 389 w@r 17 8, F T8 920 | 999 &7 1.75 gfaead av
AT FoRrar ST oft 9 1, S F qEIaTT HOT 3T 9 g1 39 TG FhT 0 A= a7/ J7 BEERT, afs #:E 8, %
T 39 aqeTE, 5w 39 @1 @0 8, & g2 990 H aaq &1 0.40 Fiaerd stfateh ot qErar w3

(1@) 01 Faa<, 2007 & &, STa FohelT AFIwTET Fr S T A= T AeT T8 &f AT 2, qv AR d FIT I
TR T TS STEiSTd AETH T giagr F o aaaarm, [ed 38 w@r 7@ 2, F 9gd 920 § oaq9 &7 1.20 Sfaerd ar
AT FoRraT ST oft 3 1, 9% Fl qEIaTT HOT 3T 9 g7 39 TG FhT 0 A= a7/ 7 BEERT, afs #:E 8, %
T 39 aqeTE, 5w 39 @1 @0 8, & g2 990 H aaq &1 0.25 Fiaerd stta s §t I w3

(131) 01 F=a<, 2012 |, & Fheft Srfershm<y T & g AT giargT TaT= it STl 8, v ATy % g0 39 T
FT T srEtSd ArEE g & o aaam, Sed 3% @ 747 8, F Ugd 990 § Jaq9 &1 0.75 Jiderd AT 7w
R ST AT F7 g1, SF TSI B AT GF FIET IH TG 60 T FAET AT BEAER, IR A g, F o se
FATHT, SrEH 37 @7 AT €, F Tg F07 § aa+ &1 0.15 iera srfafis o sprar wam

(19) 01 ¥, 2017 & ¥, T foreft Aferamm<y 1 o FIeT Sareht e war 7 ATy g, 91 sAferary d ger 39
TET & TS STETSIT AETH I giagr & fore aaaar, [ed 389 w@r 77 8, F 98 920 § 999 &7 0.50 sfaerd ar
ATAF R ST ofF 9 g1, S A7 ST A S §% g 39 Ya R T A= a1 s, 7fw w1 g, % o
39 Aa9ATE, S\ 38 @1 47 8, F a8 0 H a4+ #7 0.10 Tiaerd stfatich ot qErarT wm
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(1%) 01 Fa<, 2022 | &I, T ToreT STferam<y T 9o T SAaTenT e T2 6T SATAT &, qT AT S gIT 39
TEIE & TS STETSId AETH giagr & e aaaar, [ed 389 w@r 77 8, F 98 920 | o994 &7 0.35 gfaerd v
ATAF T ST off 9 g1, S A7 ST A ST §% g 39 Ya R T wHtEe a1 s e, 7ft w1 g, % o
39 Aa9HT, SEH 3H @1 T4 8, F g A0 § a4+ #7 0. 075 wierera AfaiTw |{F A

(i) 3T-FFfF=w (2) F ge=ma Mt s-fRfRaet v sz G s -

“(2%) 01 Taa¥, 2002 & &, #fx ATAFTET 1§ T AT AT yara 78t f I 8, a1 AT Taem=T
T & AT 92 Ui 77 FAeafertad |t & T 7 fherar w1 & fore 911 g

IR

FTH o T

F A % T g (T2 feet, gag, Fiasrdr, o=, §avErs, S,

) T F R A B a7 8.5 gfaera

1

2 &9 | 3 o= TATT (12 AT AT ATF STAHEAT) 3T THg @ % TRITSHT & F g | a4 #7 7.5 qraerd

3 AT T I FT 6.5 giera

feoqur: a1 F U1 9Hg @ H TRATSET 45 FF ST SR & a w0 & SATHIL G|

g At sferar e e weqa wear g, a1 areeit & w6 (3) § fAfAtate sqE, 39 37 wwe
AT STIAT ATATENT raeT % forw Jaaae, ™ad 37 @1 797 8, & Tgo 920 | o9a9 & 1.75 Taerd 7 s[iersh, 396
FTET W& ATEqTaeh (e AT ITAH ®F § 3 TR 63T 97 &1 150 Ffvera, =76 & S o 7 g1, grml

(2@) 01 FEa, 2007 & 2, TTT S FIIT ATAFHTIT T SATATENT FlAdT ST Tl HITS SITAT &, AT ATAFHTL Tl AT
TEEATIAT o TATH & AT I AT ThardT 97 Aeargam areoft § 77 At a7 grm:

|t
FHIH e T
(1) (2 (3)
1 F AN % TG TET U THg ‘T TATSHT 6 &7 6 T FT 8.5 Tferd
2 & | % T TATH U q9g @’ & TRATSHAT & g q5qT AT T Ja+ F7 7.5 wiaerd
3 qT T T FT 6.5 Tferd

feoqur: T F AT HHE @ H TRITSET &5 Fg AR SRR F a0 F SATH g
g At sfeepr T e Joqa #7ar 8, a7 SH &F AR AT 9T 9T saTey giedr & forw

FAHT, o I T@T AT 8, F Ig F0T H aqq ok 1.20 Fiderd ¥ Aqfdek, ¥ Aol F w9 (3) # fAffise
ATATY, IEH GIT TET AT (heTaT AT ST & H 7 (T (T A7 &7 Afwanw 150 qraera grm

feroqor; srfarrTdT 3 TaTieed arer saTe i AT & 2 7HE AT 9w F forw stferry % arar ot uger it avg A
TR = % 150 wfera ae =Hifaa g

(271) 01 &=, 2012 &, IfT §F T ATTHET FT AATEHT AT ITAH TRl FTS ATAT &, AT ATAHTLT FI AT
TEEATIAT AT % AL T qTHEeF T w1 Hearga areoft § For ffHfase a7 gom:

|l
FHIH ] T
1 F AN % TG TEY Ud THg ‘T F TRATSHT &7 6 Fq FT 9 haerd
2 & | 3 3= 9 U 9 ‘@ TRATSHAT &5 shg a7 Tar a7 Ja9 F7 8 wfaera
3 T T T FT 7 Traera
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feoqur; T F AT FHE @ H IS & Fg AfERT SRR % asfiaeor & SIqH g
g Ffe srfesr AT e woqa #3ar g a1, SH 3F A AT 99T A9l AT giagr & o

FaeaTE, S| 39 @ T €, % U A0 § qa9 % 0.75 qfaerd & srfeek SuT Aol F w1 (3) § a7 i
I G V& AT (oheTdT, 3 HeRT FheraT w1 T 150 Sirerd grm|

fooqur: sttt & TaTiHeT arel SaTe i AN | 2 7T HaraT 9w % (o0 fehmy & v ot qget &l avg sare
e = % 150 wfera o= =Hifaa g

(29) 01 FE=aT, 2017 & 2T, TT 5 FIT ATAFRTLN T SATATHIT FIALT ITASH Tl FLTS ST &, AT STTARTL T IS
TEEATIAT o TATH % AT 9 AT o s fAeargam areoft # =ar e o gom:

|l
ERIE] a7 T
1 F AN 6 T g7 U THg ‘F & TAST &7 65 a1 9 wiaerd
2 8 | % 7T T Ud q9g @ TRATSHT &3 g qTAT a1 157 T FT 8 wiaerd
3 T T A T 7 Fiaerd

feoqur: Ay F TAT AHg @ H TRATSAT &7 #g S 19T SN o A7 o ST gl
g I SrferaTy e THiE Yoqa F3ar g dl, SH F TaTd FheraT ST T+ 1 are i giaer & fow

FaawTH, FSEH 38 @7 T €, F Uge 990 § A4 * 0.50 Tiaerd ¥ stferw U7 areelt F w9 (3) # 77 fAfAfee,
IEF G V& ATEq T (HardT a7 IUGh & | 3F Hh1d Fharar 7T &7 sttershas 150 Sfaera grml

feoqur: sttt o TaTiHea arel SaTe T AN | 2 7T HaraT <1 % o qfesmy & v off aget &l avg smare
TR w1 % 150 wiera ae A gl

(2%) 01 F3aY, 2022 7 T, T2 5% G SATTHTLN T ATATEHT LT ITAH Al LTS SATAT &, AT SATEHRTL Tl IHT
TEEATIAT o TATH % ST I AT SR 91 e |t § 797 FfAfdse o gem:

|t
FHIH e T
1 F AN o THE T8 Ud 998 ‘& & TISHT & g a1 10 Staera
2 & | % 9T T UF 998 ‘@ TRATSHT &5 g TAT a1 57 Ja+ FT1 9 gfaera
3 T T T FT 8 wiaerd

feoqur; T F TAT HHE @ H TRATSET &5 Fg AR SRR F a6 F ATH gl
g At st e e Teqa F3ar g al, SH SF bl [T ST AarE T giadgr & forg aaea,

e 3T 7@ AT €, % T8 920 # aa+ o 0.35 yfaerd ¥ st Fuw areeft § w49 (3) ® v AfAfEte 3w g
TET ATEA (A RIAT AT IUYh B § < HFTT (AT 97 7 ATIwad 150 gfaerd g

feroqor; srfarrTdT 3 TaTiirea arer sraTe i AT & 2 7R AT 9w F forw stferry % arar oft uger it qvg A
TR = % 150 wfera as =ifaa g

8. 3<% fafast =1 fafaaw 14 % 59 At 14(1) F =9 § g9 wifwa B o g 39+ ge=rg Aeferfed
Iu-fafaaw siqefog o s -

“(2) 1 TEaT, 2002 F 2, FwT AT ATTFE IF g IUASH FAU AT ATl SATATH Tl AT ATTHIT Tl THAT
i srame  forT fershTY g7 Tor| =07 F A=, SEd 3§ @ 4w g, F 1.75 Tierd % Har 3w qtera
ATATE o ForT o =207 o =T, SEH 39 @ AT 2, % 2,15 Tiaerd & €Er AT AIE AT | 7 S off 779 g
F HETT UL S AT ST FAA o o0 Ta= ST T S FIT VAT AT AT AT AT ITAE FTAT AT
T TarsTett, 9T, 9 Ue WA THTE ATAFTE GIT a0 STusr 7 fF S g
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(3) 1 TEa, 2007 & &I, Fe AT ATTF 9% T ITAH FINT FF AT ATATH FT FIAT STTAFT TGl THAM
FATST ATETH o {10 STEraRTET G T2 =207 & JqaHT SrEH 39 T@T 147 21, T 1.20 Ifaerd & a1 siv afera
ArETE F o1 Jorm =2r F JaaaT SEH 39 @ T g, F 1.45 gfaed F @1 91 qe et § 7 S oft #8792
F HETT IT S AT 3T FIN o (o7 Tqq=T T ST S FIET 7 q%g T Aro(d AT AT AT ITeAse FHLraT
ST AT fartett, T, 9 v Eeror v st g age fRw sriar 7 5% S g

(4) 1 TE=T, 2012 &, Frs oft rfErardY S T ST FLT T AT STATH T FTAT SATHTT Tl THSAT TATH,
FATST AT o o0 STferapTaT g T =407 % Ja=ard, S| 38 @1 7471 21, % 0.75 Ifaad & 911 oiv afsra
AraTE F o gorm =2r F JaaaT SEH 39 w@r @ g, F 0.90 yfherd F " 41 qe Gherar § 7 S of1 #7 2,

F TETT IY SF ATATH 3T FI o (o0 T G| ST S FTT 6 d9g T qiod AT SIS AT ST FLTAT
ST AT Fastert, T, S UE ST YW AT g a8 T ST 7 B 8% g

(5) (i) 1 T, 2017 | St WeRTT T Fgett aa=wre, e sfawre v @ 737 21, % Y209 =207 % 0.50 wiera
AT AT 6T, § & S AT w9 21, i g

(i) 1 FEET, 2017 | ¥ FATAL 60T gt aaaare, Srad e &t 7@ 97 g1, F 987 =707 & 0.10 Siaerd i
g

(6) (i) 1 =T, 2022 | FT FHTT FhTAT FRAT aa=wre, e ATSFET 7 @1 797 21, % T2F =797 & 0.35 wiaerd
#T gRM

(ii) 1 FEET, 2022 7 & FeA =7 AT agEt aaaaT, Sae ey &1 T@T =T g1, & 9| 207 % 0.075 giaead #F
g

9. 3 faf=aT F fAafF=w 15 #r 39 AfF=w 15(1) % =4 § qF: FHTHT AT SITUIT G697 396 T9A7q (A terrad
Iu-fafaaw siawog o sroar-

“(2) 1 FEET, 2002 & FrE ATFHRRET T TAEF 9 6 (70 gHIT AT, ST ST TEeAT94T €2 97 et
Tt # o7 Afafdee A wam: -

IR
ELIED e w feFaw (T93)
(1 (2) (3) “4)
1. & | 3 TATH AT a7 O | FAT FT AT Tfaara 540 wfa AT
T ATE 3T IAA ATAH TAEEAT ATl AT T5TT
2. £ TR A SR, T e T s A AT AT A9 375 wfd @1g

(3) 1 FE=T, 2007 ¥ F, FIT ATAFHT AT TAF 97 F 0 gHa GO, ST SHHT TEEATIAT w9 U2 e ferfaa
areeft & 7ar frfatdse aqam A w7 -

oL
FHIH e T AferFan (F9Y)
(1) (2) 3) 4)
1. & | % TATH AT a1 T | EEREIRCIES IR G 540 st AT

I AT AT I AT SHeAT arer T Tsat

Fr Tt Y FEE, EEE UE T e A A A frerd 375 9fd #Te

(4) 1 ==, 2012 & & F1E ARFET T TATTF 9 00 gohar g, ST SHehT qEeTET T 07 ety
areoft # o frfafice aqam i s -
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|l
ETIET a7 TT FrfershaH (TT)
(1) (2) (3) “4)
1. & | & TITH AT a7 O | A T AT iAo 870 wfx #TE
T AT 3T IHE TR STTEEar arer aT
2. ﬁwﬁiwmﬁmﬁ?mw&@ A 7 A wfera 600 T T

(5) 1 A==, 2017 | &1 FE AfrawTt T Tz 99 F o0 gehare g, S It qaedmueT we e At
Tt § 7 ffafdee sqam i F o -

qreeft
FHTH a9 FfErwaw (¥9Y)
(1) (2 (4)
1. & | 3 T AT 4T 7 | 1400 =93 Wi AT18
= AT AT I ATF AAGEAT qTT AT TSAT T
2. TRt i S, e T e s 1,150 =07 wfa /1g

(6) 1 FEET, 2022 | HT ATTFET T TAH A 6 [0 THIT AT, AT I TEEATIAT &4 9¥ [Aefortaa
areeft # 7o ffafice aqam i wam: -

It
FHI® S FfgHaw ()
(1) 2) “4)
1. & | 3 TATH AT a7 O | 2300 wfa wrg
5 Ww.ﬁ?wﬁmmwamwaﬁmooﬁm
TLTAAT AT TS B, TEEALT TF TIe s aT

10. 3 fafa=ei & fafaaw 15% & su-fAaf=w (2) * ve=nq, = su-fafaaw sia.wufu fBrg sroar-

(3) 01 =@, 2004 & &t Wt AT Wi % 1o (7 =Afvere wan et #@rooft § fAfafds 2w o & grm
T STt st Fqol Jar srater % forg fere 2o srafa: -

qruft
FHIH T i Tew 79T 1 794, 2002 FT g1 | T «F AT ARKIT AT (F9X &) & S5 T
(i ) T (T ) e T @ Er

(1) (2) (3) @)

1. 560 23 583

2. 620 25 645

3. 680 28 708

4. 1000 41 1041
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ATLT T TSI ; STHTETIOT 15

feoqur 1: I =AW (4) § o fAfRtEe g sfem aar s= =it £ 3 gom, e 8% #1 srar T T

2l

feoqur 2: g T = F o am srfeerRat F oo e stera s gafaa st i g 4 % so-
=T (17) & 71 TSt e aa=are | $ffaw aaagis e 9% #=69 (2) ww &9 (3) # fafatase e wae
Tefera srferardt g S bt R W % aeEe gRml

feoqor 3 : Ao = aa9 F aqagte ges Ft Atearitar a9 & foro fFame § forr smom)

(4) 01 FEa¥, 2007 & & 7T =T 91 & |1 fAaq =g war At aroft § AfFRfese @ 9w 37 grm
S srfersRTdy T |t &4 srafyr & foro fRuw wgm-

qruft
wHIH AT gl TeF 1 qEET, 2007 FTHGE W4T | Fof oF Agq ARG 9T (F9Y §) ST S F7
(e ) (T #) sraTe T & g

(1) (2) 3) 4)

1. 800 58 858
2. 900 65 965
3. 1000 72 1072
4, 1100 79 1179
5. 1200 86 1286
6. 1300 94 1394

feoqur 1: ST w49 (4) § T fAfAtase Maa =fme aaq 37 FEartat #i 37 grm, g 8% &7 sram &= @

2l

feroqor 2: e R s % forw arr et % oo e srtera s gefaa sfeerdy i fafeaw 4 % sa-
B (19) & 77 SYEtaa qEd aa9aTE | Sifaq Jaagig ffe 9% #1697 (2) w9 w9 (3) § 797 fafafase afr
TTE HATHT SATEHTL GTT ATH FAT 6T A & SATHTE g7

feoqur 3 : Ford =T 909 F Jqg i ged HT Atearyar ard & forg e § o smom

(5) 01 F=aZ, 2012 & HHA TR a1 & A1 fFord st s Maferfea aroft § AR w3 gem s
srferRTY s |t FaT srafyr F foro o wgm-

qroft
FHIH AT gfg TeF 1 qEET, 2012 FTHGE 9T | Fof oF AIq SARETa 91T (F9Y §) STGT S T
(T ) (T ) EICIGRERIE R

(1) (2 (3) “4)

1. 1310 143 1453

2. 1460 159 1619

3. 1650 180 1830

4. 1800 196 1996

5. 1960 214 2174

6. 2120 231 2351
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feoqur 1: v =AW (4) § o AR Fea st a9 3wt w1 33 R, (e §% #1 srare 3w T
2l

feoqur 2: g e = F oo g sfeertt & oo fAfomg srfera s "@&taa sifeserdy =iy B3R 4 % so-
e (19) #feafAfese sqam gafeq aaaae & sifaw aaagfs e o w69 (2) @ w9 (3) # Tffde afa
Tefera srferardt g S bt R W % aeEe gRml

feoqur 3 : fAfe=a =rtera aa & aaagfs wes v sfgarfiar s % forw o & forar srowm)

(6) aTérE 1 FgaY, 2017 & Aaa sFReTa aa+, T2 BT a1 & 91, S=r & 12 qreoft § SR v o 3T grm
S FaT &1 /ot srafer & forg fFera v, srata: -

qruft
FHEST | Jqgig Teh (JUY) | TAT1 99, 2017 FF | = i vyt 7@ 5y S ) §9 39 Faq
TEATE T () ARFIT I (39)

(1) (2) (3) 4)

1. 1990 53 2043
2. 2220 59 2279
3. 2500 66 2566
4, 2730 73 2803
5. 2970 79 3049
6. 3220 86 3306

feoqur 1 : IR w9 (4) ® fafRfds e st aaa 37 st w33 grm, [ee 8% 7 s Susd gl

feroqur 2 : 7 FFT = & forw 9 srferarhat &t e srfterd aaq w69 (2) 797 w69 (3) § A e s 39-
= 4 % su-RAfF=w (19) ¥ siavia Fafaa aaaae it sifaw aaadts T8 ge 9% 37 g T 930 & IR &
ERAEESA T

feoqor 3 ; FA9a =fATa 9aw F1 At qed STTEarTuar aral & o q1=T ST

feoqur 4 : Faer T e, ST 1 FE9Y, 1993 AT IHH TF §F K qAT § F, IH ATIHE H FOAT STHaqs a9
HTHT 9% TgA & TF a9 TeATq 7T AT aae & (o0 a1 g, o T q@eamiia g

(7) arirE 1 7997, 2022 & Faa =twrd aaq, g T a7 F v, Aetatead aeoft § @R @ o g g
S FaT & J01 ety & forg fFara T, st

qroft
FH EEAT | Aqgley 9eh (TAY) | TAT 1 999%, 2022 F 9gaTs | S Y TGt IaW 7 S 0§59 37
T (T99) FRATT 39T (T9)

(1) (2) (3) “4)

1, 2680 200 2880
2. 2980 222 3202
3. 3360 250 3610
4, 3680 274 3954
5. 4000 298 4298
6. 4340 323 4663

faoqor 1 © SR w9 (4) ® AT g s aaw s atesiat i 3 g, g % &1 srem saersy g
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feroqur 2 : g FRerET = & e ar stfererhat i e srtera a9 w9 (2) Tt w5 (3) # AR oo sie sa-
= 4 % su-RAfFEE (19) F @ iq gafea aaaam it ST aaagia T8 g9 92 37 g T 90 & IR &
FLEL ZATI

foroqur 3 ; R =i~ Ja9 #1 Jadg e weh stfaaTiiar @t % fore g S

feoqur 4 ; Faer T e, ST 1 FE9Y, 1993 AT I qF §F KT qAT F A, 3T ATIHE H AUAT STFHAH IqTHTH
=T 9% Ig= & UF a9 9= A AR aae & forw ar g, SeE T waeerta a)

11. S fafaFst % @fFRFw 16 #7 99: FHET F2 16(1) BT ST 87 =6 YT O9: FAfhG Sq-fa=aq (1) F
9= Aeferfera so-fAffaw siacerfog fFo smoar, stafq -

“2) AT 1 SFa<, 2004 &, T Fre AferaTdy dreriersn e 9T U €= F @Y T4 9% Fe{orF a9 F 7eq |
TFTANT gIAT 8 3T I U AT ATeF ag T@adt w914 92 o= a1 qgriaanad § deq997d &, af 39 3% a0
FFI o TG |, T T IT FTANTE T FIA T AT T IT 9076 a9 Y FHIH T, TaATE 500 T FT T2T-
SreAfOTeh A TATATALOT AAT TTH e il q1=aT g

g, A Al Ay TEAAT AT U AeTAT FIAT A7 F E, AT A WA IHT THT FTHTH 21 ST

(3) AT 1 |z, 2010 &, A% FE ATAFHLT EreaTiors AR 9T TF T T gAY T 92 A0 99 F 927 §
TATANT gIAT & Sl 38 Uk AT AT ag qaadi 419 9¢ =g a1 agiaaned § SJeq993d &, af 39 a0 €279
T HAATT T FA ol ARG & I GeAT0F a9 it G970 T, I a1 agi & dae #, Jfaqrg 700 T 7 qeT-
SreATOTeh A TATATALOT AAT TTH FHe il qT=aT g

T, Af< THT ag [EAAT ST I TeTIAT FIAT 98 F7 &, qT Tg AT I FHT FHIH &1 ST

(4) AT 1 5, 2015 |, A% A ATTHRET THF(AH AT TT TH 9 F O A 9T JeA00F a9 % 77 |
TIFTANT SIAT & 37T I U IT T80T ag qaad! €A1 9¢ e a1 AgTie=ad § Jeqa=<d &, a7 S9 77 €479
T HTAATT TUT FTA il A F I AeAT00F a9 i AT aF, SH a9 agi & g |, Ifaqrg 1,100 9T FT 7eA-
SreAfOre A FATATALOT AT ST F¥ hl Ir=dT g

g, I FHT TF TEAT AT 9T AT FIAT 92 F2 &, T TG FAT SHT THT THTT gl SATUIAT

(5) T 1 FFaY, 2020 &, T FIE ATTFHTLT IrHHTTord SLTT T TFH T F L AT G2 qeAf0F a9 & 7e7 §
TIFTANT SIAT 8 37T I U IT STT8F ag qaad] S 9¢ e a1 AgTie=mad § Jeqd=<d &, ar S9 70 €79
T HTAATE TUT FXA KT AT F IT A0k a9 i q07i T, 35 a7 agi % g &, Ifaurg 1,650 FI FT 7eA-
SreAfOTeh A TATATALOT AAT VT FHe il AT g

g e G T qFAdT T U AT FIAT 9 HL &, A7 g AT SHT THT THTH gT S0

(6) AT 1 319, 2024 &, I FS ATAFHT EreFTiors AT IT TF T F AL T 97 G470 a9 & 77 #
TITATANT AT & Y S8 ATIFRAH T ag Taadl ©I9 I =TT a1 Agie=nad § seqa9d &, af 39 3 agi &
Y H, T T I FEAFTE TZT FIA 6l a0 & 39 G100 a9 1 GHIH aF, ST ag7 TaaT1e % 2,500 FF 7e7-
reAfOTeh AT TATATALOT AT ST T I g

TR Afx HHT ag T ST T2 AETAT FIAT 9 FL &, T I 9T SHT TAT AT g1 ST

12. 3 fafaast & f@fREw 17 &7 9 F#0ET F:52 17(1) BT ST & =6 36 9 #Aihq 9-faaaw (1) #
o= Ao so-fAfRaw saeenfog fFo -

“(2) AT 1 S, 2005 #, 7 FE ATTFET §F F G FAT0 77 F o GfAfFg<E grar &, 91 98 59 1w ¥ q9g
It ST &2 &7 Awed 99 GadT &, 5| 7% 37 afafag<h Fram 7@ 81 affeus &7 7, a8 Afered o0 aaq
F ATATh o aq & 7.75 wiaerd, stfasraw 1,500 ¥ TiawTeg F7 I 91 T2 9+ 91 979 7 96T g,
ST 3 39 T 97 9 it 997 § T2 g7 it Bt § a7 g

Ui, e ATEFTET AT UF €6 | WA B6ar @ g, S SH w0 9w Ruq € sigt a8 gfafqgte 7 S
@ TEET AT, AT IH I I % = JTAAqT % a9 Fia =g 97, Afeawaq 750 =97 Jfawrg, ST Rl

(3) ATt 1 /S, 2010 &, AfT FT AfFrET §%F F arg q40 7 * oy gfaf{g< grar &, a7 98 39 9% ¥ d95
T tee ST e &7 foweT 99 99T &, e 1% 39 WA= a7 797 g1 SFfcTs €9 7, 98 F99 aaq9 & Adih
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O AT FT 7.75 Fiaer, sfewan 2,300 &7 TiAHTg F7 ITAHIF 997 TAT a8 977 A< ITH F7 G967 &, S 39
I T 9T & it Fa7 § Tawy g i Rufy § 3w g

T, A ATAFT F UH o # TG (647 T97 &, ST IHT #4799 Forq g et g Ty § 3%
@ TEET AT, AT 9% % TIAAT €799 §, T IH I a9 % 91 JTAqT F T0& Taagcn 9T, dresmad 1,200
7T WTaHTE, ITH
(4) @ 1 9, 2015 ¥, 7z F:2 ey % T arge Fa70 39 F oo afofeg gar €, 97 98 59 9= 9 995
Tt I8 e &7 foweT 99 G967 ©, S 9% 37 A=< 64T TIT g1 ST &9 7, g FI9 909 % AT h
7.75 wiaerd stafage =T, Tfawaq 4,000 ¥4 YA, TAT I8 7T A< ITH FT Tl g, ST IH 3T I 97 5%
&1 TaT | waey g A Rufa # 37 g

i, S ATHTLT AT UH Ea | WA 67 T 8, S IET #0419 92 Ruq € Siet a8 aiaf=gte a 5
@ TEET AT, AT 9% % TIAAT €799 §, T IH I a9 % 91 JTAqT F T0a Taagcn 9T, dresmad 2,000
I YTAHTE ITH T
(5) AT 1 q9a¥, 2020 &, AfT FE ATTFET 9F T qZT AT a7 % o0 TAHIT grar g, T 98 39 92 F 693
T ITH e &7 foFeT 99 G907 §, S 9% I A= 647 TIT g1 Ihiods &9 7, g FI7 9+ % A h
7.75 gfaera stafas @, sfewaw 6,000 ¥0F ITaHTE, TAT a8 9+ A TTH FT G6dl g, ST I 39 T4 I 9%
#T FaT § Taey g i Rafa # 37 g

Ui, S ATFTT AT UH E6a | WA 67 @7 8, S SHT #2019 92 Ruq € Sigt a8 afaf=gte a 5
@ TEET AT, AT 9 6 TIAAT €199 §, T IH AT a9 6 91 JTAAqT F ara Ta«g<n 91, dAfewaq 3,000
=0 giawTE, ITH ZHTT|
(6) AT 1 378, 2024 7, AT FIT ATHRT 9% & FT T I w19 a7 o w1 § #4710 37 & forw g
BT 7, A1 98 S9 UT ¥ Hag A ST w2 #7 fAdeq 99 a1 g, e 97 39 gfafag Bar @ g1 awfers
®Y H, g AT AT & AAh 7.75 Tiaerd TA=gie 9=, sttesas 7,500 ¥4 aHTg, TAT a8 AT 97 97T FT
THAT 3, ST IH 3T TATH I 9 i HaT § T2 g4 4l 2Afq § 37 g

T, ATS AT T UH & § T ag<h 6aT 747 8, ST ST &1 9% Baa g a7 9 & warted § 9 30
T TFLTEAT FEATT |, qT IH AIT Idq & AT TA90d o Jqay FI=gih a1, Afegrwas 3,750 w94 JaATe, I
Bl

(7) Ttz ForeT stferaT &1 9T a1 @ ‘F & g2l §, qHF T2 {97 I7 084 998 F a7 Bt o st
T oTET H YA BT Smar § e sfafegite it @ 9 armaFae § S wanter a7 atees g, a7 [
34 = IU-FATH (2) & FT(T TS SAFFH1LT TAT 3T R

13. 3<% fafe==t & fBfAaw 18 ¥, su-fAafem (2) ®, eyedfzzor & U9: "edifend FT a7tz 1 AT SITuar sie =&
TeRTE I: HEATToha #7e] 707 1% 9e=Tq M foried eyedizeor siq:eamfua & sror-

“credi#eor 2 - =0 Aty F vaed, arie 1 wead, 2004 9,-

() St & o g2t amn Rama & S90S g Ted o ArHAT Aty & qfa/ae r, ag, qran-rar,
sfaaTied e S srfaarfaa ag €, ST sTfaTy 3 | T2 arer ofiT quid: i gl
(@) T agmar & SIS gq ATIFET & ‘Fed qaed’ T ATHIT Fad Tid/ T, TOd: i ag i
qufer: e arar-faaT 2
(1) TSR =T 39eRt aaTe et ar=T famaa F forw ar g

“aqedizeor 3- =0 AR F e, 9 1 192, 2010 7-

(F) At F ‘Fa & gfa/ac i, qid: Artaa afaarzd ag (@i i Gfdea aos ag afgq), 40 sfaera ar
Tfer feaaT AT AT T2 T9T ATSFET % AT ATATAT: Tg ATl 37 IO AT ATaT-Toar Tfssa g

(@) ‘quUid: ST FATT AT ATar-Toar, quid: Sia Qe 918 a1 989 § UH Ted 926 AT ¢ ol Jreh
AT % 3,500 7 rfaw 7 gr; ofie afx et us srfSrarass & s 3,500 ®9F vy wrg & stfeew gr AT @t
SfSrsTTaat i1 e AT o 3,500 =9 & SATere g1, AT AT ATHATAH SATAFTLN IT TUId: AT A5l AT A0
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FgeFr 4 - =8 FAfaTw & wesErd, a1 549, 2015 4,-

(@) ey & ‘FEa T ufa/gent, qoia: sufa afFarfza dam (@9 siw @fea ao+ ag afzq), 40
sfcrerd AT srfer fR=airaT arer A S At &9 & e quia: srtda wre a7 ag4, BT &t o
AT TATRLLET AT 3o g W T, fFariRa, qemhsger, afa grer et 1€, 9ent w2 @ ar frgEr agd
S qute: s ATar-foar s )

(@) ‘Ut ST FTEa Taer § UH gaey Aiwsd g Rreht arfis a7 10,000 w907 & sfere 7 21; 3i At
et e rfsraTass st o ¥ 10,000 # S7Fer g1 AT AT ATHATAHT il Fer AT08F o 10,000 =97 & ferh
2, a1 aat At rATas TfErwr 9% qoia: st Jgt |/ Soan

@) v Frarfd afger FH=T otaq ‘FEa it TRarT § o areatas wrar-fodr v gEErer 9er F wrar-foar
T ST EATIOT FT TN &, T AT T Tl
T I<h ATAT-TOaT AT ST TeT % qrar-foar quia: s gi

feoqur; e == wfagfT Frsmr % vasErs, a3t FE=rtEt % foro snfsra arar-foar 2 e 9er % Arar-foar §
q AT a7 gieaford g

agsdiFor 5 - =9 fafaaw F v, a1 7997, 2020 9,-

(F) A F T T gfd/get, qia: swufa safFarfRa dqam (@9 e @Afes @ ag afzq), 40
sfcrerd AT srfere fRaATaT arer A SiiY AT &9 § QUi ATt @ 91 a7 a8+, &ear & o
ST TATHLLET IT ST Tg Lol TAT, T8 (ATAaTRd, TATHET, Iid 5T ST T, ST T8 Tt AT foreram)
S quia: Tt Arar-foar sfssra 81 ST Sara &1 396t o A7 Jartes Fufa i uwarg o o=, e
T 9T T FA T, AT AT SATUA,

(@) ‘qUid: ATTAT Fed qaed’ T UH Tae7 ATT9d 8, et 778 o 12,000 €0 & o9+ 7 v v 7t
et T srfsramass i o ¥ 12,000 & STfereh g7 AT ST SATHATAR T Fof AT 3 12,000 €97 & S(ferh
g, a1 AT ATHATaS ATIFET 9T qUId: AT Tt q19 SAT0H| U Fared Afgdr FH=mT 9= ‘Faa i
TRCATIT | ST ATEA A ATAT-THAT T HEITA TeF o6 HIAT-(0aT 1 S :eT0d FT Tl 8, g a1 &l qgl:

T I<h ATAT-T0aT AT S TeT & qrar-foar quid: S gil

feroqur: e = wiagfd AT & TS, T FHAET, AT, T AT AT, 09 ArtEd arar-fodr J1 q9ae
&7 o JTAT-foar & & Fwre oft <7 afvafera w7 awa 81 Afawy-FT #7718 Beew g fF 7 TaH § G v A g
T FfqeaTaa #T 96

T 6.- =6 AR F s, A 1 e, 2024 F 78 T T Sar g -
() SATEFTLT 3T IEHT Fed gat AT AT Jor Ffercar qgrar & fow ar= giv, S et afeafoa g
(i) FHAT FT afd/ae T,
(iiy Tota: sufara stfaarfea s (wae siw e e+ ag afgq);
(iii) 40 Sfcrerd =T srfers fEaTRIaT aTer qUid: A e i AT ®9 7 R 91 a1 98+,
(iv) Tereram it o enfer aemewerET A sre w7 = O,
(v) sTfeaTed, TATHsET, i g7 GIST TS, AT T8 Tl I71 [Fear a8+,
(vi) quia: s Arar-foar:

Tiq T8 T o a1 AEE w9 7 G a1 i, A9 39t g At oft 21 e faarg ge g av 7 ga 2,
AT T & T 21 O ST WIAT SO
(@) e 1 AFeas, 2024 |, qoi: ATAT Fed gaed T AT UH g2 Ai99d g, St Arfde s 18,000

T | At 7 g o7 At Gl uw sfsramas f Arfaes s 18,000 w0 & stfes 1 ar It aafyarast f F
AT A 18,000 =T & I3 21, a7 AT ATTATaH ATAHTLT I quid: ST T2i 7T ST
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feoqur: e = afafd asET T9m gt am REEa & TS, a9 FHarEr & o et wrar-foar v
LT T8 % qrar-foar & & A oft a7 afeatera g = @1 98 Ber grm & 3 =28 & Gl v =1 a1 9w
FoieT 99 § UF ¥ qaemia FT a1’

14. 3w TRt & Bfaaw 22 9, so-Rfaw (8) F weama, M=o su-fffaw siaeerfoa B s, srafa-

“(9) aTdr@ 1 o1, 2024 |, ATFTT FAIFA FLA ATAT TTIHTLT SAFRTT TEATHA FA T TIRT FIA 6 HTLOT T
At T wm”

15. 3% fafaei & fafaaw 23 % -
() 39-Fafa=w (1) F ve=ma, Fefotea se-faffam sqeafoa B s, aoaf-

“(1%) AT 1 319, 2024 |, SHEAF ATHT HT el af foet it safdy ad § A7 7wt o sref-feawhia sraamer &
G H AT ST TR, OAH T &7 A€ AT A I ATHL AT H gl

feoqor 1 : == Joft F AT swRfEas waeter, 7 T F7 AT g IF AT A I & T B srom)

feoqur 2 : srRfEwe stashTer T AWieT, AT AL B, T FTLTF AFIEAF TTFHTI GTTH TATAANT Fd TaT Te=ier F7
EEEEEERER IS IR

(i) 3u-fafa=w (4) & we=mq, Mforfaa su-fafaam saenfia o sos-

“(5) AT 1 FEaT, 2020 &, AT 2017 AT TEqLATT a9 | 7 o7 TT STTAH SAHEAF TAHIT T a9 § THH &
STTUST 37 39 99T o STTIH SATReHE STARTL FT TTRT ATAFRTAT I el (el 1T FHILOMN & FIA 0l g ATAIT
BT AT, TR STashTer hl Srafe JfS U Q1 A1 (&A1 7 offerew 981 §, av e 17 THT0Os Yo qd w1 Aa9q®
T 2

(6) AT 1 q9aY, 2020 &, Ay swRfEae srashrer, srferanmdr v 39 Rufa & ya= B ST 9= 59 ag omar, et
ATEHTT FALA 8, AT 9 T, ST ATAFRT FaTe F2ar g, FF, &, s, SrFfas e, a1 a1 =67 T it
gfefRafaat & garfaa gn o sfafis, seaas ad adft arifs a1 - sd=hat « i =3 &7 @1 &
ATF T AFHTT T T Srom”

16. afe=m 24 #, 3u-faf==w (2), (3), (4), (5) ¥ (6) F T\ ¥ ATt Iu-fafa=a & STusr, st

“(2) TareroTfaRTe staaTer stfershaw & |1 q7 fad & di=a AT ST g, Fam sas & sEsrer &7 sraed &
TAT BT 37 39 forfea =7 7 sredfiga w7 oo w2

T 1 S, 2015 & TAQAUTIEFTT STashTer it THhai 0T ST AT 2l |1 ATA I (o TH &1 g

(3) Toreft FHATEY T ITH B ATl T QTATIETT Sraahter a7 |1 ATe(1e o | srfersh, foheq srfaraas srfaraw &1 |7 a7
& 9% &1 "= g S Jer:

Tq 11 q9aT, 2020 F fFeraTiesnTe srashver d Twarnor H1AT Atewan 240 fa7 T & g

(4) T2 ATAFRTLT TAATTIEHRTT STAHT T ATH AT ATZAT & AT ATHIAC: T 6 AEH | G a9 g T TAHTL HTAHT
T T FHT 3 GET A0 R &g o s arer srasner 7 grgse yedrtad iy e F #7-8-77 10 fq @
TS FLAT g

(5) TararaTieraT® STashTer 9T ST aTer SATErTT T STAH1LT AT o o7 QU7 aad-9F a7 giin| farerarfarswme sraanmer i
TUET B, ATFRTET T A0 (g sraeprer  dled 1 aTa F qa1 § T4 % foat w1 11§ @i B s,
e freranfersTe sraenmer & oo A1a g1 THE AT T0ET F ey 3 A7 I AfAF v fer Fherar g av 39 ot fam
HTAT STTURT 37 AT ey 3 & %3 fAererdr g a1 39 AieeiarsT T Srosm|

(6) Ster Toreft FH=TE AT ST STAhTer WTd | FIS ST STER1er 7 21, T fAerarfarwTe srasprer v S9Tr F FwTEr
orT U fEreraTfersTT sTashTer 3 ITANT F UF A6 F €T H dgl (9447 ST

(7) ST ST =T A6 U I1¢ TS AT gt amar Ramaa a=w 4w g, 97 SH Aqhiead &7 T AfaFaw U A7g
T o [AAITIAFRTY TARTL T AT T I AHETHLI il FTATT & ST THAT g1 T &7 FUT F UF G § g 79 ¥
a7 g | AT & Tt oft T 7 arar & S srfdwan 15 &7 % RrerarfarsTe srasnmer w7 TR FT T, T
fhe % @< # 30 faT TF THAIH0T Af AT &t ST FHdt| TH THQFL gq qol dadq-A a7 gl ST gel AT
frrra &9 & urg § 39 g
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TR ATTFET FT I (ST T2 TITAHAT Td HIT & TFh A(qIh (o T [ALATIEER Saenmer T i
# srefa grft, e fore ag 3 &1 o 337 fesa 3 & S w0 #1908 ST 2 < S0

i Reft oft e & sraew a¥ fRerarfawTe srasTer v AedrRer g Fetew av sty 5 fam aw e
SERI

TG ST FHART 55 F AT IHE AT AL TN F TF 8, Irg AANAGT qF THATAT 3T 6 &7 H I
ForeT A 7 foa it a7 F fHorarfereTT srashter 3 THRAIHTOr o gHaT gl

(8) Toreft FHATLT T UTH B ATAT TAAUTTAFTT STAHT T &1 AT (& | o7fer qiq sAfardwan 270 &7 a% |t~
IERIS IR ERIE

i Afwaw ar §F AT 7 a9 F Tt sraewrer F7 aEarr AT S /e s dartegt &
THT AT HAT § T2 g0 FHATL 6f g it forfa & srfesaw 255 & a& & fFeraniersme stasmrer &7 aehaianr far
STT AT

(9) Tt oT TR T FerQroTTershTT sTashter #i¥ Tl FAT AATEN & AT ol JTUIAT ST FrerorfarenTe srasprer it 0T
H TR e AAHTN ST AT STAhTer T BrEshe FAT T F o0 T sraawrent it qfeaford agi AT STus|”

17. faffaw 25 ®, su-fafa=m (4) & ve=ma, Re=fetaa sa-fafFa sicerfa BT srom, seria -

“(5) 1 S, 2015 & TATAT, Toheft StferahTy T T&T AT SRTETH & ATAT J0T HaT AT § haet Uah a1e aArerhan 30 o
T Tarerg ST sraawTer YaTT AT ST "

18. 3% fafe=w & fafaaw 26 % -
(i) Su-fafa=m (1) 307 (2) & =aw 9 R=ferfaa sa-fAfRa gfeeetta B soa, sraa:-

“(1) TeT AfZET STTERTeT 7 ATged staswter 1 7, 2010 &, UF Tq9 UL ATIFHAH g AT 3T ITHhT A7 TaT AT
H FTwaw IT3E HIg a ATed(a Ja-A] qigd T&T (hIT ST Tl

(2) ATTA AAHTI, TA-THT ¥ THAAL AATE &, T 12 AT 1 SHAT 6 HqT 3T SR AT F 997, F=rferear
BT THEATIA AT TATT-S 5@ il eAfd # Ffheaehia STHI T Y& qq e 9T Areawhas 45 &7 &7 sraarer off
T S Fmm

(2A) AT 25 7 2015 § AT TOTq, e gy 9 JH1IE A7 I9TT-35wEd it Rufa # Fof a1eg /g Hf sTare
F fraw srashrer A forierd ordt & srefie e o <1 em-

(F) TATIA-Soegad Al ol & aeg ATE it o sater F Hraw Afewaw 60 &7 aF "rged sraanrer w2 orar s
T

(T) AR AIZAT SATAFTET FT TF a9 F FH T F dTAF &l (A8 T F TqF T T U2, HAT 6 9 TF
T ATTHAH g A T AAHT AT ST T, S A tortera e oie oat & stegefia grm: -

(i) T T Bl ATAF 6 T T0T HLA 6 [orT yaerer o S,

(ii) ST FT TTE T TATErF THRAT ZIRT SAT AMRY ST TH TAHTer it HET F oIy stferamsy &1 3w Jgor
% TEATAST Ao T T& FIA BT,

() TS TFT FLRET F AT | STeHT g1 T g AAHT STeH & ATeAT ATATSH Hl AT ST ZIT;
(%) AT FT HYUT AT F S, T AT il THET FHETLT 6 SaT AAH1L FHT START FHAT STTUIT)

(2@) (F) wigaT FHATLT T arrE 11 q992, 2020 &, TJcd Ta=h1er, ST o gt aa= 9% 337 sroam, | Bt
T FFEY T ATIHAT Bg qIg AT S0 4AT TS § F I AT qF [GFT ST

fooqur 1 S[Eat 9T % SR AT T9T F AT SAAHTI T AT ATS A R
fooqoT 2: W STAHTL FAA ATHEAT AARII Hl SISHT [HAT AT T THL % STAHILT F 1T G &9 & Forar 5T
THRAT 2l

(@) e A1 AT A1 FfRET g I gHE i 29w § Afgwaw gy gurg % H AIgd Aaswrer T
aToTTS A7 A s F avrmet F swame 9¥ fRE strowm fFere ar s afkRefaat |, set afum ar
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e g T FHTE § R Afeaard g, TR e & 9wwel o2 A1qcd a9 g qATe 9 ateew, foheq et
U FFEY I ATAFHAT g WIg a9, A FAT T T Tafe 3 S04 FoF 91g /T At AT F Aae 2 fe=m srosm

(1) I AT FT T AT F ATqY, TATIT-Soad it 39T § Afershaw 60 o aF srasprer foam o7 w6

feroqur; S FH=TRAT T o 198 WIE AT WA ATHTT ITHNT F¥ fordT § 3T IHHT T STGH19N HHIH BT 74T €, Ive
srfafi vag o 1 sraerer o w9 T strosm, St e sTorTs e # F srereie g

(=) fRwaT AigeT FHATET 7 FAT F S UF I, U a9 F F7 A7 F F909] v fAfergd= awe wgor 2 £ 97 H,
SATEHAH AT AIE T T AAHTL TS AT ST Fha1T, S A fertaa e sfiw ordf & stedefia gm:

(iy Faer v g forey F e wgur * forw sraawrer AT STUAT;

(i) forgr 7 T wgor FAfeeAa ThRT 3T ST ATRY ST FHAT 1 UH FFH19 T 641 aq 9% H %
T T TET FAT EE;

(iii) FATHT sterRTicreR FHATL AT 9] F TTF T F o7T AAHT ITH FA % I g,

(iv) |TETE T 39T §, ST FOv9) T SR AT &, AT ST ATaT Ay S TG TR ITASH ZIT;

(V) T STAFHTI AT 6T YU TATE o T ATE AT T FeA AT % AL g T&T 6T 0|

(F) AXE AT AT T srater it TAT & e, FeAferfag SianT @4t TR 97 ST F FTO7 ST0qaqrd § AT g ol
I ¥ Srferepaw i &7 T = srareprer off fo= s g

(i) STETHT TATIT THHETE;

(ii) ST=TAT SAT;

(iii)) FerretHY =T =gaFrHT Rag,
(iv) TEATET TEHTE;

(V) THATAT THATE;

(vi) etz =Tior g1 T

(vii) TrTerr FTATAfY et whETa

(27) (F) f:wa Afgar FHATT F7 aE 01 7394, 2024 & F47 F I UF q¥, TF a9 F FH o0 & (9 F
fafdr@® s agor &t qT H, Afewaw A7 /18 9% AT AAH TS HAT ST Fowy, S e torea FEee siw
9rat % TereI gr:
(i) STAHTI FAA TF Bt 1AL] % TAH A & [o7T [&AT SATUIAT;
(ii) Frer 7 T TR FATeETT THHAT T EMT ALY ST FHAT &l UH TAFHI 6l THd g 96 § ad%h
T T ST FHAT B,
iii) FATY sferaRTiorR FHATL AT TS T Tgor % 1w sraapmer YT F3 % 9T g,
iv) FXRMET & 390 H, T fA8] F7 7 AT @, AT ST{a /T o0 {7 T2 A1 ST g,
V) TE AR FAT T HYUT AT F ST IT4g HIG =l Fef HAT & HTq¥ gt f&am s,
vi) TF a9 § FH A0 F A9 w1 Afergds o< qgur #i q97 H, a1 FHAET F UF J ATIFaq 47 778 I6
AT sTashTer T Srom)
(@) ATSATTE ITATT FT 3907 |, FRhedT THIrTS Teqd F3 9% qIqed SAqah1er a1 1 7T, 93q 78 3 a8 &ar i
TOUT AT & T dT4g AT T T SHT & HIAL gt Tl

(1) T forer it Fom F AT S % 28 foAT F fiaw fagp i g7 T A 397 H, sAferemaw qrs G % #7 & wrgea
FAFTIT T AT STOm|

feroqor: 7fT fReft U €1y § <1 7 srfare fOreret o1 e graT 8, a7 WIqcd AT ATAFaH 919g HIg % T AT
ST

(
(
(
(
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(i) 3T-Fafe=w (5) * wemma, Me=ferfea su-fAfFaw siaerfog o s, stafa: -

“(6) T =W stferarTiat & a1 § w7 Sfifaq §a9 & 1 54, 2015, ¥ 32 It & Ha & q87F foqed qawrer i
sfersham 15 {3 &t qT=rar St T8 ATHTT SMHAF TFTHT FT B et oft st THTT F AFAHTI F FqTT ST ST
qHAT g1 A AAHT FU9) o 577 AT arg 7 stfarswaw 15 fad 7@ 47 6 |18 & Haw o s aem

(7) o 2w stfaerTiat & srfeshaw 1 stifad §ar+ g 1 9997, 2020 & I8 ToiT & F99 % G87 {Iqeq sraanrer it
sfersham 15 {3 &t qT=ar St T8 AT SMHRAF FTFTHTI FT B ohelt oft st THTT F AFHTI F FqTT ST ST
TqHAT 1 A AAHT U9 F 57\ At ara 7 15 a7 7@ A7 6 AT & Hiaw orw ST am

foroqor: faqear starenter, stfarra® &1 SHferd |aTe aTer SerT<r a1 U At &1 off Ta= 3T STosm, S us a9 &
FH AT F qATAH 1 AFEEewd THRT g7 a9 T80 F9d 817

19. 3 fataawt & fAfFew 27 #, sv-fAafaaw (2) % o=, Featorteaa su-Affee siaertoT fro sroar-

“(2%) TaT AT HYOT AATH F A AATATIO A1 ATT |1 AE &A1 7 oFferw Tgi f&ar Srowm iy, sEnemr
afefRafaat § sreaer Ua yag e a1 I G AT ST, SATHLT: ATl § ST SHHT | e @ Fanl|

(2®@) qTE 1 FEaT, 2020 & ST qRRAtadt § SETemor stashrer (AT aa+) sfdsraw = wrg T et v
FAEY T A T ST T (i e ot § og srafyr siiesraw =< |1g 9% &f dahdl §) e "ar &7
TUT STATEN o FTA ATTHAT AT HIG T AL AT ST T

feoor: forfercefir 0T | STHTETT STEhT9T e I SATEHT i SA5aT 9¥ s TAhd T979 qol TSI
20. 3 A=t & AfFEw 28 F1 O FHiET w2 28(1) 7T STUT &7 =8 Y& O4: FHiq su-faf=aa (1) %
gogTa fAwferfaa so-feffay sraenfoa BT o -

“(2) ATETE 1 o9, 2024 & ATAFTRAT FT Fea TaeT (TrA/aeT, HATE, ATAT-T9AT T H-997) & e a7 arq &7
T 97 SFFTITRTT AT STTUAT| TH TATS H TET ATAT QIS AT QT STAHILT § FEATTd FIAT SITUIT TAT 71 TR
T 39T, ee &t arie @ srfaswaw dag &A1 & $ae w247 g fereratersnTe staamrer &t T gq o STaehter i
afeh FaT T2l AT ST
21. 3w fafa=et & fAfeae 33 # -

(i) IT-Fafe=w (1) F qeamq ot su-fAafeae s B s, seai-

“(1%) (i) Ffes JaeT Aofi-1 F sfawr a1 579, 2015 & Yot F goq Joft 7 vy Bt Saoft e &
TTAT FA F gHATT Tl UH STeardy, SAaenias swaeaswarstt a1 S=fed F1 3ftad vad gu aaw arfaewry grr
FATT R0 S 92 arETe (St Soft) & o a1 #:7 F6n

(ii) & LT AV F SATTHRTLT TANTST | TIH a0 T THT AT 20T == § ATAT F:7 % ghare gl oY A
T T UF gAY e die & 78 g, av ardT (St SofT) | AT FT Fohl:
TR ATAETAT AALTFRATS T STATGd FT FMCd TEd g TAT THT T FTAA(T &0 S 97, T 7

T o forw ot e (snfde 4oft) F 70 #7995 21
(iii) S5 weew AT of T FEUTAR Fft F SAFAFET TERMEST & THT wAw Aot AT AT (fAF 2AofY) F AT FA F
RSN
(iv) SFes Jaee AT ot FTaaTersd Aoft F ATAFET 3T T F = FE F ATAT F TFd 8 S ATATT AT 3T F 2
TEl

g T T |1 R & srfee a8t R

TR AT TATAI % A= Al G T STTEreRier AT ATgATH IT TATTET | a7 TR ST, 09 27 AreTead: F1E g1 9%

Y ST
(V) FATATAF AALTFAT I I oedd T@d gU, TeH VTt T et e sTferahr<l &1 |7 I&a [Asit arae, St
AT S AT F ATAT T STTHIT &F ST TFT 2
fooqoT: STerTe (FE7) 5T I H gFETT — ST hial”
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(17) (i) Fies Jaga Fofi-| F AT arig 1 99, 2024 F TTLTAT, TATeal, T, F AT JT T AT qigd
et oft YorTET & UHT guw Goft § AT A F gRA g ATAFTE, SATAHTAE ATTeTAFATH AT AATGd FHl groeITd
@A g0 HAT YTTAFHTLT T AqATT & a1 (T 2oft) & of amam w2 96 31

(ii) TeT e AV o ATAHTL TSTATAT, TATeaT, T AT IT ST AT Aigd (he ! dT Y@met & Ut goq Joft #
ITAT FIA & HETE G| T ITAT 6T T 9= |7 e § offa g, a1 ATIwrT argame (Mt =) & a7 7
T 81 T, ATTHTIS TALTHAT T TATed HI reasq Tad gu TeqH ITIAFHTT it AqAfT & o et w9
¥ Form off FrE (sfsf oft) & a1 77 a2

(iii)) STcS Tarer AT F STTAFTIT TISTETT, QTATeAT, A WL AT AT WA Aigd el S YTewmet § THT 2| it a7
ATLATA (AfFaw Aoft) & AT F3T F gHaT 2

(iv) ofr T Sofy (oftsr VI ) & ey T, orareat, a8 AT A7 d AT ffgd et ot YemsT &
Y wow Aoft A7 AT (sfEE 9oft) & JTAT FA F g 2

Feooor: ST (FE9T) & ATAT T gFHaTir — STers hfa|

(vii) TTSTETAT, eTaTeat, 3% W AT T AT (AT ot & gred) § 70 a2 w1 i afogfS a«ft srfderfat v
FIHT g

(viii) =z FFeft srfererrdt gt AT REma 9= At staeter &7 TR sreed 6T § e foe oft 9% 7 o € &
e G el ATAT AT &l STedTahd IT T00d 2 [>T 7T 8, qT TEHT0T o i T s g7 il ST

(ix) =t Foreft srferpmdt 7 T SaaTe get I Ramad =T A7 sTaeter 7 sead AT 8 o 6 w6 a1 8
A AR fede T H9a 751 &, TT achTe 1 WITHTH Tt TISHT & sfavia @<t T fese it gfaqfa sqaa gem
fooqor: Y& FoFTT O SR 9T U HaT F7 (SHUECT) o gharl Sl Gr=dT & ATdch gl 91 gf, S S wa<
Foreew % siaviq fese g &t g a2 a0 a0 fose gqea 6t sfagfa it ST’

(ii) S9-Fafa=w (4) & veara v Su-fafaaw & sia:erfoT R SToem:-

“(5) F=r <1 T =it F T (2) # STeataa aft a1 arau F afgewd ww 3) F AR s w A s F
EETALEARIK

IR

w9 srfersTiat = Soft T grawe 7T T

F T % THE ML
(GiR))

a7 | (T92)

(¥7)

()

()

(4)

®)

AT 1V T 3899 397 F A

600

550

500

qroaT | 37 113 113 rfeerr

550

500

400

FTEEAT ATTEHRTE F1 9T Tgd gU T tad aF faa| 991 700 9% R

TG ATTAME-IV $T 98 FAT % ARl & AW §, q¢ A= &oetl, Hag, Hieerar s o= &

(6) T ¥ T ATl F T (2) H For fAfAfEee Sofy ar aroa F wfawr 01 72, 2010 & w69 (3) # fAfAfEee ==t

% foaw 9= & gFe ghn
|l
wH ATHTRET F Uit AT ATIAT ‘F 9 % TG AT & | (T9) AT T
T (=) ()

)

©)

(4)

©®)

T 1V 3T 589 ST & TfershTr

1000

800

700

oAt | 47 11 3T 13 erfeerr

800

700

600
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T ATOEE-V ST IEH SO & SATAHIAT F " H, TN g (dedl, Hag, HAdar o7 o #
FTEATT SATEHTE F1F 9T Tgd g0 Aated &7 o 97 1200 F93 SR 37 7196 -1, 11 37 11l % stfeapray & for
g 1000 97 R
(7) = & 72 Treofy & ww (2) 7 AR Soft ar amamme F sfder 01 57, 2015 & w@w (3) # At @i w
o = F gHe gl

qTeft
w9 FrfareRTRAY 3 Soft I wToHT ST (TAA) | F A TG ME SEd I T
e (FT3) (Gik)) (¥79)
(1) (2) (3) 4) (5) (6)
1. | WTIHTE VI ST THE ST % Sferay 1800 1300 1100 950
2. | HTOHTE IV 37V F afear 1500 1300 1100 950
3. | |ro|Te | =T =T I3 srfererT 1300 1100 950 800

(8) == &Y ATt F waw (2) H v fAfAfEeT Aofy ar arow F wfas 01 94w, 2020 7 w99 (3) # fAfAfde

T4 I 3w 9 % gEaTe gl
IOt
wH sttt % Soft 7 ATIwHTT el (F1F) | % T AT a7 a1
e (GR)) (¥79) (¥79)
(1) (2) (3) 4) (5) (6)
1. ATIHTE VI ST T98 39T % IEawrT 2700 1950 1650 1425
2. TTIgT 1V 37 V & srfererrr 2250 1950 1650 1425
3. 7T | A7 11 3T 11 3 srfeerre 1950 1650 1425 1200
(9) 01 78«1, 2024 & 1= & T AT & #=qw (2) # 77 fAfAfdee Soft a1 "7om F stfer =69 (3) # fAffae
T4 I 3w 9 % g gl
IR
wH SfeaRTRAT % SAoft AT ATIH AT (FM) | F AW o6 TG 7T &7 | _ I
qeT (T9R) (T93) (T93)
(1) (2) (3) 4) (5) (6)
1. | WTTHTE VI ST SHE 37 % Sty 4050 2925 2475 2150
2. | ATHEIA IV STV & sferarr 3375 2925 2475 2150
3. TragT= | 47 11 3T 11 3 srfeerrd 2925 2475 2150 1800.”

22. 3<% fafagt & fAfeem 34 #, su-fafaaw (3) & weamq, Meatotea su-fafaas sia:eartog fro sror-

“(3%) fret srfererrdy 3 womaiaeor 9 01 W2, 2005 & ag AfAwrT A= & 7 "ol § o Ffafde TR, s
afvagd, ITHTT FT ST 37 T T & 0T T7 g UHHLT LA ITH FI FT ghaT ghl:

Ty
Y GEeT srferrTiRat & Soft ar qrom= Ty
(1) 2) (3)
1. AT 1V T 399 397 F A 8,750
2. e M el e P eara 7,000
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(3@) TorefY srfarmet 3 =ermeiaor a2 01 |, 2010 & g Aty €= & 7 oot & 727 AfAfdee ST, e

afiagd, ITHTT #T ST 3T T WY & e =797 & (o7 UHaed T 9T F29 T gFaTe g

qreft
wH HEdT ATAHTIRET & Uit AT ATIAT T
(1) ) 3)
1. HTTHATA |V ST T80 ST % Arewmr 12,000
2. ATTET |, 11 377 111 3 srferarey 9,000

(3%) Foreft stfarsrTdt 3 ®&maia=or 9% 01 5[, 2015 & =g srferary #=r &f 7 |aeoft & 77 fAfAfdee ST, e

Tfvagd, |THTT HT S 9T 3T TEHT T F 7T AT 6 (70 THHLT THT TTH FH H7 9 g

qreft
wH GEeT FferspTiAt % Soft ar ATgwT Ty
(1) ) 3)
1. AT |V 3% 98 ST % ATIFET 20,000
2. AT |, 11 32 111 % stfararey 15,000

(3%) TRt srferamsY 3 ot U 01 Fa9¥, 2020 & a8 ATAFTET A= «F 7 qreoft § o7 fafafdse dfSiT, s

TfagH, ATHT FT AT Sl T THE & 7T ATT & o0 THHLT LA TTH LT F gHaTd g

qreft
FH HET arferpTiT & Sroft AT ATIHT Ty
(1) 2 3)
1. HITAT IV 37 389] 302 & ATTHTT 30,000
2. AqTIHT |, 11 37 111 3 srfarersy 25,000

(3%) ToRHET SrferahTT o TIETaeer 92 01 79, 2024 § Fg SATHILT A= «f T2 AT H 77 FAfAtase Gerfsi, wameia

afiagd, ITHTT FT ST 3T THT T F T T7 6 (o0 UHALT THH TTH FIA T gHal¥ g

qreeft
Fq GET srfarrRa = Soft =T qrawT= Y
(1) 2) (3)
1. I 1V 3T S89 ST & T ferhTy 50,000
2. JTaHT |, 11 37 11 3 rfareprer 40,000

feoqur: IueE F srfafih, AU ©F 9T qgugw A aE § dgg foF I% 1 a7 Arar {7 A (i 7 i) w7
TN AT Uag & o o w1 1 e o s

23. 3<% fafagt & fAfa=m 37 #, su-fafaaw (1) % we=ma, Reafotaa so-faffem saefoT e sor, st -

“(1%) (i) 01 7=, 2002 &, FTE ATTFRT TedF A< U ra7 fartia @< 7 o9 [e-Fame e it am7 3q v
AT RAmaa &7 9 g AfawT =g 91 U fFarts @ § o qg-Aare we i AT 7T q9ar § AT g8
foarits @< & wrea § et off wam &t aman, 999 e 71 9, F 96T g, 94T,

(ii) e SrferapTy, FATRATA, I a9 F 5ATH AT &I A o 5T 6 I hel G097 [AheT FT ITANT Flah, I+ el
AT AT Fr teETe T i ArEn F (e s Rl s uw sl s s ', S uw ag YenET g
AT & A % form 9 fRT % awEy R 9T AR F gwa enn, e o ag st yEee 1 7 aft A
ATIHTE THUH 3 & AT % o7 =912 g I |1 FohaAreie? (THa<whr) & g T 3T SIts Jaed 4 3 399 30
FT 2ot 1 FTIRT F AteewTr F forw ai= gee |7 fherHieT (U aewn) i g a8 gFaE 2
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T HIATS TG 1 A0 AT FiATS TFGT AT 1 T FlS SATSRET Gal ATAT RIATAT FT ITHNT FLd THT
A T areft Bt 2oft § gaTe I F3 F gHA GO i o arHet § wiagi arearas T aw e i
TS g1 % T oY g arargiera s Aoft 3 forw ARy G, S oft 8 2, ar gem, #i) A= Faw Aoy ar
ATIHTE THUH 2 ST 9% Gl AT RATAT FT START F3d TG0, Tl 4T U oY e H e | FH §, AN g

(iii)) 3Tt ET ATAT AT T AT A7 FAheT AT AT STTAFTL T IH A1 AT AT & I €9 < 9T T
F gaedl & U Fad uF aw qrar A7 grn, Sad Eatewr ggt # qar S g w1 s By g,
FATTT FET ATAT AT GRAeT F AT q97 gt herar famaa &1 3o o 21

(1=)(i) 1< sAferarsy, FomfRafa, A a¥ & AT AT &7 a9 F soATsh 6 a4 Chel q97 oo F7 ITTRT Feah, STa=T
et A Rara #r srferam s & A & e s R e aw srefia s AT "o, e 9w 9 et
FTT ATAT T A0ft o forw arer e o aerae T| ITH 91 %7 ghaTe g foras (T a8 &fass geaee oft- araem
-1, H&T TEYT A0~ FOAE 2 7 3 F ATTFHRAT % o0 o= gone ai= |7 ey (Thaewn) fi @ aF &7
HATTHTA 4 3i7 399 S9 % ARl F forw 7g =g g9 = |1 fhardie (wawawsr) * foro gem

(ii) 78 Tl sfw Goft Rreer gmr #: srferardr gt amar Rama &1 ST w2 9o, 987 g o forw srfeerrdy
AT TGO I ATAT FIA T gHATT 1Al § AT 77 [ag ofiT od e sreqefie #rg srferapry et am=
AT &7 ITHAET FT THT

T FAE TFET 1 A0 AT 1 AT FIS AR Gel ATAT RATIT FT ITART FId q97 AGH Fherar
TS THRATHT A0 | ZATE ATAT FIA T GHATT NI T UH TTHA | TAQ(d ATeaiars harar a1 I hF T8 0 &
forw YemmEY g arargE e wom aoft F forw anp T, S oot w9 g, g i a8t M e gew weye gt
ATIHTT 2 3T AeT Faed Fvi ATOHE 3 F ATl U gl AT AT #7 START Fd 99, gl g4 T |7
e ¥ 79 g, AR 2

(iii) g FTAT RIATET 7 TR AT AT FT TEaT T START F6AT ST T, ST a0 ST Tod T a1
& UF ol 9% | FET gl
(iv) AT TS § FETT ATIFET % forw get T Ramaa Ereet & (s grft ol 39% 1A & [aTgrel aF
#T 9T T AT FRrT i AfATh 9 ¥ qaE9 hl AT AT SASH 3T AT g1 |/ A+ AT FHIAwdr I,
FAALTT F Ty ak, Furae v, swwrds, WfEm, swp-wedie § et & oo ff omarsi # ar el s o 7,
ST "I TN ¥ 2 A8l 8, MEedw THE T T$F % =9 &9 H FHAd FHEl & O 9 9rar &
srfatya, ger e R & st sfagfT & s

(v) 7T 9w fger forem fesariorar arer stfaarTat & U oqeed & e get ar=m Ramaa e 6 TG g, s
fReferfara ordt 1 @21 B St 6 sregefier 2t

(F) TAF AAHT TT TeAH TITAFET & T3 SATHIGT TTH 64T 74T 2
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2. . TUR/Tassi-26/92 20-3-1993

3. . FTUH/UAEsi-26/93 22-1-1994

4. o, TfFH/Aa1/2004 29-3-2004

5. . TiFsra/EaT/2004 17-7-2004
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EXPORT-IMPORT BANK OF INDIA

NOTIFICATION
Mumbai, the 6th March, 2026

F. No. 9/8/2010-IF-I—In exercise of the powers conferred by clause (d) of sub-section (2) of section 39 read
with sub-section (3) of section 27 of the Export-Import Bank of India Act, 1981 (28 of 1981), the Board of
Directors of Export-Import Bank of India with the previous approval of the Central Government, except as respects
things done or omitted to be done in pursuance of the following letters of the Government of India, Ministry of
Finance, Department of Financial Services:

(i) No.11/1/2005-IR, dated the 20" September, 2005;

(i) No.11/1/2010-IR, dated the 19" October, 2010;

(iii) No0.9/8/2010-IF-1, dated the 20" Sepetmber, 2023; and
(iv) No.9/8/2010/IF-I, dated the 8" July, 2024,

on and from the 1% November, 2002 till the date of publication of this notification in the Official Gazette, hereby
makes the following regulations further to amend the Export-Import Bank Officers’ Service Regulations, 1982, namely:-

1. (1) These regulations may be called the Export-Import Bank Officers’ Service (Amendment) Regulations, 2026.
(2) These regulations shall come into force on the date of their publication in the Official Gazette.

2. In the Export-Import Bank Officers’ Service Regulations, 1982 (hereinafter referred to as the said regulations), in
regulation 3, for clause (k), the following shall be substituted, namely:-

“(k) ‘pay’ means basic pay including stagnation increments”
3. In regulation 4 of the said regulations.-
(1) after sub-regulation (1), the following sub-regulations shall be inserted, namely : -

“(1A) On and from the 1*' November, 2002, there shall be the following five grades for officers with the scales
of pay specified against each of the grades, namely:-

Table
Grade Scale Scale of pay
(a) | Special Grade Scale VIII Rs.30700-900-31600-1000-32600
(b) | Top Executive Grade Scale VII Rs.29340-680-30700-900-31600-1000-32600
Scale VI Rs.26620-680-29340
(c) | Senior Management Grade Scale V Rs.24140-620-26620
Scale IV Rs.20480-560-21040-620-24140
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(d) | Middle Management Grade | Scale III Rs.18240-560-21040-620-22280
Scale 11 Rs.13820-500-14320-560-19920
(¢) | Junior Management Grade Scale I Rs.10000-470-12820-500-14320-560-18240

(1B) There shall be the following five grades for officers with the scales of pay specified against each of the grades
and shall be effective for the period as specified in column (4) of the following Table:

Table
Grade Scale Scale of pay Period for which applicable
1) 2 3) “
(a) | Special Grade Scale VIII Rs.49400-1300-52000 01/11/2007 to 30/11/2011
Rs.60600-1600-67000 01/12/2011 to 31/10/2012
(b) | Top Executive Grade Scale VII Rs.46800-1300-52000 01/11/2007 to 31/10/2012
Scale VI Rs.42000-1200-46800
(¢) | Senior Management Scale V Rs.36200-1000-38200-1100-
Grade 40400
Scale IV Rs.30600-900-34200-1000-
36200
(d) | Middle Management Scale 111 Rs.25700-800-29700-900-
Grade 31500
Scale 11 Rs.19400-700-20100-800-
28100
(e) | Junior Management Scale I Rs.14500-600-18700-700-
Grade 20100-800-25700

(1C) There shall be the following five grades for officers with the scales of pay specified against each of the grades
and shall be effective for the period as specified in column (4) of the following Table:

Table
Grade Scale Scale of pay Period for which applicable
) 2 3 “)
(a) | Special Grade Scale VIII Rs.101900-3000-113900 01/11/2012 to 30/04/2016
(b) | Top Executive Scale VII Rs.76520-2120-85000 01/11/2012 to 31/10/2017
Grade
Scale VI Rs.68680-1960-76520
(c) | Senior Scale V Rs.59170-1650-62470-1800-
Management Grade 66070
Scale IV Rs.50030-1460-55870-1650-
59170
(d) | Middle Scale 111 Rs.42020-1310-48570-1460-
Management Grade 51490
Scale 11 Rs.31705-1145-32850-1310-
45950
(e) | Junior Scale I Rs.23700-980-30560-1145-

Management Grade

32850-1310-42020
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Note: The position of Executive Director (Special Grade or Scale VIII) stands abolished upon creation of the position
of Deputy Managing Director vide letter F.No. 9/55/2011-1F-1, dated the 1% December, 2011, issued by the
Department of Financial Services, Ministry of Finance, Government of India.

(ID) On and from the 1% November, 2017, there shall be the following four grades for officers with the scales
of pay specified against each of the grades, namely:-

Table
Grade Scale Scale of pay
(a) Top Executive Grade Scale VII Rs.116120-3220-129000
Scale VI Rs.104240-2970-116120
(b) Senior Management Grade Scale V Rs.89890-2500-94890-2730-100350
Scale IV Rs.76010-2220-84890-2500-89890
(©) Middle Management Grade Scale 111 Rs.63840-1990-73790-2220-78230
Scale 11 Rs.48170-1740-49910-1990-69810
(d) Junior Management Grade Scale I Rs.36000-1490-46430-1740-49910-1990-63840

(1E) On and from the 1% November, 2022, there shall be the following four grades, for officers with the scales

of pay specified against each of the grades namely:-

Table
Grade Scale Scale of pay
(a) Top Executive Grade Scale VII Rs.156500-4340-173860
Scale VI Rs.140500-4000-156500
(b) | Senior Management Grade Scale V Rs.120940-3360-127660-3680-135020
Scale IV Rs.102300-2980-114220-3360-120940
(©) Middle Management Grade Scale II1 Rs.85920-2680-99320-2980-105280
Scale 11 Rs.64820-2340-67160-2680-93960
(d) Junior Management Grade Scale I Rs.48480-2000-62480-2340-67160-2680-85920."’;

(i1) after sub-regulation (2), the following sub-regulations shall be inserted, namely :-

“(2 A) (i) On and from the 1% May, 2015, the officers in the grade of Junior Management in Scale I, who have
moved to the Grade of Middle Management in Scale II, after reaching the maximum of the higher scale, shall be
eligible for four stagnation increments for every three completed years of service of which first two shall be Rs. 1310
each and next two Rs. 1460 each.

(ii)) On and from the 1% May, 2015, the officers in the grade of Middle Management in Scale II, who have
moved to Scale IlII, after reaching the maximum of higher scale, shall be eligible for three stagnation increments of Rs.
1460 for every three completed years of service and fourth stagnation increment of Rs. 1460 for every two years after
receipt of third stagnation increment.

(iii) On and from the 1*' May, 2015, the officers in the grade of Middle Managment in Scale 111, shall be eligible
for four stagnation increments of Rs. 1460 each for every three completed years of service and fifth stagnation
increment of Rs. 1460 two years after receipt of fourth stagnation increment.

(iv) On and from the 1% May, 2015, the officers in the grade of Senior Managment in Scale IV, shall be eligible
for one stagnation increment of Rs. 1650 or three years after reaching the maximum of Scale.
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(2B) (i) On and from the 1*' November, 2017, the officers in the grade of Junior Management in Scale I, who
have moved to the grade of Middle Management in Scale II, after reaching maximum of the higher scale shall be
eligible for five stagnation increments for every two completed years of service of which first four stagnation
increments shall be released after every two completed years of service, of which two shall be Rs. 1990 each and next
two Rs. 2220 each and the fifth stagnation increment of Rs. 2220 shall be released after two years after receipt of the
fourth stagnation increment, whichever is later.

(i1) On and from the 1°' November, 2017, the officers in the grade of Middle Managment in Scale II, who have
moved to Scale 11, after reaching maximum of higher scale shall be eligible for five stagnation increments for every
two completed years of service of which first four stagnation increments of Rs. 2,200 shall be released after every two
completed years of service and the fifth stagnation increment of Rs. 2220 shall be released after two years after receipt
of fourth stagnation increment, whichever is later.

(iii) On and from the 1*' November, 2017, the officers in the grade of Middle Managment in Scale III shall be
eligible for six stagnation increments and the first four stagnation increment of Rs. 2220 after every two completed
years of service and next two increment of Rs. 2500 each, two years after receipt of the fourth stagnation increment.
The sixth stagnation increment of Rs. 2500 shall be released two years after receipt of fifth stagnation, whichever is
later.

(iv) On and from the 1% November, 2017, the officers in the grade of Senior Managment IV shall be eligible for one
stagnation increment of Rs. 2500 two years after reaching the maximum of scale. The officers shall also be eligible for
one additional stagnation increment of Rs. 2730 after two years of receipt of first stagnation increment, whichever is
later.

(v) On and from the 1% November, 2020, the officers in the grade of Senior Managment in Scale V shall be
eligible for one stagnation increment of Rs. 2970 two years after reaching the maximum of scale, whichever is later.

(2C) (i) Officers in the grade of Junior Management in Scale I, who have moved to the grade of Middle Management
I after reaching maximum of the higher scale shall be eligible for seven stagnation increments with frequency of two
years each, of which first two stagnation increments shall be Rs. 2680 each and next five shall be Rs. 2980 each:

Provided that officers in the grade of Junior Management I, who are already in receipt of five stagnation
increments shall be eligible for the monetary benefit of the sixth stagnation increment of Rs. 2980 two years after the
release of the fifth stagnation increment or, from the 1st November, 2022, whichever is later:

Provided further that officers in the grade of Junior Management I shall be eligible for the monetary benefit
of the seventh stagnation increment after four years after release of the fifth stagnation or, from the 1st November,
2022, whichever is later.

(i) Officers in the grade of Middle Management II, who have moved to scale of pay for Middle Management III after
reaching maximum of higher scale shall be eligible for seven stagnation increments with frequency of two years each
of Rs. 2980:

Provided that officers in the grade of Middle Management II, who are already in receipt of five stagnation
increments shall be eligible for the monetary benefit of the sixth stagnation increment of Rs. 2980 two years after
release of the fifth stagnation increment or, from the 1st November, 2022, whichever is later:

Provided further that those officers in grade or scale of Middle Management II, who are already in receipt of
five stagnation increments shall be eligible for the monetary benefit of the seventh stagnation increment four years
after release of the fifth stagnation increment or, from the 1st November, 2022, whichever is later.

(iii) Officers in the grade or scale of Middle Management III shall be eligible for eight stagnation increments, with
frequency of two years each, of which first four shall be Rs. 2980 each and next four shall be of Rs. 3360 each:

Provided that officers in grade or scale of Middle Management III, who are already in receipt of six
stagnation increments shall be eligible for the monetary benefit of the seventh stagnation increment of Rs. 3360 two
years after release of the sixth stagnation increment or, from the 1st November, 2022:

Provided further that those officers in grade or scale of Middle Management III, who are already in receipt of
six stagnation increments shall be eligible for the monetary benefit of the eighth stagnation increment four years after
receiving the sixth stagnation increment from the 1st November, 2022.

(iv) Officers in the grade or scale of Senior Management IV shall be eligible for five stagnation increments after
reaching maximum of the scale, with frequency of two years each, of which the first stagnation increment shall be Rs.
3360 and next four shall be of Rs. 3680 each:
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Provided that officers in grade or scale of Senior Management IV, who are already in receipt of the two
stagnation increments shall be eligible for the monetary benefit of the third stagnation increment of Rs. 3680 or two
years after the release of the second stagnation increment or, from the 1st November, 2022, whichever is later.

Provided further that officers in grade or scale of Senior Management IV, who are already in receipt of the
two stagnation increments shall be eligible for the monetary benefit of the fourth stagnation four years after the
release of the second stagnation increment or, from the 1st November, 2022, whichever is later:

Provided also that those officers in grade or scale of Senior Management IV, who are already in receipt of the
two stagnation increments shall be eligible for the monetary benefit of the fifth stagnation increment six years after
receiving the second stagnation increment or, from the 1st November, 2022, whichever is later.

(v) Officers in the grade or scale of Senior Management V shall be eligible for four stagnation increments after
reaching maximum of the scale, with frequency of two years each of Rs. 4000 each:

Provided that those officers in grade or scale of Senior Management V, who are already in receipt of first
stagnation increment shall be eligible for the monetary benefit of the second stagnation increment of Rs. 4000 four
years after reaching the maximum of scale or, from the 1st November, 2022, whichever is later:

Provided further that officers in grade or scale of Senior Management V shall be eligible for the monetary benefit
of the third stagnation increment six years after reaching the maximum of scale or, from the 1st November, 2022,
whichever is later:

Provided also that officers in grade or scale of Senior Management V shall be eligible for the monetary benefit of
the fourth stagnation increment eight years after reaching the maximum of scale or, from the 1st November, 2022,
whichever is later.

(vi) Officers in the grade or scale of Top Executive VI shall be eligible for three stagnation increments after reaching
maximum of scale, with frequency of two years each, out of which first two shall be of Rs. 4000 each and the third
stagnation shall be of Rs. 4340:

Provided that those officers in grade or scale of Top Executive VI, who are already at the maximum in the
scale of pay, shall be eligible for the monetary benefit of the first stagnation increment of Rs. 4000 two years after
reaching the maximum of scale or, from the 1st November, 2022, whichever is later:

Provided further that those officers in grade or scale of Top Executive VI, who are already at the maximum
in the scale of pay, shall be eligible for the monetary benefit of the second stagnation increment four years after
reaching maximum of scale or, from the 1st November, 2022, whichever is later:

Provided also that those officers in grade or scale of Top Executive VI, who are already at the maximum in
the scale of pay, shall be eligible for the monetary benefit of the third stagnation increment six years after reaching
maximum of scale or, from the 1st November, 2022, whichever is later.

(vii) Officers in the grade or scale of Top Executive VII shall be eligible for three stagnation increments of Rs. 4340
each, with frequency of two years each after reaching maximum of scale:

Provided that those officers in grade or scale of Top Executive VII, who are already at the maximum in the
scale of pay, shall be eligible for the monetary benefit of the first stagnation increment of Rs. 4340 two years after
reaching the maximum of scale or, from the 1st November, 2022, whichever is later:

Provided further that those officers in grade or scale of Top Executive VII, who are already at the maximum
in the scale of pay, shall be eligible for the monetary benefit of the second stagnation increment four years after
reaching the maximum of scale or, from the 1st November, 2022, whichever is later:

Provided also that those officers in grade or scale of Top Executive VII, who are already at the maximum in
the scale of pay, shall be eligible for the monetary benefit of the third stagnation increment six years after reaching
maximum of scale or, from the 1% November, 2022, whichever is later.”’.

4. In regulation 5 of the said regulations, after sub-regulation (2), the following sub-regulations shall be inserted,
namely :-

“(2A)(i) On and from the 1% November 2002, an additional increment shall be granted in the scale of pay for
passing each part of Certified Associate of Indian Institute of Banker examination:

Provided that officers shall be eligible for a Professional Qualification Allowance -
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(a) those who have passed only Certified Associate of Indian Institute of Banker - Part [ or Junior Associate of
Indian Institute of Banker Rs. 300 per month one year after reaching top of the scale;

(b) those who have passed both parts of Certified Associate of Indian Institute of Banker:
(A) Rs. 300 per month one year after reaching top of the scale;
(B) Rs. 750 per month two years after reaching top of the scale.
Professional Qualification Allowance shall rank for dearness allowance, house rent allowance and terminal benefits.

(i1) An officer employee acquiring Junior Associate of Indian Institute of Banker or Certified Associate of Indian
Institute of Banker (either or both parts) qualifications after reaching the maximum of the scale of pay shall be granted
from the date of acquiring of such qualification the first instalment of Professional Qualification Allowance and the
release of subsequent instalments of Professional Qualification Allowance shall be with reference to the date of
release of first instalment of Professional Qualification Allowance:

Provided that in a case, where an officer, as on the 2" June, 2005, has already acquired any of the above said
qualifications and has not earned any increment or Professional Qualification Allowance on account of acquiring such
qualification, on the date of acquiring such qualification or, from the 1st November, 2002, whichever is later, released
Professional Qualification Allowance.

(2B)(i) On and from the 1% November, 2007, an additional increment shall be granted in the scale of pay for passing
each part of Certified Associate of Indian Institute of Banker examination:

Provided that officers shall be eligible for a Professional Qualification Pay -

(a) those who have passed only Certified Associate of Indian Institute of Banker - Part [ or Junior Associate of
Indian Institute of Banker Rs. 410 per month one year after reaching top of the scale;

(b) those who have passed both parts of only Certified Associate of Indian Institute of Banker:
(A) Rs. 410 per month one year after reaching top of the scale;
(B) Rs. 1030 per month two years after reaching top of the scale.
Professional Qualification Pay shall rank for dearness allowance, house rent allowance and terminal benefits.

(i) An officer employee acquiring Junior Associate of Indian Institute of Banker or Certified Associate of Indian
Institute of Banker (either or both parts) qualifications after reaching the maximum of the scale of pay shall be granted
from the date of acquiring such qualification, the first instalment of Professional Qualification Pay and the release of
subsequent instalments of Professional Qualification Pay shall be with reference to the date of release of first
instalment of Professional Qualification Pay:

Provided that in a case where an officer, as on the 27" April, 2010 has already acquired any of the above said
qualifications and has not earned any increment or Professional Qualification Pay on account of acquiring such
qualification, on the date of acquiring such qualification or, from the 1st November, 2007, whichever is later, released
Professional Qualification Pay.

(2C)(1) On and from the 1% November, 2012, an additional increment shall be granted in the scale of pay for passing
each part of Certified Associate of Indian Institute of Banker examination:

Provided that officers shall be eligible for a Professional Qualification Pay-

(a) those who have passed only Certified Associate of Indian Institute of Banker-Part I or Junior Associate of
Indian Institute of Banker Rs. 670 per month one year after reaching top of the scale;

(b) those who have passed both parts of Certified Associate of Indian Institute of Banker;
(A) Rs. 670 per month one year after reaching top of the scale;
(B) Rs. 1680 per month two years after reaching top of the scale.
Professional Qualification Pay shall rank for dearness allowance, house rent allowance and terminal benefits.

(i) An officer employee acquiring Junior Associate of Indian Institute of Banker or Certified Associate of Indian
Institute of Banker (either or both parts) qualifications after reaching the maximum of the scale of pay, shall be
granted from the date of acquiring such qualification the first instalment of Professional Qualification Pay and the
release of subsequent instalments of Professional Qualification Pay shall be with reference to the date of release of
first instalment of Professional Qualification Pay.
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(2D)(i) On and from the 1% November, 2017, an additional increment shall be granted in the scale of pay for passing
each part of Certified Associate of Indian Institute of Banker examination:

Provided that officers shall be eligible for a Professional Qualification Pay-

(a)those who have passed only Certified Associate of Indian Institute of Banker -Part I or Junior Associate of
Indian Institute of Banker Rs. 1020 per month one year after reaching top of the scale;

(b)those who have passed both parts of Certified Associate of Indian Institute of Banker:
(A) Rs. 1020 per month one year after reaching top of the scale;
(B) Rs. 2550 per month two years after reaching top of the scale.
Professional Qualification Pay shall rank for dearness allowance, house rent allowance and terminal benefits.

(i1) An officer employee acquiring Junior Associate of Indian Institute of Banker or Certified Associate of Indian
Institute of Banker (either or both parts) qualifications after reaching the maximum of the scale of pay, shall be
granted from the date of acquiring such qualification the first instalment of Professional Qualification Pay and the
release of subsequent instalments of Professional Qualification Pay shall be with reference to the date of release of
first instalment of Professional Qualification Pay.

(2E) An officer employee apart from one increment for completing Junior Associate of the Indian Institute of the
Bankers, officers completing Certified Associate of Indian Institute of Bankers shall be eligible for two increments in
their scale of pay:

Provided that officers who are completing Junior Associate of Indian Institute of Banker after reaching the
top or maximum of scale shall be released with first instalment of Professional Qualification Pay from the date of
passing:

Provided further that an officer as on the date of this settlement, has already acquired or shall acquire
hereinafter Junior Associate of Indian Institute of Banker or Certified Associate of Indian Institute of Banker after
reaching top or maximum of the scale of pay (in case of Junior Associate of Indian Institute of Banker or Certified
Associate of Indian Institute of Banker) or after reaching the stage which is 1 stage less than maximum of scale of pay
(in case of Certified Associate of Indian Institute of Banker or Certified Associate of Indian Institute of Banker II),
and has not earned increment, otherwise entitled on account of acquiring such qualification, when there were no
increment to provide in the scale of pay of those employees, the stagnation increment in such cases may be advanced
by one year or two years as the case may be:

Provided also that officers who were in the services of the Bank as on the 1% November, 2022 and have
already completed Certified Associate of Indian Institute of Banker or Certified Associate of Indian Institute of
Banker II shall be eligible for second additional increment from the 1% November, 2022 or date of passing Certified
Associate of Indian Institute of Banker or Certified Associate of Indian Institute of Banker II, whichever is later.

Provided also that officers who were in services of the Bank as on 1st November, 2022 and have already
completed Certified Associate of Indian Institute of Banker or Certified Associate of Indian Institute of Banker II and
drawing Professional Qualification Pay-II shall be eligible for Professional Qualification Pay-III one year after the
release of Professional Qualification Pay-II or, from the 1st November, 2022, whichever is later.

Explanation.- For the purposes of this proviso, it is clarified that an officer who has completed Junior Associate of
Indian Institute of Banker or Certified Associate of Indian Institute of Banker I or Certified Associate of Indian
Institute of Banker (Certified Associate of Indian Institute of Banker II) and has reached the maximum in the scale of
pay on or before the 1% November, 2022 and has not received the first stagnation increment on or before the 1%
November, 2022 shall be eligible for Professional Qualification Pay-I, from the 1% November, 2022 and release of
subsequent instalment of Professional Qualification Pay shall be with reference to the date of release of Professional
Qualification Pay I:

Provided also that officers shall be eligible for a Professional Qualification Pay as under:

Table
Serial Particulars Pay
number
1 @ 3
1. Those who have passed only Junior | Professional Qualification Pay — I, Rs. 1370 per month
Associate of Indian Institute of Banker. one year after reaching top or maximum of the scale.
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2. Those who have passed Certified Associate | Professional Qualification Pay — I, Rs. 1370 per month
of Indian Institute of Banker (Certified | one year after reaching top or maximum of the scale.
Associate of Indian Institute of Banker II)

Professional Qualification Pay — II, Rs. 3425 per month
two years after reaching top or maximum of the scale.

Professional Qualification Pay — III, Rs. 5480 per month
three years after reaching top or maximum of the scale.

Professional Qualification Pay shall rank for dearness allowance, house rent allowance and terminal benefits.

Explanation.- For the purposes of this proviso, it is clarified that an officer employee acquiring Junior Associate of
Indian Institute of Banker or Certified Associate of Indian Institute of Banker qualifications after reaching the top or
maximum stage of the scale of pay shall be granted from the date of acquiring such qualification the first instalment
of Professional Qualification Pay and the release of subsequent instalments of Professional Qualification Pay shall be
with reference to the date of release of first instalment of Professional Qualification Pay.”.

5. Regulation 12 of the said regulations shall be renumbered as 12(1) thereof and after sub-regulation (1) as so
renumbered, the following sub-regulations shall be inserted, namely :-

“(2) On and from the 1% November, 2002, Dearness Allowance shall be payable to an officer on the basis of the
following All India Average Working Class Consumer Price Index (General) (Base 1960=100), namely:-

(a) Dearness Allowance shall be linked to the All India Average Working Class Consumer Price Index (General)
(Base 1960=100);

(b) Dearness Allowance shall be payable only when the Average Index is above Consumer Price Index 2288;

(c) above 2288 points (All India Average Consumer Price Index (General) (Base 1960=100), for each four point
cycle, rise or fall, quarterly average, quarterly adjustments,-

(i) for the period from the 1st November 2002 to the 31st January 2005, Dearness Allowance shall be
payable at the following rates, namely:-

Ist slab 0.18 per cent. of pay upto Rs. 9650 plus;

2nd slab  0.15 per cent. of pay above Rs. 9650 and
upto Rs.15350 plus;

3rdslab  0.09 per cent. of pay above Rs. 15350 and
upto Rs.16350 plus;

4th slab  0.04 per cent. of pay above Rs. 16350;

(i1) on and from the 1st February, 2005, Dearness Allowance shall be payable at 0.18 per cent. of pay.

(3) On and from the 1% November, 2007, Dearness Allowance shall be payable to an officer on the basis of the
following, namely :-

(i) Dearness Allowance shall be linked to the All India Average Working Class Consumer Price Index (General)
(Base 1960=100);

(i) Dearness Allowance shall be payable only when the Average Index is above Consumer Price Index 2836;

(iii) above 2836 points All India Average Consumer Price Index (General) (Base 1960=100), for each four points
cycle, rise or fall, quarterly average, quarterly adjustments;
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(iv) Dearness Allowance shall be payable for every rise or fall of four points over 2836 points in the quarterly
average of the All India Average Working Class Consumer Price Index (General) (Base 1960 = 100) at 0.15
per cent.of pay.

(4) On and from the 1% November, 2012, Dearness Allowance shall be payable to an officer on the basis of the
following, All India Average Working Class Consumer Price Index (General) (Base 1960 = 100) namely:-

(i) Dearness Allowance shall be linked to the All India Average Working Class Consumer Price Index (General)
(Base 1960=100);

(i) Dearness Allowance shall be payable only when the Average Index is above Consumer Price Index 4440;

(iii) above 4440 points All India Average Consumer Price Index (General) (Base 1960=100), for each 4 point and
cycle, rise or fall, quarterly average, quarterly adjustments;

(iv) Dearness Allowance shall be payable for every rise or fall of four points over 4440 points in the quarterly
average of the All India Average Working Class Consumer Price Index (General) (Base 1960 = 100) at 0.10
per cent. of pay.

(5) On and from the 1% November, 2017, Dearness Allowance shall be payable to an officer on the basis of following
All India Average Working Class Consumer Price Index (General) (Base 1960 = 100), , 2017, namely:-

(i) Dearness Allowance shall be linked to the All India Average Working Class Consumer Price Index (General)
(Base 1960=100);

(i) Dearness Allowance shall be payable only when the Average Index is above Consumer Price Index 6352;

(iii) above 6352 points All India Average Consumer Price Index (General) (Base 1960=100), for each four points
cycle, rise or fall, quarterly average, quarterly adjustments;

(iv) Dearness Allowance shall be payable for every rise or fall of four points over 6352 points in the quarterly
average of the All India Average Working Class Consumer Price Index (General) (Base 1960 = 100) at 0.07

per cent.of pay.

(6) On and from the 1% November, 2022, Dearness Allowance shall be payable to an officer at the rate of one per cent.
of pay per percentage point of Index.

Note: Dearness Allowance shall be paid for every variation of rise or fall over 123.03 points in the quarterly average
of the All-India Consumer Price Index for Industrial Workers Base 2016=100, 0.01 per cent.change in dearness
allowance on pay for change in every second decimal place of Consumer Price Index 2016 over 123.03 points. The
change in the Dearness Allowance rate may be released on a quarterly basis on 1% day of May, 1% day of August, 1%
day of November and 1% day of February based on the following Table, namely:-

Table
Serial Dearness allowance | Quarterly average of consumer Applicable for the month
number release date price index points of the months
() () 3 “
1. 1*May January, February and March May, June and July
2 1% August April, May and June August, September and October
3. 1* November July, August and September November, December and January
4 1% February October, November and December | February, March and April

Note: There shall be no ceiling on Dearness Allowance and all other existing provisions relating to Dearness
Allowance Scheme shall remain unchanged and working out quarterly average up to first two decimals shall be
considered.”’.
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6. After regulation 12 of the said regualations, the following regulations shall be inserted, namely :-

“I12A (1) On and from the 1 November, 2012, an officer shall be paid Special Allowance, as under:

Scale I - 111 - 7.75 per cent. of pay + Applicable Dearness Allowance thereon
Scale IV-V - 10 per cent. of pay + Applicable Dearness Allowance thereon
Scale VI - VII - 11 per cent. of pay + Applicable Dearness Allowance thereon

Note: The Special Allowance with applicable Dearness Allowance thereon shall not be reckoned for superannuation
benefit for pension including National Pension Scheme and Provident Fund and Gratuity.

(2) On and from the 1% Novemebr, 2017, an officer shall be paid Special Allowance, as under:

Scale I - 111 - 16.40 per cent. of pay + Applicable Dearness Allowance thereon
Scale IV-V - 19 per cent. of pay + Applicable Dearness Allowance thereon
Scale VI- VII - 20 per cent. of pay + Applicable Dearness Allowance thereon

Note: The Special Allowance with applicable Dearness Allowance thereon shall not be reckoned for superannuation
benefits for pension including National Pension Scheme and Provident Fund and Gratuity.

(3) On and from the 1% November, 2022, an officer shall be paid special allowance, , as under:

Scale I : 26.50 per cent.
Scale I & 11T : 28.30 per cent.
Scale IV, V : 30.50 per cent.
Scale VI, VII : 31.50 per cent.

Note: The Special Allowance with applicable Dearness Allowance thereon shall not be reckoned for superannuation
benefits for pension including National Pension Scheme and Provident Fund and Gratuity.

12B (1) On and from the 1% November, 2017, an officer shall be paid Learning Allowance of Rs. 600 per month with
applicable Dearness Allowance thereon..

(2) On and from the 1% November, 2022, an officer shall be paid Learning Allowance of Rs. 850 with applicable
Dearness Allowance thereon.

Note: Learning Allowance with applicable Dearness Allowance thereon shall not be reckoned for superannuation
benefits for pension including Defined Contribution Pension System (National Pension Scheme), and Provident Fund
and Gratuity.”.

7. In regulation 13 of the said regulations, -
(1) after sub-regulation (1), the following sub-regulations shall be inserted, namely :-

“(1A) On and from the 1% November, 2002, where an officer is provided with residential accommodation by the Bank,
the officer shall pay to the Bank, every month 1.75 per cent. of his pay at the first stage of the scale of pay in which he
is placed or the standard rent, whichever is less for the unfurnished accommodation and also pay additional 0.40 per
cent. of his pay at the first stage of the scale of pay in which he is placed towards the furniture or furnishing provided
to him by the Bank.
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(1B) On and from the 1 November, 2007, where an officer is provided with residential accommodation by the Bank,
the officer shall pay to the Bank, every month 1.20 per cent. of his pay at the first stage of the scale of pay in which
he is placed or the standard rent, whichever is less for the unfurnished accommodation provided to him by the Bank,
and shall also pay additional 0.25 per cent. of pay at the first stage of the scale of pay in which he is placed towards
the furniture or furnishing provided to him by the Bank.

(1C) On and from the 1 November, 2012, where an officer is provided with residential accommodation by the Bank,
the officer shall pay to the Bank, every month 0.75 per cent. of his pay at the first stage of the scale of pay in which he
is placed or the standard rent, whichever is less for the unfurnished accommodation provided to him by the Bank, and
shall also pay additional 0.15 per cent. of the pay at the first stage of the scale of pay in which he is placed towards
the furniture or furnishing provided to him by the Bank.

(1D) On and from the 1 November, 2017, where an officer is provided residential accommodation by the Bank, the
officer shall pay to the Bank, every month 0.50 per cent. of his pay at the first stage of the scale of pay in which he is
placed or the standard rent, whichever is less for the unfurnished accommodation provided to him by the Bank, and
shall also pay additional 0.10 per cent. of the pay at the first stage of the scale of pay in which he is placed towards the
furniture or furnishing provided to him by the Bank.

(1E) On and from the 1% November, 2022, where an officer is provided residential accommodation by the Bank, the
officer shall pay to the Bank, every month 0.35 per cent. of his pay at the first stage of the scale of pay in which he is
placed or the standard rent, whichever is less for the unfurnished accommodation provided to him by the Bank, and
shall also pay additional 0.075 per cent. of the pay at the first stage of the scale of pay in which he is placed towards
the furniture or furnishing provided to him by the Bank.”;

(i1) after sub-regulations (2), the following sub-regulations shall be inserted, namely :-

(2A) On and from the 1% November, 2002, where an officer is not provided residential accommodation by the Bank,
the officer shall be eligible for a House Rent Allowance per month depending on place of posting, as specified in the
Table below namely:

Table
Serial number Area Rate

@ 2 3

1. Major ‘A’ Class Cities (New Delhi, Mumbai, Kolkata, Chennai, | 8.5 per cent. of pay
Hyderabad, Bangalore, Ahmedabad and Project Area Centres in Group
‘A’

2. Other Places in Area I, (population of tweleve lakhs and above and | 7.5 per cent. of pay
Project Area Centres in Group ‘B’

3. Other places 6.5 per cent. of pay

Note: Project area centres in group ‘A’ and group ‘B’ shall be as per classification in the banking industry.

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the
actual rent paid by him for the residential accommodation in excess over 1.75 per cent. of pay in the first stage of the
scale of pay in which he is placed with a maximum of one 150 per cent. of the House Rent Allowance payable as
specified in column (3) of the Table above.

(2B) On and from the 1% November, 2007, where an officer is not provided residential accommodation by the Bank,
he shall be eligible for a House Rent Allowance per month, depending on his place of posting, as specified in the
Table below namely:

Table
Serial number Area Rate
@ 2) 3)
1. Major ‘A’ Class Cities and Project Area Centres in Group A 8.5 per cent. of pay

Other places in Area I, and Project Area Centres in Group B and

state of Goa 7.5 per cent. of pay

3. Other places 6.5 per cent. of pay
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Note: Project area centres in group ‘A’ and group ‘B’ shall be as per classification in the banking industry.

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the
actual rent paid by him for the residential accommodation in excess over 1.20 per cent. of pay in the first stage of the
scale of pay in which he is placed with a maximum of 150 per cent. of the House Rent Allowance payable as specified
in column (3) of the Table above.

Note: The claims of the officer for House Rent Allowance linked to the cost of their ownership accommodation shall
also be restricted to 150 per cent. of the House Rent Allowance as hitherto.

(2C) On and from the 1% November, 2012, where an officer is not provided residential accommodation by the Bank,
he shall be eligible for a House Rent Allowance per month, depending on his place of posting, as specified in the
Table below namely:

Table
Serial number Area Rate
@ 2 (&)
l. Major ‘A’ Class Cities and Project Area Centres in Group A 9 per cent. of pay

Other places in Area I, and Project Area Centres in Group B

and state of Goa 8 per cent. of pay

3. Other places 7 per cent. of pay

Note: Project area centres in group ‘A’ and group ‘B’ shall be as per classification in the banking industry.

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the
actual rent paid by the him for the residential accommodation in excess over 0.75 per cent. of pay in the first stage of
the scale of pay in which he is placed with a maximum of 150 per cent. of the House Rent Allowance payable as
specified in column (3) of the Table above.

Note: The claims of the officer for House Rent Allowance linked to the cost of their ownership accommodation shall
also be restricted to 150 per cent. of the house rent allowance as hitherto.

(2D) On and from the 1* November, 2017, where an officer is not provided residential accommodation by the Bank,
he shall be eligible for a house rent allowance per month, depending on place of his posting, as specified in the Table
below namely: .

Table
Serial number Area Rate
) (2 3
1. Major "A" Class Cities and Project Area Centres in Group A 9 per cent. of pay

Other Places in Area I, and Project Area Centres in Group B and

state of Goa 8 per cent. of pay

3. Other places 7 per cent. of pay

Note: Project area centres in group ‘A’ and group ‘B’ shall be as per classification in the banking industry.

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the
actual rent paid by him for the residential accommodation in excess over 0.50 per cent. of pay in the first stage of the
scale of pay in which he the officer is placed with a maximum of 150 per cent. of the house rent allowance payable as
specified in column (3) of the Table above.

Note: The claims of the officer for House Rent Allowance linked to the cost of their ownership accommodation shall
also be restricted to 150 per cent. of House Rent Allowance as hitherto.




40 THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC.4]

(2E) On and from the 1% November, 2022, where an officer is not provided residential accommodation by the Bank,
he shall be eligible for a House Rent Allowance per month, depending on place of his posting, as specified in the
Table below namely:

Table
Serial number Area Rate
(0] () )
l. Major ‘A’ Class Cities and Project Area Centres in Group ‘A’ | 10 per cent. of pay
5 Other places in Area [, and Project Area Centres in Group B | 9 per cent. of pay
and state of Goa
3. Other places 8 per cent. of pay

Note:- Project area centres in group ‘A’ and group ‘B’ shall be as per classification in the banking industry.

Provided that if an officer produces a rent receipt, the House Rent Allowance payable to him shall be the
actual rent paid by him for the residential accommodation in excess over 0.35 per cent. of pay in the first stage of the
scale of pay in which the officer is placed with a maximum of 150 per cent. of the House Rent Allowance payable as
specified in column (3) of the table above.

Note: The claim of officer for House Rent Allowance linked to the cost of their ownership accommodation shall also
be restricted to 150 per cent. of House Rent Allowance as hitherto.”.

8. Regulation 14 of the said regulations shall be renumbered as 14(1) thereof and after sub-regulation (1) as so
renumbered, the following sub-regulations shall be inserted, namely :-

“(2) On and from the 1% November, 2002, no officer shall be entitled as of right to be provided with residential
accommodation by the Bank. It shall be open to the Bank to provide residential accommodation on payment by the
officer of 1.75 per cent. of the pay at the first stage of the scale of pay in which the officer is placed for unfurnished
accommodation and 2.15 per cent. of the pay at the first stage of the scale of pay in which he is placed for furnished
accommodation or the standard rent, whichever is less for such accommodation. Where such furnished or unfurnished
residential accommodation is provided by the Bank, the charges for electricity, water, gas and conservancy shall be
borne by the officer and not by the Bank.

(3) On and from the 1% November, 2007, no officer shall be entitled as of right to be provided with residential
accommodation by the Bank. It shall be open to the Bank to provide residential accommodation on payment by the
officer of 1.20 per cent. of the pay at the first stage of the scale of pay in which the officer is placed for unfurnished
accommodation and 1.45 per cent. of the pay at the first stage of the scale of pay in which the officer is placed for
furnished accommodation or the standard rent, whichever is less for such accommodation. Where such furnished or
unfurnished residential accommodation is provided by the Bank, the charges for electricity, water, gas and
conservancy shall be borne by the officer and not by the Bank.

(4) On and from the 1% November, 2012, no officer shall be entitled as of right to be provided with residential
accommodation by the Bank. It shall, be open to the Bank to provide residential accommodation on payment by the
officer of 0.75 per cent. of the pay at the first stage of the scale of pay in which the officer is placed for unfurnished
accommodation and 0.90 per cent. of the pay at the first stage of the scale of pay in which the officer is placed for
furnished accommodation or the standard rent, whichever is less for such accommodation. Where such furnished or
unfurnished residential accommodation is provided by the Bank, the charges for electricity, water, gas and
conservancy shall be borne by the officer and not by the Bank.

(5) (i) On and from the 1% November, 2017, the house rent recovery shall be 0.50 per cent. of the first stage of the
scale of pay in which the officer is placed or the standard rent for the accommodation, whichever is less.

(ii) On and from the 1% November, 2017, the furniture rent recovery shall be 0.10 per cent. of the first stage of the
scale of pay in which the officer is placed.

(6) (i) On and from the 1% November, 2022, the house rent recovery shall be 0.35 per cent. of the first stage of the
scale of pay in which the officer is placed or the standard rent for the accommodation, whichever is less.

(ii) On and from the 1% November, 2022, the furniture rent recovery shall be 0.075 per cent. of the first stage of the
scale of pay in which the officer is placed.”.
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9. Regulation 15 of the said regulations, shall be renumbered as 15(1) thereof and after sub-regulation (1) as so
renumbered, the following sub-regulations shall be inserted, namely :-

“(2) On and from the 1% November, 2002, an officer shall be eligible for the City Compensatory Allowance,
depending on place of posting, as specified in the Table below namely:-

Table
Serial Area Rate Maximum
number (in rupees)
@ 2 (&) C))
1. Places in area I and in the State of Goa Four per cent. of pay 540 per month
2. Places with population of five lakhs and over and | Three per cent. of pay | 375 per month
state capitals and Chandigarh, Puducherry and Port
Blair

(3) On and from the 1% November, 2007, an officer shall be eligible for the City Compensatory Allowance, depending
on place of posting, as specified in the Table below, namely:-

Table
Serial Area Rate Maximum
number (in rupees)
6] 2 3) 4
1. Places in area I and in the State of Goa Four per cent. of pay 540 per month
2. Places with population of five lakhs and over and state | Three per cent. of pay 375 per month
capitals and Chandigarh, Puducherry and Port Blair

(4) On and from the 1% November, 2012, an officer shall be eligible for the City Compensatory Allowance, depending
on place of posting, as specified in the Table below, namely :-

Table
Serial Area Rate Maximum
Number (in rupees)
@) 2 3) 4)
1. Places in area I and in the State of Goa Four per cent. of pay | 870 per month
2. Places with population of five lakhs and over and state | Three per cent. of | 600 per month
capitals and Chandigarh, Puducherry and Port Blair pay

(5) On and from the 1% November, 2017, an officer shall be eligible for the City Compensatory Allowance, depending
on place of posting, as specified in the Table below, namely :-

Table
Serial Area Maximum
number (in rupees)
1 2 3
I. Places in area I and in the State of Goa 1,400 per month
2. Places with population of five lakhs and over and state | 1,150 per month
capitals and Chandigarh, Puducherry and Port Blair
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(6) On and from the 1% November, 2022, an officer shall be eligible for the City Compensatory Allowance, depending
on place of posting, as specified in the Table below, namely :-

Table
Serial Area Maximum
number (in rupees)
@ 2 3
1. Places in area I and in the State of Goa Rs. 2300 per month
2. Places with population of five lakhs and over and state capitals | Rs. 1900 per month.”.
and Chandigarh, Puducherry and Port Blair
10. In regulation 15A of the said regulations, after sub-regulation (2), the following sub-regulations shall be

inserted, namely:-

(3) On and from the 1% November, 2004, the Fixed Personal Allowance with House Rent Allowance shall be at the
rate specified in the Table below and shall remain frozen for the entire period of service, namely:-

Table
Serial Increment Dearness Allowance as Total Fixed Personal Allowance payable
number Component (rupee) on 1st November, 2002 where bank's accommodation is provided
(rupees) (rupees)
()] 2 (©)) @
1. 560 23 583
2. 620 25 645
3. 680 28 708
4. 1000 41 1041

Note 1 : Fixed Personal Allowance as specified in column (4) above shall be payable to those officer employees
who are provided with Bank’s accommodation.

Note 2 : Fixed Personal Allowance for officers eligible for House Rent Allowance shall be as specified in columns
(2) plus (3) plus House Rent Allowance drawn by the officer concerned when the last increment of the relevant scale
of pay as provided in sub-regulation (1A) of regulation 4 is earned.

Note 3 : The increment component of Fixed Personal Allowance shall rank for superannuation benefits.

(4) On and from the 1% November, 2007, the Fixed Personal Pay together with House Rent Allowance shall be at the
rate specified in the Table below and shall remain frozen for the entire period of service, namely:-

Table
Serial Increment component | Dearness Allowance as Total Fixed Personal Pay payable where
number (rupee) on 1st November, 2007 | bank's accommodation is provided (rupees)
(rupees)
@ 2 3 (C))
1. 800 58 858
2. 900 65 965
3. 1000 72 1072
4. 1100 79 1179
5. 1200 86 1286
6. 1300 94 1394
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Note 1 : Fixed Personal Pay as specified in column (4) above shall be payable to those officer employees who are
provided with Bank’s accommodation.

Note 2 : Fixed Personal Pay for officers eligible for House Rent Allowance shall be as specified in column (2) plus
column (3) plus House Rent Allowance drawn by the officer concerned when the last increment of the relevant
scale of pay as provided in sub-regulation (1B) of regulation 4 is earned.

Note 3 : The increment component of Fixed Personal Pay shall rank for superannuation benefits.

(5) On and from the 1% November, 2012, the Fixed Personal Pay together with House Rent Allowance shall be at the
rate speciified in the Table below and shall remain frozen for the entire period of service, namely:-

Table
Serial Increment Dearness Allowance as Total Fixed Personal Pay payable where
number component on 1st November, 2012 bank's accommodation is provided (rupee)
(rupee) (rupees)

@ () 3 (C))

1. 1310 143 1453
2. 1460 159 1619
3. 1650 180 1830
4. 1800 196 1996
5. 1960 214 2174
6. 2120 231 2351

Note 1 : Fixed Personal Pay as specified in column (4) above shall be payable to those officer employees who
are provided with Bank’s accommodation.

Note 2 : Fixed Personal Pay for officers eligible for House Rent Allowance shall be as specified in column (2)
plus column (3) plus House Rent Allowance drawn by the officer concerned when the last increment of the
relevant scale of pay as provided in sub-regulation (1C) of regulation 4 is earned.

Note 3 : The increment component of Fixed Personal Pay shall rank for superannuation benefits.

(6) On and from the 1% November, 2017, the Fixed Personal Pay together with House Rent Allowance shall be at the
rate specified in the Table below and shall remain frozen for the entire period of service, namely:-

Table
Serial Increment Dearness Allowance as Total Fixed Personal Pay payable where
number Component on 1st November, 2017 bank's accommodation is provided
(rupee) (rupees) (rupees)

(1) @) @) @)

1. 1990 53 2043
2. 2220 59 2279
3. 2500 66 2566
4. 2730 73 2803
5. 2970 79 3049
6. 3220 86 3306

Note 1 : Fixed Personal Pay as specified in column (4) above shall be payable to those officer employees who
are provided with Bank’s accommodation.

Note 2 : Fixed Personal Pay for officers eligible for House Rent Allowance shall be as specified in column (2)
plus column (3) plus House Rent Allowance drawn by the officer concerned when the last increment of the
relevant scale of pay as provided in sub-regulation (1D) of regulation 4 is earned.
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Note 3 : The increment component of Fixed Personal Pay shall rank for superannuation benefits.

Note 4 : Only officers who were in the service of the bank on or before the 1% November, 1993, shall be eligible
for Fixed Personal Pay one year after reaching the maximum scale of pay in which they are placed.

(7) On and from the 1% November, 2022, the Fixed Personal Pay with House Rent Allowance shall be at the rate
given in the following Table below and shall remain frozen for the entire period of service, namely:-

Table
Serial Increment Dearness Allowance as on Total Fixed Personal Pay payable
number component (rupees) | 1st November, 2022 (rupees) where bank's accommodation is
provided (rupees)

@ () 3 C))

1. 2680 200 2880
2. 2980 222 3202
3. 3360 250 3610
4. 3680 274 3954
5. 4000 298 4298
6. 4340 323 4663

Note 1: Fixed Personal Pay as specified in column (4) above shall be payable to those officer employees who are
provided with Bank’s accommodation.

Note 2: Fixed Personal Pay for officers eligible for House Rent Allowance shall be as specified in columns (2)
plus (3) plus House Rent Allowance payable on the last increment of the relevant scale of pay as provided in the
sub-regulation (1E) of regulation 4 is earned.

Note 3: The increment component of Fixed Personal Pay shall rank for superannuation benefits.

Note 4: Only officers who were in the service of the bank on or before the 1% November, 1993, shall be eligible
for Fixed Personal Pay, one year after reaching the top or maximum scale of pay in which they are placed.”.

11. Regulation 16 of the said regulations shall be renumbered as 16(1) thereof and after sub-regulation (1) as so
renumbered, the following sub-regulations shall be inserted, namely :-

“(2) On and from the 1% January, 2004, if an officer is transferred on long term basis, from one place to another in
the midst of an academic year, and if, he has one or more children studying in school or college, in the former place,
he shall be eligible for a mid-academic year transfer allowance of Rs. 500 per month from the date he reports to the
latter place upto the end of that academic year in respect of all the children:

Provided that such allowance shall cease earlier, if all the children cease studying at the former place.

(3) On and from the 1% May, 2010, if an officer is transferred on long term basis, from one place to another in the
midst of an academic year, and if, he has one or more children studying in school or college, in the former place, he
shall be eligible for a mid-academic year transfer allowance of Rs. 700 per month from the date he reports to the latter
place upto the end of that academic year in respect of all the children:

Provided that such allowance shall cease earlier, if all the children cease studying at the former place.

(4) On and from the 1% June, 2015, if an officer is transferred on long term basis, from one place to another in the
midst of an academic year, and if, he has one or more children studying in school or college, in the former place, he
shall be eligible for a mid-academic year transfer allowance of Rs. 1,100 per month from the date he reports to the
latter place upto the end of that academic year in respect of all the children:

Provided that such allowance shall cease earlier, if all the children cease studying at the former place.

(5) On and from the 1 November, 2020, if an officer is transferred on long term basis, from one place to another in
the midst of an academic year, and if, he has one or more children studying in school or college, in the former place,
he shall be eligible for a mid-academic year transfer allowance of Rs. 1,650 per month from the date he reports to the
latter place upto the end of that academic year in respect of all the children:

Provided that such allowance shall cease earlier, if all the children cease studying at the former place.




[|TT III—ETE 4] HTL T (ST ETLTI0T 45

(6) On and from the 1% April, 2024, if an officer is transferred on long term basis, from one place to another in the
midst of an academic year, and if, the officer has one or more children (maximum upto two children) studying in
school or college, in the former place, he shall be eligible for a mid-academic year transfer allowance of Rs. 2500 per
month per child from the date he reports to the latter place upto the end of that academic year in respect of all the
children:

99 99

Provided that such allowance shall cease earlier, if all the children cease studying at the former place”.

12. Regulation 17 of the said regulations shall be renumbered as 17(1) thereof and after sub-regulation (1) as so
renumbered, the following sub- regulations shall be inserted, namely :-

“(2) On and from the 1% June, 2005, if an officer is deputed to serve outside the Bank, the officer may opt to receive
the emoluments attached to the post to which the officer is deputed, alternatively, the officer may in addition to his
pay draw a deputation allowance of 7.75 per cent. of the officer’s pay with a maximum of Rs. 1,500 per month and
the officer shall draw such other allowance as the officer would have drawn had the officer been posted in the Bank’s
service at that place:

Provided that where the officer is deputed to an organisation which is located at the same place where the
officer was posted immediately prior to the officer’s deputation, the officer shall receive a deputation allowance equal
to four per cent. of the officer’s pay with a maximum of Rs. 750 per month.

(3) On and from the 1%* May, 2010, if an officer is deputed to serve outside the Bank, the officer may opt to receive the
emoluments attached to the post to which the officer is deputed alternatively, the officer may in addition to the
officer’s pay draw a deputation allowance of 7.75 per cent. of the officer’s pay with a maximum of Rs. 2,300 per
month and the officer shall draw such other allowance as the officer would have drawn had the officer been posted in
the Bank’s service at that place:

Provided that where the officer is deputed to an organisation which is located at the same place where the
officer was posted immediately prior to the officer’s deputation or the training establishment of the Bank, the officer
shall receive a deputation allowance equal to four per cent. of the officer’s pay with a maximum of Rs. 1,200 per
month.

(4) On and from the 1% June, 2015, if an officer is deputed to serve outside the Bank, the officer may opt to receive
the emoluments attached to the post to which the officer is deputed, alternatively, the officer may in addition to the
officer’s pay draw a deputation allowance of 7.75 per cent. of the officer’s pay with a maximum of Rs. 4,000 per
month and the officer shall draw such other allowance as the officer would have drawn had the officer been posted in
the Bank’s service at that place:

Provided that where the officer is deputed to an organisation which is located at the same place where the
officer was posted immediately prior to the officer’s deputation or the training establishment of the Bank, the officer
shall receive a deputation allowance equal to four per cent. of the officer’s pay with a maximum of Rs. 2,000 per
month.

(5) On and from the 1* November, 2020, if an officer is deputed to serve outside the Bank, the officer may opt to
receive the emoluments attached to the post to which the officer is deputed, alternatively, the officer may in addition
to the officer’s pay draw a deputation allowance of 7.75 per cent. of the officer’s pay with a maximum of Rs. 6,000
per month and the officer shall draw such other allowance as the officer would have drawn had the officer been posted
in the Bank’s service at that place:

Provided that where the officer is deputed to an organisation which is located at the same place where the
officer was posted immediately prior to the officer’s deputation or the training establishment of the Bank, the officer
shall receive a deputation allowance equal to four per cent. of the officer’s pay with a maximum of Rs. 3,000 per
month.

(6) On and from the 1% April, 2024, if an officer is deputed to serve outside the Bank, to an organisation in a different
place other than the present place of posting, the officer may opt to receive the emoluments attached to the post
to which the officer is deputed, alternatively, the officer’s may in addition to the officer’s pay draw a deputation
allowance of 7.75 per cent. of the officer’s pay with a maximum of Rs. 7,500 per month and the officer shall
draw such other allowance as the officer would have drawn had the officer been posted in the Bank’s service at
that place:

Provided that where the officer is deputed to another organisation which is located at the same place or
to the training establishment not owned by the Bank, all the officer shall receive a deputation allowance equal to
four per cent. of the officer’s pay with a maximum of Rs. 3,750 per month.
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(7) On deputation of an officer to another office or branch within the same municipal limits or urban agglomeration, in
Metro or Major ‘A’ Class cities, where the distance of such deputation is twenty kilometers and more from the parent
branch or office, halting allowance as provided under sub-regulation (2) of regulation 34 shall be be payable.”.

13.

In regulation 18 of the said regulations, in sub-regulation (2), the Explanation shall be renumbered as

Explanation 1 thereof, and after Explanation 1 as so renumbered, the following Explanations shall be inserted,

namely

“Explanation 2.- For the purposes of this regulation, on and from the 1% February, 2004,-

(a) ‘family’ of an officer for this purpose of Leave Travel Concession means the spouse of the officer,
children, parents, unmarried brothers and unmarried sisters residing with and wholly dependent on the
officer;

(b) “family members” of an officer for the purpose of medical aid means the spouse, wholly dependent
children and wholly dependent parents only;

(c) an officer and his family shall be eligible for Leave Travel Concession.

Explanation 3.- For the purposes of this regulation, on and from the 1% May, 2010,-

(2)

(b)

‘family’ of an officer means the spouse, wholly dependent unmarried children (including step children and
legally adopted children), physically challenged brother or sister with 40 per cent. or more disability, as also
parents ordinarily residing with and wholly dependent on the officer;

the term wholly dependent child or parent, wholly dependent physically challenged brother or sister means
such member of the family having a monthly income not exceeding Rs. 3,500 per month and if the income of
one of the parents exceeds Rs. 3,500 per month or the aggregate income of both the parents exceeds Rs.
3,500 per month, both the parents shall not be considered as wholly dependent on the officer.

Explanation 4.- For the purposes of this regulation, on and from the 1% June, 2015,-

(2)

(b)

(©)

‘family’ of an officer means spouse, wholly dependent unmarried children (including step children and
legally adopted children), wholly dependent physically and mentally challenged brother or sister with 40 per
cent. or more disability, widowed daughters and dependent divorced or separated daughters, sister including
unmarried or divorced or abandoned or separated from husband or widowed sisters as also parents wholly
dependent on the officers;

the term wholly dependent family member means such member of the family having a monthly income not
exceeding Rs. 10,000 per month and if the income of one of the parents exceeds Rs. 10,000 per month or the
aggregate income of both the parents exceeds Rs. 10,000 per month , both the parents shall not be considered
as wholly dependent on the officer;

A married female employee may include her natural parents or parents-in-law under the definition of family,
but not both:

Provided that the parents or parents-in -law are wholly dependent on her.

Note: For the purpose of medical expenses reimbursement scheme, for all employees any two of the dependent
parents or parents-in-law shall be covered.

Explanation 5.- For the purposes of this regulation, on and from the 1% November, 2020,-

(a)

(b)

‘family’ of an officer shall means the spouse, wholly dependent unmarried children (including step children
and legally adopted children), wholly dependent physically and mentally challenged brother or sister with 40
per cent. or more disability, widowed daughters and dependent divorced or separated daughters, sister
including unmarried or divorced or abandoned or separated from husband or widowed sisters as also
parents wholly dependent on the officer. Physically challenged children of employees to be defined as
dependents irrespective of age or marital status, subject to income criteria;

the term wholly dependent family member means such member of the family having a monthly income not
exceeding Rs. 12,000 per month and if the income of one of the parents exceeds Rs. 12,000 per month or the
aggregate income of both the parents exceeds Rs. 12,000 per month, both the parents shall not be considered
as wholly dependent on the officer. A married female employee may include her natural parents or parents-
in-law under the definition of family, but not both:

Provided that the parents or parents-in-law are wholly dependent on the officer.
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Note: For the purpose of medical expenses reimbursement scheme, for all employees i.e. male or female any two of
the dependent parents or parents-in-law shall be covered. The officer employee shall have the choice to
substitute either of the dependents or both.

Explanation 6.- For the purposes of this regulation on and from the 1 April, 2024, it is clarified that-
(a) An officer and his family shall be eligible for Leave Travel Concession and Medical Aid as under:
(i) the employee’s spouse;
(i1) wholly dependent unmarried children (including step children and legally adopted children);

(ii1) wholly dependent physically and mentally challenged brothers or sisters with 40 per cent. or more
disability;

(iv) widowed daughters and dependent divorced or separated daughters;

(v) sisters including unmarried or divorced or abandoned or separated from husband or widowed
sisters;

(vi) parents wholly dependent on the employee:

Provided that in the case of physically and mentally challenged children irrespective of age, they shall be
construed as dependents even after their marriage, subject to fulfilling the income criteria for dependent.

(b) On and from the 1% October, 2024, the term wholly dependent family means such member of the family having a
monthly income not exceeding Rs. 18,000 per month and if the monthly income of one of the parents exceeds Rs.
18,000 or the aggregate of monthly income of both the parents exceeds Rs. 18,000 or both the parents shall not
be considered as wholly dependent on the officer.

Note: For the purposes of medical expenses reimbursement scheme and Leave Travel Concession, for all employees,
any two of the dependent father, mother, father-in-law, mother-in-law shall be covered. The employee shall have the
choice to substitute either of the dependents or both once in a calendar year.”.

14. In regulation 22 of the said regulations, after sub-regulation (8), the following sub-regulation shall be inserted,
namely :-

“(9) On and from the 1% April, 2024, the leave sanctioning authority shall record the reason for refusal or
postponement of leave .”.

15. In regulation 23 of the said regulations,-
(1) after sub-regulation (1), the following sub-regulation shall be inserted, namely :-

“(1A) On and from 1% April, 2024, a total of two days of Casual Leave may be availed for half a day on four
occasions in a year out of which two occasions would be in the morning and two occasions in the afternoon.

Note 1: Casual Leave under this category may be availed after applying twenty-four hour in advance.

Note 2: At the time of carrying over the balance in Casual Leave to Unavailed Casual Leave account, the fraction in
the balance, if any, shall be ignored.”’;

(ii) after sub-regulation (4), the following sub-regulations shall be inserted, namely:-

“(5) On and from from the 1% November, 2020, unavailed Casual Leave not availed of in the year 2017 or in any
subsequent years shall lapse in the following five years and the availment of unavailed Casual Leave by the officers in
the following years shall continue to be permitted only on medical grounds, production of medical certificate need not,
henceforth, be insisted upon in case the period of such unavailed Casual Leave at a stretch not exceeding four days .

(6) On and from the 1% November, 2020, special Casual Leave may be granted to an employee on occasions when the
branch, where the employee is working or the place where the employee is residing is affected by curfew, riots,
prohibitory orders, natural calamities, floods, and the like, and four days Special Casual Leave shall be granted to
all physically or orthopedically handicapped employees each year.”.

16. In regulation 24 of the said regulations, for sub-regulations (2), (3), (4), (5) and (6), the following sub-
regulations shall be substituted, namely :-

“(2) Privilege leave may be accumulated upto not more than two hundred seventy days, except where leave has been
applied for and it has been refused in writing:

Provided that encashment of privilege leave shall be restricted upto a maximum of two hundred fourty days,
from the 1% June, 2015.
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(3) Privilege leave accruing to an employee shall be allowed to be accumulated beyond two hundred fourty days up to
a maximum of two hundred seventy days:

Provided that encashment of privilege leave shall be restricted up to a maximum of two hundred forty days,
from the 11% November, 2020.

(4) An officer desiring to avail of privilege leave shall normally submit at the commencement of the year of his leave
programme for the year and privilege leave other than for the purpose of availing the Leave Fare Concession shall be
applied not less than ten days before the proposed date of commencement of such leave.

(5) An officer on privilege leave shall be entitled to full emoluments for the period of leave. For calculating privilege
leave, the number of days an officer was on service on duty since the date of his last return from leave shall be divided
by eleven which shall give the number of days privilege leave earned by him and fractions of a day of earned leave
shall be taken as a full day, if amounting to half a day or more and shall be ignored, if amounting to less than half a
day.

(6) Privilege leave taken on sick grounds when there is no credit in the Sick Leave account of the employee shall not
be counted as an occasion of availing privilege leave.

(7) Once in every four years when an officer avails Leave Travel Concession, he may be permitted to surrender and
encash his privilege leave not exceeding one month at a time, alternatively, he may whilst travelling in one block of
two years to his home town and in other block to any place in India, be permitted encashment of privilege leave with a
maximum of fifteen days in each block or thirty days in one block and for the purpose of leave encashment all the
emoluments payable for the month during which the availment of the Leave Travel Concession commences shall be
admissible:

Provided that an officer at his option shall be permitted to encash one day’s additional privilege leave for
donation to the Prime Minister’s Relief Fund, subject to giving a letter to the Bank to that effect and authorising the
Bank to remit the amount to the Fund:

Provided further that privilege leave encashment shall be permitted at the rate of five days for each calendar
year at the time of any festival of the employee’s choice:

Provided also that employees who have completed fifty five years of age and above shall be entitled to
encash at the rate seven days for each calendar year, till retirement as a one-time measure.

(8) Privilege leave accruing to an employee shall be allowed to be accumulated beyond two hundred fourty days up to
a maximum of two hundred seventy days:

Provided that encashment of privilege leave shall be restricted up to a maximum of two hundred fourty days
and upto two hundred fifty five days at the time of retirement or upon death of an employee while in service.

(9) Privilege leave encashed, if any, shall not be deducted from the period of service on duty for the purpose of
calculation of privilege leave and for calculating privilege leave, all types of leave availed, except Casual Leave and
mandatory leave shall be excluded.”’.

17. In regulation 25 of the said regulations, after sub-regulation (4), the following sub-regulation shall be inserted,
namely :-

“(5) On and from the 1% June, 2015, an officer may be granted thirty days of Special Sick Leave once during his entire
period of service for donation of kidney or organ.”.

18. In regulation 26 of the said regulations,-
(i) for sub-regulations (1) and (2), the following sub-regulations shall be substituted, namely :-

“(1) On and from the 1 May, 2010, Maternity Leave, shall be on substantive pay and granted to a female officer for a
period not exceeding six months on any one occasion and twelve months during the entire period of her service.

(2) Maternity Leave shall be available for pre-natal and post-natal period or within the overall period of twelve months
and leave may also be granted in case of miscarriage or abortion or medical termination of pregnancy or in case of
hysterectomy upto a maximum of forty five days on production of medical certificate.

(2A) On and from the 25" May 2015, within the overall period of twelve months, Maternity Leave may also be
granted in case of miscarriage or abortion or medical termination of pregnancy in the following conditions,
namely:-



[|TT III—ETE 4] HTL T (ST ETLTI0T 49

(a) within the overall period of twelve months, maternity leave may also be granted in case of hysterectomy
upto a maximum of sixty days;

(b) leave may be granted once during service to a childless female officer for legally adopting a child who is
below one year of age for a maximum period of six months, subject to the following terms and conditions,
namely:-

(i) leave shall be granted for adoption of only one child;

(if) the adoption of a child shall be through a legal process and the employee shall produce the adoption-
deed to the Bank for sanctioning such leave;

(c) the leave shall also be available to biological mother in cases where the child is born through surrogacy;
(d) the leave shall be availed within overall entitlement of twelve months during the entire period of service.

(2B) (a) On and from the 11" November, 2020, Maternity Leave which shall be on substantive pay shall be granted to
a female employee generally for a period not exceeding six months on any one occasion and twelve months during the
entire period of her service.

Note 1: In case of delivery of twins, the period of Maternity Leave shall be eight months.
Note 2: Maternity Leave may be availed combining with any other kind of leaves except Casual Leave.

(b) In case of miscarriage or medical termination of pregnancy or abortion, Maternity Leave shall be granted upto six
weeks on the basis of medical certificate or advice of a competent medical practitioner and in special or exceptional
cases involving medical complications, associated with miscarriage or medical termination of pregnancy or abortion,
Maternity Leave may be granted beyond six weeks, if advised by a competent medical practitioner but upto six
months only on any one occasion, within the overall limit of twelve months during the entire period of service.

(c) Within the overall period of tweleve months, leave may also be granted in case of hysterectomy upto a maximum
of sixty days.

Note: In the case of employees who have availed and exhausted Maternity Leave of twelve months, leave of fifteen
days shall be sanctioned over and above the same, subject to production of medical certificate.

(d) Leave may also be granted once during service to a childless female employee for legally adopting a child, who is
below one year of age, for a maximum period of nine months, subject to the following terms and conditions, namely:-

(1) leave shall be granted for adoption of only one child;

(i) the adoption of a child should be through a proper legal process and the employee shall produce the adoption-
deed to the bank for sanctioning such leave;

(iii) the permanent part-time employees are also eligible for grant of leave for adoption of a child;
(iv) the leave shall also be available to biological mother in cases where the child is born through surrogacy;
(v) the leave shall be availed within overall entitlement of twelve months during the entire period of service.

(e) Within the overall period of twelve months, leave may also be granted in case of hospitalisation on account of the
following gynecological ailments or treatments upto a maximum of thirty days, namely:-

(i)  Abnormal uterine bleeding;

(i) Ovarian Tumor;

(iii) Ubectomy or Tubectomy reversal;
(iv) Post-Partum Depression;

(v)  Post-Partum Hemorrhage;

(vi) Acute Pelvic inflammatory Disease;
(vii) Dysfunction Uterine Bleeding.

(2C) (a) On and from the Ist April, 2024, leave may also be granted once during service to a childless female
employee for legally adopting a child who is below one year of age, for a maximum period of nine months, subject to
the following terms and conditions, namely:-

(i) leave shall be granted for adoption of only one child;

(ii) the adoption of a child should be through a proper legal process and the employee should produce the
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adoption-deed to the Bank for sanctioning such leave;
(iii) the permanent part-time employees are also eligible for grant of leave for adoption of a child;
(iv) the leave shall also be available to biological mother in cases where the child is born through surrogacy;
(v) the leave shall be availed within overall entitlement of twelve months during the entire period of service;

(vi) Maternity Leave shall be granted once to a female employee for a maximum period of nine months, for
legally adopting a child who is below one year of age.

(b) Maternity Leave may be granted for In Vitro Fertility (IVF) treatment, subject to production of medical certificate,
within the overall limit of twelve months.

(c) Special Maternity Leave upto sixty days shall be granted in case of still born or death of the infant within twenty
eight days of birth.

Note: In case of delivery of more than two children in one single delivery, Maternity Leave shall be granted upto
twelve months.”;

(i1) after sub-regulation (5), the following sub-regulations shall be inserted, namely :-

“(6) On and from the 1st June, 2015, male officers with less than two surviving children shall be eligible for fifteen
days of paternity leave during his wife’s confinement and this leave may be combined with any other kind of leave
except Causal Leave. The leave shall be applied upto fifteen days before or upto six months from the date of delivery
of the child.

(7) On and after the 1% November, 2020, male officer with upto two surviving children shall be eligible for fifteen
days of paternity leave during his wife’s confinement and this leave may be combined with any other kind of leave
except Casual Leave. The leave may be availed upto fifteen days before or after six months from the date of delivery
of the child.

Note: Paternity Leave shall be allowed to the officer with upto two surviving children or legally adopting a child, who
is below one year of age.”’.

19. In regulation 27 of the said regulations, after sub-regulation (2), the following sub-regulations shall be inserted,
namely:-

“(2A) Extraordinary Leave shall not be granted for more than seven hundred and twenty days during the entire period
of service, but in the exceptional circumstances the Chairman and Managing Director or the Authority designated by
him, may, in individual cases, relax the aforesaid limit.

(2B) On and from the 1% November, 2020, in the exceptional circumstances, extraordinary leave may be sanctioned
(without wages) not exceeding three months on any one occasion (up to four months in extreme medical
circumstances) and upto a maximum of twenty four months during the entire period of service.

Note: The officer shall not be losing any seniority on account of availing extraordinary leave on medical grounds.”’.

20. Regulation 28 of the said regulations shall be renumbered as 28(1) thereof and after sub-regulation (1) as so
renumbered, the following sub-regulation shall be inserted , namely:-

“(2) On and from the 1% April, 2024, Officers shall be granted seven days of breavement leave on the demise of the
family members (spouse, children, parents and parent-in-law). The intervening holidays shall form part of the
leave and bereavement leave shall be availed within a maximum period of fifteen days of the demise. The leave
shall not be considered as ‘Active Service’ for the purpose of Privilege Leave calculation.”.

21. In regulation 33 of the said regulation,-
(i) after sub-regulation (1), the following sub-regulations shall be inserted, namely:-

“(1A) (i) On and from the 1% June, 2015 , an officer in Junior Management I Grade is entitled to travel by 1st Class or
AC 2-tier Sleeper by train and the officer, may, travel by Air (economy class), if so permitted by the competent
authority, having regard to the exigencies of business or public interest.

(i) An officer in Middle Management Grade is entitled to travel by 1st Class or AC 2-tier Sleeper by train and the
officer, may, travel by Air (economy class), if the distance to be travelled is more than one thousand kilometere:

Provided that the officer may, travel by Air (economy class) even for a shorter distance, if, permitted by the
competent authority, having regard to the exigencies of business or public interest.
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(iii) An officer in Senior Management or Top Executive Grade is entitled to travel by AC 1st Class by train or by Air
(economy class).

(iv) An officer in Senior Management or Top Executive Grade may, travel by car between places not connected by Air
or Rail:

Provided that the distance does not exceed five hundred kilometer:

Provided further that when a major part of the distance between the two places can be covered by Air or Rail
only the rest of the distance shall normally be covered by car.

(v) Any other officer may be authorised by the competent authority, having regard to the exigencies of business, to
travel by his own vehicle or by taxi or by the Bank’s vehicle.

Note: Entitlement by Steamer — Delux Cabin.

(1B)(i) On and from the 1% April, 2024, an officer in Junior Management I Grade shall be entitled to travel by
AC 1st Class by any train including Rajdhani or Shatabdi or Tejas or Vande Bharat or Amrit Bharat, and the officer
may travel by Air (economy class), permitted by the competent authority, having regard to the exigencies of business
or public interest.

(i1) An officer in Middle Management Grade is entitled to travel by AC 1st Class by any Train including the Rajdhani
or Shatabdi or Vande Bharat or Amrit Bharat and the officer may travel by Air (economy class), if the distance to be
travelled is more than five hundred kilometers. The officer may, travel by Air (economy class) even for a shorter
distance, if permitted by the competent authority, having regard to the exigencies of business or public interest.

(iii) An officer in Senior Management is entitled to travel by AC Ist Class by any Train including the Rajdhani or
Shatabdi or Vande Bharat or Amrit Bharat or by Air (Economy Class).

(iv) An officer in Top Executive Grade (upto TE VII) is entitled to travel by AC 1st Class by any train including
Rajdhani or Shatabdi or Vande Bharat or Amrit Bharat or by Air (Economy Class).

Note: Entitlement by Steamer — Delux Cabin.

(vii) Reimbursement of fare by Rajdhani or Shatabdi or Vande Bharat or Amrit Bharat (except luxury trains) shall be
allowed to all officers.

(viii) Where an officer has applied for Leave Travel Concession or leave in advance and has also booked the tickets
and the Leave Fair Concession is declined or deferred by the management, the cancellation charges shall be
reimbursed by the Bank.

(ix) Where an officer has applied for Leave Travel Concession or leave as per stipulated time and the same is
sanctioned and when advance booking of train tickets is not possible, tickets purchased under Tatkal or Premium
tatkal shall be reimbursed.

Note: Goods and Services Tax charges levied on Train fare shall be over and above the entitlement and the cost of
train tickets charged on the date of booking shall be reimbursed in the case of dynamic fore system.”;

(i1) after sub-regulation (4), the following sub-regulations shall be inserted, namely:-

“(5) On and after the 1% June, 2005 , an officer in the grades or scales specified in column (2) of the Table below, shall
be entitled for Halting Allowance at the corresponding rates specified in column (3) thereof:

Table
Serial Grade or scales of officers Major 'A’ class Area I (rupees) Other Places
number cities (rupees) (rupees)
0)) 2 3 “ 6)
1. Officers in Scale IV and above 600 550 500
2. Officers in Scale [ or II or III 550 500 400

Provided that in the case of officers in Scale IV and above, Halting Allowance payable per diem while on
outstation work at the four metros, that are Delhi, Mumbai, Kolkata and Chennai, shall be Rs. 700.

(6) On and from the 1% May, 2010, an officer in the grades or scales specified in column 2 of the Table below, shall be
entitled for Halting Allowance at the corresponding rates specified in column (3) thereof:
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Table
Serial Grade or scales of officers Major 'A’ class Area I (rupees) Other places
number cities (rupees) (rupees)
@ 2 3 “ 6)
1. Officers in Scale IV and above 1000 800 700
2. Officers in Scale I or Il or III 800 700 600

Provided that in the case of officers in Scale IV and above, Halting Allowance payable per diem while on
outstation work at the four metros, that are Delhi, Mumbai, Kolkata and Chennai, shall be Rs. 1200 and for the
officers in Scale I or II or III Rs. 1000.

(7) On and from the 1% June, 2015 , an officer in the grades or scales specified in column (2) of the Table below, shall
be entitled for Halting Allowance at the corresponding rates specified in column (3) thereof:

Table
Serial Grade or scales of officers Metro Major 'A' class | Area I (rupees) Other places
number (rupees) cities (Rupees) (rupees)
1 2 3 4 6)) )
I. Officers in Scale VI and above 1800 1300 1100 950
2. Officers in Scale IV and V 1500 1300 1100 950
above
3. Officers in Scale [ or 11 or III 1300 1100 950 800

(8) On and from the 1* November, 2020, an officer in the grades or scales specified in column (2) of the Table below,
shall be entitled for Halting Allowance at the corresponding rates specifiedin column (3) thereof:

Table
Serial Grade or scales of officers Metro Major 'A’ class Area I Other places
number (rupees) cities (rupees) (rupees)
(rupees)

@ (2) 3) ) 5) (©)

1. Officers in Scale VI and 2700 1950 1650 1425
above

2. Officers in Scale IV and V 2950 1950 1650 1425
above

3. glfﬁcers in Scale I or 1II or 1950 1650 1425 1200

(9) On and from the 1% April, 2024 , an officer in the grades or scales specified in column (2) of the Table below, shall
be entitled for Halting Allowance at the corresponding rates specified in column (3) thereof:

Table
Serial Grade or scales of officers Metro Major 'A’ class Area l Other places
number (rupees) cities (rupees) (rupees)
(rupees)
1) (2) 3) 4) O] (6)
1. Officers in Scale VI and above 4050 2925 2475 2150
2. Officers in Scale IV and V 3375 2925 2475 2150
above
3. Officers in Scale I or I or III 2925 2475 2150 1800.”
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22. In regulation 34 of the said regulations, after sub-regulation (3), the following sub-regulations shall be inserted,
namely :-

“(3A) On and from the 1% May, 2005, an officer on transfer shall be eligible to draw a lump sum amount, for expenses
connected with packaging, local transportation, insuring the baggage, and the like, as specified in the Table below,

namely:-

Table
Serial number Grade or Rupees
scales of officers
@ ) 3)
1. Officers in Scale IV and above 8,750
2. Officers in Scale I, IT and III 7,000

(3B) On and from the 1% May, 2010, an officer on transfer shall be eligible to draw a lump sum amount, for expenses
connected with packaging, local transportation, insuring the baggage, and the like, as specified in the Table below,

namely:-
Table
Serial number Grade or Rupees
scales of officers
@ (2) 3
1. Officers in Scale IV and above 12,000
2. Officers in Scale I, II and III 9,000

(3C) On and from the 1% June, 2015, an officer on transfer shall be eligible to draw a lump sum amount for expenses
connected with packaging, local transportation, insuring the baggage, and the like, as specified in the Table below,

namely:-
Table
Serial number Grade or Rupees
scales of officers
@ () (©))
1. Officers in Scale IV and above 20,000
2. Officers in Scale I, II and III 15,000

(3D) On and from the 1% November, 2020, an officer on transfer shall be eligible to draw a lump sum amount for
expenses connected with packaging, local transportation, insuring the baggage, and the like, as specified in the Table

below, namely:-

Table
Serial number Grade or Rupees
scales of officers
M @) 3)
1. Officers in Scale IV and above 30,000
2. Officers in Scale I, IT and III 25,000

(3E) On and from the 1% April, 2024 , an officer on transfer shall be eligible to draw a lump sum amount, for expenses
connected with packaging, local transportation, insuring the baggage, and the like as specified in the Table below, ,
namely:-
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Table

Serial number Grade or Rupees

scales of officers

(1) () (3)
1. Officers in Scale IV and above 50,000
2. Officers in Scale I, II and III 40,000

Note: Apart from the above, either fifteen days lodging and boarding charges or fifteen days Halting Allowance shall
be paid from the date of joining at new place.”.

23. In regulations 37 of the said regulations, after sub-regulation (1), the following sub-regulations shall be
inserted, namely :-

“(1A) (i) On and after the 1% March, 2002, an officer shall be eligible for Leave Travel Concession for travel to his
place of domicile once in each block of four years or two years or the officer may travel in one block of two years to
his place of domicile and in another block of two years to any place in India by the shortest route, or;

(i1) an officer, by exercising an option anytime during a four year block or two year block, as the case may be,
surrender and encash his Leave Travel Concession other than travel to place of domicil upon which he shall be
entitled to receive an amount equivalent to the eligible fare for the class of travel by train to which he is entitled up to
a distance of four thousand five hundred kilometeres (one way) for officer in grade or scale Junior Management I to
grade or scale MM III and five thousand five hundred kilometeres (one way) for officer in grade or scale Senior
Management IV and above:

Provided that an officer in Junior Management I grade or scale Junior Management I, while availing Leave
Travel Concession shall be entitled to travel by Air in the lowest fare economy class in which case the reimbursement
shall be the actual fare or the fare applicable to AC 1st Class fare by Train for the distance travelled, whichever is less
and the same rules shall apply when an officer in grade or scale MM II, while availing Leave Travel Concession,
where the distance is less than one thousand kilometeres.

(iii) An officer opting to encash his Leave Travel Concession shall prefer the claim for self and his family members
only once during the block or term in which such encashment is availed of the facility of encashment of Privilege
Leaves, while availing of Leave Fare Concession is also available while encashing the facility of Leave Travel
Concession.

(1B)(i) An officer, by exercising an option anytime during a four-year block or two-year block, as the case may be,
surrender and encash his Leave Travel Concession other than travel to place of domicil upon which he shall be
entitled to receive an amount equivalent to the eligible fare for the class of travel by train to which he is entitled up to
a distance of five thousand five hundred kilometeres (one way) for officers in JIMG-Scale-I, MMG - Scale II and III
and for scale IV and above the same shall be for six thousand five hundred kilometeres (one way).

(i1) The mode and class by which an officer may avail of Leave Travel Concession shall be the same as the officer is
normally entitled to travel on transfer and other terms and conditions, subject to which the Leave Travel Concession
may be availed of by an officer:

Provided that an officer in Junior Management I Grade Scale I, while availing Leave Travel Concession shall
be entitled to travel by Air in the lowest fare economy class and in such case the reimbursement shall be the actual
fare or the fare applicable to AC 1st Class fare by Train for the distance travelled, whichever is less, and the same
rules shall apply when an officer in Middle Management Grade Scale II and Middle Management Grade Scale III,
while availing Leave Travel Concession, where the distance is less than five hundred kilometers.

(iii) Leave Travel Concession or Hometown Travel Concession may be availed independently, where both husband
and wife are working in the same Bank.

(iv) For the officer working in North-East States, Leave Fare Concession shall begin from Guwahati and the eligible
Train fare from their place of work to Guwahati shall be additionally paid and similarly, eligible fare for Andaman and
Nicobar Islands to Chennai or Kolkata, Lakshadweep to Kochi, far-flung area branches in Himachal Pradesh,
Uttarakhand, Sikkim, Jammu and Kashmir or any other areas which are not directly connected by Train shall be
additionally reimbursed under Leave Fare Concession in addition to normal entitlement for the employees working in
these areas to the nearest major Railway Station.




[|TT III—ETE 4] HTL T (ST ETLTI0T 55

(v) Leave Travel Concession facility shall be allowed for an escort, who accompanies an officer with benchmark
disabilities on the journey, subject to the following conditions, namely:-

(a) prior approval of the competent authority is obtained on each occasion;

(b) the nature of Physical disability of the officer is such as to necessitate an escort for the journey and in case of
doubt, the decision of the head of the Department or Controller shall be final;

(c) the officer with such benchmark disabilities does not have an adult family member as dependent to
accompany him or her;

(d) the officer with such benchmark disabilities and the escort shall avail of the concession, if any, in the Rail or
Bus fare as may be extended by Railways or State Roadways authorities in such cases;

(e) any other person who is entitled to Leave Travel Concession as dependent does not accompany the officer
with such benchmark disabilities on the journey.”.

[ADVT.-11I/4/Exty./756/2025-26]
SHRI UDAY SHINDE, General Manager

Foot Note: The Export-Import Bank Officers’ Service Regulations, 1982 were subsequently amended vide the
following notifications published in the Gazette of India, Part III, Section 4:-

nif:l:r Gazette notification number Date of publication
1. No. PF/LEG-26/92 20-3-1993
2 No. PF/LEG-26/92 20-3-1993
3 No. PF/LEG-26/93 22-1-1994
4, No. EXIM/Service/2004 29-3-2004
5 No. EXIM/Service/2004 17-7-2004
6 No. EXIM/Service/2004 2-6-2006
7 No. EXIM/Service/2004 2-6-2006

EXPLANATORY MEMORANDUM

These regulations which have been given retrospective effect as per the agreed terms and conditions of the
Joint Notes of Indian Banks’ Association and adopted by the Bank upon approval by the Central Government.
Therefore, interests of no person shall be adversely affected by such retrospective effect.
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